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1. GIRIS

Atatirk Universitesi, kuruldugu 1957 yilindan beri strekli dedisim siireci icerisinde
olmustur. lyilesme yénindeki bu degisimin daha sistemli ve daha etkili bir bicimde
gerceklestirilebilmesi icin bagimsiz uzman kuruluslarin degerlendirmesine ihtiya¢ duymustur.
Bu amacla Universite yonetimi kurumsal degerlendirme programina dahil olmak igin Avrupa
Universiteler Birligine (European University Association-EUA) basvurmus ve basvurusunun
kabuil edilmesiyle gerekli ¢alismalari baslatmistir.

Bu cercevede Universitemiz, 03 Ekim 2005 tarihinde Avrupa Universiteler Birliginin
Briksel'de dizenledigi calistayda ¢ 0gretim Gyesi tarafindan temsil edilmistir. Calistay
sonrasinda. Kurumsal Degerlendirme calismalarina baslangic olarak Oz Degerlendirme
Yonlendirme Kurulu ve Oz Degerlendirme Yénlendirme Alt Kurulu olusturulmustur.

Kurullar ilk toplantilarinda bir ¢alisma plani hazirlamis, alt kurulun haftada bes gin
toplanarak calismasi, haftada bir giin de st kurulla birlikte toplanarak yapilan calismalarin
degerlendirilmesi kararlagtinimistir.  Kurullar, ilk toplantilarinda, Avrupa Universiteler
Birliginin Kurumsal Degerlendirme Programinin felsefesi ve uygulamanin nasil yapilacag
tizerinde bilgi alisverisinde bulunmus, kurul dyelerinin degerlendirme siireci ile ilgili, ortak
bir anlayis ile takim ruhu olusturmalari saglanmistir. Bu kurullar, belirledikleri program

uyarinca asagidaki etkinlikleri gerceklestirmislerdir:

« EUA'nm Kurumsal Degerlendirme Programi Rehberi, Kurumun yapisina uyarlanarak
bir dokiiman hazirlanmistir.

* Olusturulan dokiiman, badli birimlerin yéneticilerine. Universitenin akademik ve idari
personeline, 6grenci temsilcilerine ve dig paydaslara iletilmis; konunun tartisiimasi
saglanarak Oz Degerlendirme Ydnlendirme Kuruluna geribildirim verilmesi

istenmistir.

« Oz Degerlendirme Yonlendirme Kurulu dyeleri. Universite calisanlarina ve
6grencilerine seminerler diizenleyerek konunun kurum iginde tartisiimasini

saglamislardir.

+ Oz Degerlendirme Yonlendirme Kurulu, paydaslarla toplantilar dizenleyerek sirece
katiimalarini saglamistir.

+ Oz Degerlendirme Yénlendirme Kurullari, paydaslardan alinan gériis ve onerileri de
dikkate alarak Kurumun Oz Degerlendirme Raporu taslagini hazirlamistir.

* Rapor taslagi. Universitenin birimlerine, akademik ve idari personeline, Ggrenci
temsilcilerine ve dis paydaslara iletilmis ve raporun  paydaslar tarafindan
degerlendirilmesi saglanmigtir.

» Universite Oz Degerlendirme Raporu, paydaslardan gelen geribildirim ve birimlerden
gelen 6z dederlendirme raporlar dikkate alinarak hazirlanmistir.

* Rapor, bu degerlendirmeler dogrultusunda g6zden gegcirilerek Rektore sunulmustur.
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Universite Rektorii, 6z Degerlendirme Raporunu inceleyerek tartisiimak (izerc
Atatiirk Universitesi Senatosuna sunmustur. Senatoda tartisildiktan sonra son sekli verilen Oz
Degerlendirme Raporu, Rektoriin onayi ile Avrupa Universiteler Dirligine génderilmistir.

2. ULUSAL VE KURUMSAL BAGLAM

2.1 Ulusal Egitim Sistemi

Genel niteligi ve cercevesi Anayasada belirlenmis olan ulusal egitim sistemi, 1739
sayllh Milli E§itim Temel Kanunu ile dizenlenmistir. E§itim Sistemi; okul dncesi egitim,
ilkogretim, orta Ggretim, yiksek 6gretim ve yaygin egitimi kapsar. Yuksek o0gretimin
disindaki bitiin egitim hizmetleri Milli Egitim Bakanhginca ydrdtalir (EK - 1).

Sekiz yil stren ilk6gretim, zorunlu ve devlet okullarinda Gcretsizdir. Orta 6§retim
kapsamina giren genel, mesleki ve teknik yapidaki tim egitim kurumlan ilkdgretimden sonra
dort yil sirer. Ortadgretimin amact 6qrencileri klasik ortadgretim kurumlariyla yiksek
dgrenime ya da meslek okullariyla bir meslege hazirlamaktir.

2.1.1 Yiksek Ogretim Sistemi

Tarihi cok eskilere dayanan Tirk Yiksek Ogretim Sistemi, 1933’te ¢ikarilan 2252
yasa ile -buginki anlamda universite mantigiyla- yapilandiriimaya baglanmis; 1981 yilina
kadar degisik kanunlarla dizenlenmistir. Bu kanunlarla 6gretimi planlama ve uygulama
yetkisi tniversitelere verilmisti.

6 Kasim 1981'de 2547 sayili Yiksek Ogretim Kanunu yarirluge girmis ve yiksek
ogretimi tek cati altinda toplayan Yiksek Ogretim Kumlu (YOK) olusturulmustur.
Yiksekogretim Gst kuruluslanni, bitin yiksek o6gretim kurumlarimi, bagl birimlerini ve
bunlarla ilgili faaliyet ve esaslari kapsayan 2547 Sayilh Yiksek Ogretim Kanunu;
yuksekdgretimin amag ve ilkelerini belirlemeyi ve butiin yiksekdgretim kurumlarinm ve (st
kuruluglarinin teskilatlanma, isleyis, gérev, yetki ve sorumluluklan ile egitim-6gretim.
arastirma, yaymm, 6gretim elemanlari, 6qgrenciler ve diger personel ile ilgili esaslari bir
bitinlik i¢inde diizenlemistir.

Yiksek Ogretim Kurulu dért yil icin atanan 22 Gyeden olusur. Kumlun baskani Gyeler
arasindan Cumhurbaskani tarafindan secilir. Kumlun ginlik faaliyetleri, kendi i¢inden sectigi
dokuz kisilik bir ylriitme komitesi tarafindan yapilir. Yiiksek 6Grenim alaninda ayrica iki
idari kurul daha vardir. Bunlar tim Universitelerin rektérlerinden ve her Universitenin
senatosunun sectifi bir Uyeden olusan Universitelerarasi Kurul ve tim {niversite
rektorlerinden ve bes eski rektdrden olusan Tirk Universiteleri Rektorler Komitesi'dir.

Universitelerde rektorlerin atanmasi Yiiksek Ogretim Kanununun ilgili mevzuatina
gbre yaptimaktadir. Buna gére; tniversitenin tim profesorlerinin arasindan en az 6 aday, tim
0gretim Oyelerinin oy kullanabildigi secime girer. Secim sonunda en ¢ok oyu alan ilk alti aday
arasindan Yiksek Ogretim Kumlu Gc¢ isim belirler ve bu isimleri Cumhurbaskanina sunar.
Cumhurbaskani dort yillik siire icin bu adaylardan birini rektor olarak atar. Bir rektér en fazla
iki donem atanabilir.

Dekanlar, rektoriin aday gosterdigi ¢ profesér arasindan Yiksek Ogretim Kurulu
tarafindan ¢ yil sireyle secilir ve atanir. Y uksekokul mudirleri, rektor tarafindan d¢ yillik
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sire igin atanir. Fakultelerde bilim dallan kendi b&limlerini olusturur. Bélim baskanlari. ana
bilim dah baskanlarinin gortgleri alinarak dekan tarafindan atanir.

Yiiksek o6gretim, ortaddretimden sonra en az iki yilhk yiksek dgretim veren tiim
kurumlan kapsar. Yuksek dgretime ogrenci secme ve yerlestirme islemleri, dgrenci Secme ve
Yerlestirme Merkezi (OSYM) tarafindan yapiimaktadir.

Ulkemizde yiiksek Ggretim on lisans harig lisans, yiiksek lisans ve doktora programlari
seklinde (¢ asamal olarak uygulanmaktadir. Ancak bazi programlarda bu asamalar
birlestirilmis sekilde uygulanmaktadir (EK - 1).

2.2 Universitenin Tanitimi
2.2.1 Atatiirk Universitesinin Tarihcesi

Atatirk Universitesinin kurulus sireci, Cumhuriyetimizin kurucusu Ulu Onder
Atatirk'in, 1 Kasim 1937 tarihinde Tirkiye Buyiik Millet Meclisinde yaptigi konusma ile
baslamistir. Bu konusmada Atatirk, Dogu Anadolu Bdlgesinde bir GUniversite kurulmasi
gerektigini belirtmis; bu disince 1953 yilinda hayata gecirilmistir. Bu tarihte olusturulan bir
komisyon, sz konusu Gniversitenin Dogu Universitesi adiyla Erzurum'da kurulmasini uygun
gbrmdstir. Ayni yil ABD'nin Uluslar Arasi Kalkinma Ajansi (USAID) destedinde olmak
iizere Nebraska Universitesi ile gerceklestirilen teknik ishirliginin katkilariyla kurulus
¢alismalar hizlandinimistir. Bu calismalarin sonucunda 6990 Sayili Kanunla 7 Haziran 1957
tarihinde Atatiirk Universitesi kurulmus ve 17 Kasim 1958‘de Ziraat ve Fen-Edebiyat
Fakulteleri ile 6gretime baslamistir. O tarihte 125 6grencisi, Ui misafir olmak (zere dort
Ggretim Gyesi ve 23 asistanla Ggretime baslayan Atatiirk Universitesi bugiin nitelik ve nicelik
bakimindan dlkemizin en bayuk Universitelerinden biri konumuna gelmistir (EK - 3).
7 Haziran 2007 tarihinde 50. yilini kutlayacak olan Universitemiz, merkez yerleskesi ile cevre
il ve ilgelerde bulunan toplam 59 akademik birimi ve cesitli dgrenci destek birimleri
(yemekhaneler, kiltar merkezleri, spor salonlari vb.) ile egitim ve arastirma hizmetlerini
sirdirmektedir.

2.2.2 Atatiirk Universitesinin Konumu

Atatirk Universitesi merkez yerleskesi. ilkemizin Dodu Anadolu Bolgesi'nin kuzey
kesiminde bulunan ve bdlgenin en biyiik sehri olan 402.000 merkez nifuslu Erzurum'da
bulunmaktadir. Merkez yerleskenin deniz sevivesinden yiiksekligi ortalama 1850 metredir
(EK-4).

Yaklastk 33.000 dekar acik ve kapal alana sahip olan Universitenin, komsu il ve
ilcelerde de fakilte ve yiiksek okul vyerleskeleri bulunmaktadir. Erzurum merkez
yerleskesinde 11 fakiilte. 2 yiiksek okul ve 1 meslek yiksek okulu; merkez yerleske disinda
Erzurum il merkezinde 1 fakiilte. 1yiksek okul ve 1 meslek yiksek okulu; Erzurum Pasinler.
Oltu. Hims. Narman. ispir ve Askale ilcelerinde birer meslek yiiksek okulu; Agri il
merkezinde 1 Fakulte. 1 yiiksek okul ve 1 meslek yiksek okulu; Bayburt il merkezinde 1
Fakiilte ile 1 meslek yiiksek okulu; Erzincan il merkezinde 3 fakilte. 1 yiuksek okul ve 2
meslek yiksek okulu; Erzincan ili Tercan ve Refahiye ilcelerinde birer meslek yiksek okulu;
Gimishane ili Kelkit ilcesinde 1 meslek yiksek okulu bulunmaktadir (EK - 5).
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2.2.3 Universite Akademik Birimleri ve Sayilari

Atatirk Universitesi 17 fakiilte, 5 yiksek okul, 15 meslek yiksek okulu, 6 enstitii ve
16 arastirma merkezinden olusmaktadir.

Fakiilteler: Ziraat Fakiltesi, Fen-Edebiyat Fakaltesi, iktisadi ve idari Bilimler
Fakiiltesi, Tip Fakdltesi, Dis Hekimligi Fakultesi, K&zim Karabekir Egitim Fakiltesi,
Miihendislik Fakiltesi, ilahiyat Fakiltesi, Gizel Sanatlar Fakiltesi, iletisim Fakiiltesi.
Eczacilik Fakiiltesi, Veteriner Fakiiltesi.

Agr EQitim Fakiiltesi, Bayburt Egitim Fakdltesi, Erzincan Hukuk Fakultesi, Erzincan
Egitim Fakiiltesi, Erzincan Fen-Edebiyat Fakiltesi.

Yiiksek Okullar: Hemsirelik Yiksek Okulu, Beden Editimi ve Spor Yiksek Okulu.
Erzurum Saglik Yiksek Okulu, Erzincan Saglik Yiksek Okulu, Agri Saglik Yiksek Okulu.

Meslek Yiksek Okullari: Erzurum Meslek Yiksek Okulu, Erzurum Saglhik
Hizmetleri Meslek Yuksek Okulu, Agn Meslek Yiiksek Okulu, Agkale Meslek Yiiksek
Okulu. Bayburt Meslek Yiiksek Okulu, Erzincan ilahiyat Meslek Yiiksek Okulu. Erzincan
Meslek Yiiksek Okulu. Hinis Meslek Yiksek Okulu. ispir Hamza Polat Meslek Y iiksek
Okulu. Kelkit Aydin Dogan Meslek Yiksek Okulu. Narman Meslek Yiksek Okulu. Oltu
Meslek Yiiksek Okulu, Pasinler Meslek Yiiksek Okulu. Refahiye Meslek Yiksek Okulu ve
Tercan Meslek Yiksek Okulu.

Enstitiiler: Atatiirk ilkeleri ve inkilap Tarihi Enstitiisi. Fen Bilimleri Enstitiisi. G iizel
Sanatlar Enstitiist. Saghk Bilimleri Enstitisi. Sosyal Bilimler Enstitiisi. Turkiyat Arastirma

Enstitisi.

Arastirma Merkezleri ve Kurulus Yillari: Saglik Uygulama ve Arastirma Merkezi
(1978). Cevre Sorunlari Arastirma Merkezi (1978), Bilgisayar Bilimleri Arastirma ve
Uygulama Merkezi (1997). Universite-Sanayi ishirli§i Gelistirme Merkezi (1988), Deprem
Arastirma Merkezi (1989). Avrupa Birligi iliskileri Arastirma Merkezi (1989). Dil Egitimi
Ogretimi Uygulama ve Arastirma Merkezi (1993), Biyoteknoloji Arastirma Merkezi (1995).
Deneysel Tip Uygulama ve Arastirma Merkezi (1996), Tibbi Aromatik Bitki ve ilag
Arastirma Merkezi (1998), Tirk - Ermeni iligkileri Arastirma Merkezi (2000). Stratejik
Arastirmalar Merkezi (2002), Girisimcilik Arastirma ve Uygulama Merkezi (2005). Halicilik
Egitim Merkezi (1962), Organ Nakli Egitim Arastirma ve Uygulama Merkezi (2005). Tirk
Kaltiri Arastirma ve Uygulama Merkezi (2005), ibrahim Hakki Arastirma Merkezi (1993).

2.2.4 Ogrenci Sayisi ve Dagilimi

Atatiirk Universitesi, 2005-2006 ogretim yili itibariyle 41.613 Ggrenciye egitim
vermektedir. 1958 yilinda Ziraat ve Fen-Edebiyat Fakulteleriyle kurulan Universitenin, yillik
periyotlara gre incelendiginde, yeni fakilteler, yiiksek okullar ve meslek yiksek okullarinin
acllmasiyla 6grenci sayisinin arttigi goriilmektedir. Lisans 6grencilerinin sayisindaki bu artisa
paralel olarak lisanststi 6qrenci sayisinda da artis gdzlenmektedir. Enstitiler bazinda bir
inceleme yapildiginda ise Fen Bilimleri ve Sosyal Bilimler Enstitisiinde dgrenci sayilarimin
arttigr goralmektedir (EK- 3).
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2.2.5 Finans

Atatiirk Universitesinin gelirleri iki kalemde toplanmaktadir:

1. Devletin sagladi§i yillik hiltge
2. Doner sermaye gelirleri.

Devletin sagladiji yillik bitce icinde, genel butceden Universiteye tahsis edilen
denekler, Universiteye tahsisli bina ile arsa ve arazilerden elde edilen kira gelirleri ve
Universitede ogretim goren ogrencilerden tahsil edilen katki paylarindan olusmaktadir. Bu
gelir kaynaklari arasinda en biytk pay, genel bitce tarafindan saglanmaktadir.

Doner sermaye gelirleri ise sunulan saglik hizmetlerinden, tarim ve hayvancilik,
egitim, bilirkisi, analiz, danismanhk vh. hizmetlerden elde edilmektedir. Bu gelirler arasinda
en biiyik pay saglik hizmetlerinden elde edilmektedir. Bu gelirlerin nasil kullanilacagi yasa
ve yonetmeliklerle belirlenmistir.

Ug Yillik Tahmini Gelir Tablosu (Milyon YTL)

2006 2007 2008
" o Gelir Toplam Gelir Gelir Toplam Gelir  Gelir Toplam Gelir
Bltce Tlru
Toplami Orani (%) Toplami Orani (%) Toplami Orani (%)
1 Devlet Bitgesi
eviet bulgest 177.92 64.60 186.59 61.88 193.49 60.26
(Ozel Bitge)
2. Doner Sermaye
97.52 35.40 114.95 38.12 127.59 39.74
Btcesi
toplam 275.44 301.54 321.08
Ug Yillik Tahmini Gider Tablosu (Milyon YTL)
2006 2007 2008
. - Gider Toplam Gider Gider Toplam Gider Gider Toplam Gider
Gider Turu P P P
Toplami Orani (%) Toplami Orani (°0) Toplami Orani (“0)
I. Personel 126.23 45.83 140.78 46.69 147.01 45.79
2, Yatirim 33.19 12.05 35.33 11.72 38.03 11.84
3. Mal ve Hizmet Alimi 93.82 34.07 96.58 32.03 105.80 32.95
4. Diger Giderler
22.20 8.05 28.85 9.56 30.24 9.42
(Transfer)
TOPLAM 275.44 301.54 321.08

3. Kurumun ilkeleri

Atatiirk Universitesinin kurumsal kimligi su deger ve ilkelerden olusur: Bilimsellik,
yaratici disinme ve yenilige agik olma, ulusal ve evrensel dederlere baghhk, Tirkceyi dogru
ve gizel kullanma, katilimcilik ve paylasimcilik, seffaflik, adalet ve 6zgurliikten yana olma,
liyakate deger verme, emede saygl gdsterme ve basariyl takdir etme, sikayet etmek yerine
¢Oziim Gretme ve uygulama, yasam boyu dgrenme, egitimde teori kadar uygulamaya da énem
verme; toplumsal, kiiltirel, cevresel ve sanatsal duyarhlik, toplam kalite yonetimi felsefesini
benimseme, kaynaklari etkin kullanma, sirekli ilerlemeyi ve yeniligi tesvik etme, insan
haklarina ve dasiince farkliliklarma saygili olma, iyi yonetisim anlayisini benimseme ve
uygulama.
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3.1 Kurum ne yapmaya ¢alislyor?
3.1.1 6z. Gorev (Miityon):

Atnlfirk Universitesi; bolgesel ve ulusal diizeyde sirdirilebilir kalkinmaya katkida
bulunan, analiz ve sentez, yapabilen, 6grendigini uygulayabilen, sonuglarini dcgcrlendirchilen;
iletisim, lakim cahismasi ve liderlik becerilerine sahip mezunlari ve sorun ¢6zebilen, uluslar
arasl dizeyde bilgi ve teknoloji ireten, 8dretme ve dgrenme coskusuna sahip ¢alisanlari ile
trettigi bilgi ve hizmeti toplumun yararina sunmayi 6z gérev olarak benimsemistir.

Atatiirk Universitesinin 0z ulkiisi (vizyon) ise; “verdigi egitimin, Urettigi bilgi ve
teknolojinin, sundugu hizmetlerin dinyada oncelikli olarak talep edildigi bir Gniversite
olmaktir”.

3.1.2 Kurumun Yerel, Bolgesel, Ulusal ve Uluslar Arasi Konumu

Bugln 77 Universitesi bulunan Tirkiye Cumhuriyeti’nin altinci idniversitesi olarak
kurulup Ziraat ve Fen-Edebiyat Fakilteleri ile egitime baslayan Atatirk Universitesi,
bélgenin tanm ve hayvancilik alanlarinda kalkinmasina, toplumsal ve bilimsel gelismesine
katkida bulunmayr amaclamistir.

Atatirk Universitesi, egitim, arastirma, kiltir ve sanat etkinliklerini yaratirken hem
ulusal ve uluslar arasi egilimleri ile gelismeleri dikkate almakta hem de bir bélge Universitesi
olma sorumluluguyla, drettigi bilgiyi ve deneyimlerini yerel ve bolgesel hizmetlerde
kullanmaya calismaktadir. Yani Atatirk Universitesi; yasam kalitesini artirabilmek igin
toplumun ihtiya¢ duydugu alanlarda verdigi saghk, yaygin egitim, danismanlik, toplumsal
kalkinma projeleri gibi hizmetlerle yerel ve bdlgesel; lisans/lisansistd egitimi, sosyal,
kiltirel, sanatsal etkinlikleri ve Grettigi bilgi/teknoloji ile de ulusal ve uluslar arasi konuma
sahiptir.

Yerel ve bolgesel diizeyde sosyal sorumluluk tasiyan Universite, siirdirilebilir
kalkinmaya katkida bulunmayi 6ncelikli hedef olarak benimsemistir. Oregin Bélgenin en
onemli gelir kaynaklannin tanm ve hayvancilik oldugu gerceginin bilincinde olarak Ziraat
Fakiltesi ve sonradan kurulan Veteriner Fakiltesi aractlijiyla toplumun ilgili kesimiyle
isbirligi yapmaya ve onlara bu alanlarda strekli hizmet vermeye ¢alismaktadir. Ozellikle
bitkisel Gretim ve hayvancih§in gelistirilmesine yénelik arastirma ve uygulamalarla
verimliligin artinlmasina  katki  saglamis; tarimsal yan sanayinin kurulmasinda,
gelistirilmesinde ve nitelikli eleman yetistirilmesinde etkili bir rol oynamistir. Ayrica yatirima
uygun endistriyel alanlarda da gerekli danismanhk hizmetleri vermektedir.

Atatirk Universitesi, bélgede bulunan Yizinci Yil (Van) ve Kafkas (Kars)
Universitelerinin kurulus asamalarinda katkida bulunmustur. Universitede yetismis bir ¢ok
0gretim Gyesi, Glkemizin diger Universitelerinde idari ve akademik kadrolarda gorev
yapmaktadir. Ayrica Tiirkiye Cumhuriyeti yonetim tarihinin degisik dénemlerinde yuksek
kademelerde gdrev almig bir cok kisiyi yetistirmistir.

Universitemiz ¢ok sayida ABD ve Avrupa Gniversiteleri ile isbirligi anlasmalari
yapmistir(EK - 6). Ayrica cografi konumu itibariyle Tirk Cumhuriyetlerindeki Gniversiteler
ile yakin iliskilerini siirdirmektedir. Yakin zamanda da Gircistan ve Tayvan Universiteleri ile
de ishirligi anlasmalari yapimistir. Ek olarak, Universitemiz Birlesmis Milletler Kalkinma
Programi ve BTC Konsorsiyumu basta olmak (izere bir ¢ok uluslar arasi kuruluslarla da
ishirligi halindedir.
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3.1.3 ogretim, Arastirma ve Diger Hizmetler Arasinda Denge

Atatiirk Universitesi; egitim, arastirma ve toplumsal hizmetleri birbirleri ile yakindan
iliskili alanlar olarak degerlendirmekte, bu ¢ alani da esit dizeyde dnemli gormektedir.
Ancak ilkemizde gen¢ nifusun, dolayisiyla yiksek 0gretime olan talebin fazlahgr buna
karsilik Gniversite sayisinin yetersizligi Atatirk Universitesini de etkilemekte ve ogrenci
yogdunlugunun artmasina yol acmakladir, Gu kosullar Universitenin egitim odakli olmasini
zorunlu kilmaktadir.

Atatiirk Universitesi, bolgesel kalkinmaya yonelik calismalara da onem vermektedir.
Bu baglamda saglik, egitim, tarim ve hayvancilik, ¢cevre, degisik 6lcekteki endistriyel alanlar,
turistik, koltarel ve edebi zenginliklerin ortaya cikarilmasi konularinda toplumsal katki
yapmaktadir. Ayrica meslek yiksek okullarinda ara eleman yetistiriimesine ydnelik
uygulamal egitim verilmektedir.

3.1.4. Akademik Oncelikler

Atatiirk Universitesi, 17 fakiilte, 5 yiksek okul ve 15 meslek yiksek okulunda egitim
vermektedir. Bu akademik birimlerde c¢ok sayida farkli program bulunmaktadir (EK2).
Ornedin. Kazim Karabekir E§itim Fakiltesinde 22 farkh d§retmenlik programi. Fen-Edehiyat
Fakiltesinde ise 18 program bulunmaktir. Bu akademik birimler amaclarina ydnelik egitim
etkinliklerini stirdirmektedir. Eqitim etkinliklerinde yikselen egilimler dikkate alinmaktadir.
Bu dogrultuda Universite yonetimi. 2002 yilinda 6grenci merkezli egitim anlayisiyla
hazirlanan Lisans Egitim-Ogretim ve Sinav Yonetmeligini yarirlige koymustur. Bununla
Universite, tim programlarda editimin niteligini yikseltmeyi, disiplinler arasi bir anlayisi
kazandirmayl amaclamakta, arastirma etkinliklerinde de disiplinler arasi ¢alismay!
0zendirmektedir.

Atatirk Universitesi, egitim etkinliklerinin yani sira bilimsel arastirmalar yapiimasina
da blydk onem vermektedir. Saglik, fen ve mihendislik alanlarinda fiziksel alt yapi,
teknolojik donanim ve arastirmaci niteligi ve niceligi agisindan gelismis diizeydedir. Ornegin
hiyoteknoloji, gida teknolojisi, malzeme bilimi, fizik, kimya alanlarindaki arastirmalar dikkat
cekici dizeydedir. Universite sosyal bilimlerde 6zellikle arkeoloji, sanat tarihi. Tiirkoloji gibi
alanlarda ulusal ve uluslar arasi diizeyde calismalar yapmaktadir.

Arastirma konularinin seciminde, arastirmalarin planlanmasinda ve yapilmasinda
0gretim elemanlart dzgiir olmakla birlikte hazirlanan projeler, bilimsel 6zginlik,
yapilabilirlik ve yaygin etki agisindan degerlendirilerek desteklenmektedir. Ancak Universite
biinyesinde bulunan arastirma merkezlerinde belirli konulara yénelik arastirmalar da
6zendirilmektedir.

3.1.5. Tercih Edilen Ogretim Yaklasimlari

Universitede ogretim, agirlikli olarak sunum yontemiyle yapiimaktadir. Bu yéntemin
tercih edilmesinde; siniflardaki dgrenci sayisinin fazlaligi, siniflardaki yerlesim dizeni ile
dgretim elemanlarinin geleneksel ders isleme anlayisini sirdirme egilimleri 6nemli etkenler
olarak degerlendirilebilir. Ancak, son zamanlarda fiziksel alt yapidaki iyilestirmeler, dgretim
ve sinav yonetmeliginde yapilan degisiklikler, 8gretim yaklasimlariyla ilgili seminer ve
calistaylar. o6grenci beklentilerinin artmasi gibi etkenlerle 6grenci merkezli Ggretim
yaklagimlari da dnemli dlgiide kullaniimaya baslanmistir. Bu baglamda proje, tartisma, drnek
olay, fishirligine davali 6§renme, teknik geziler, laboratuar gibi dgretim teknikleri
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uygulanmaktadir. Universite, 6gretim clemnninnm, ogrenci merkezli 6gretim yaklasim larim
daha fnzIn kullanmalari yéniinde &zendirmektedir. Bu amagla, Gqrencilerin ve 6gretim
clemnnlanmn yararlanabilecegi internet ve Kkiitiphane olanaklari artiriimistir.  Ayrica
0grencilere bolgedeki ve Ulkedeki kurum ve kuruluglarda uygulama yapma olanaklari
saglanmaktadir.

3.1.6 Merkeziyetcili§in ve Yetki Paylasiminin Derecesi

Yoénetim agisindan yetki paylasimi kurullarla yapilmaktadir. Egitim ile ilgili karar
stireclerinde ana bilim dali/b6lim akademik kurullar, fakilte/yiksek okul/enstitii kurullari,
ve Universite Senatosu etkilidir, drnegdin lisans ogrenci kontenjanlarinin belirlenmesi, ana
bilim dah/bolim akademik kurullannin 6nerisi, fakilte/yiiksek okul kurullarmin teklifi,
(iniversite senatosunun uygun gérmesi ve YOK’iin onaylamasi ile gerceklesmektedir. Ancak
YOK, Universite senatosunun belirledigi 6grenci kontenjanlarini degistirme yetkisine sahiptir.
Lisansiistd  6grenci kontenjanlannin belirlenmesi ise ana bilim dah/bélim akadem ik
kurullannin onerisi, enstiti kurulunun teklifi ve Universite Senatosunun uygun gérmesi ile
gerceklesir. Lisansistl dgrencilerin kabulinde ise mezuniyet notu ve Lisansisti Egitim
Sinavindan (LES) alman notlar belirleyici olmaktadir.

Universite Yonetim Kurulu ve fakilte/yiksekokul/enstiti yonetim kurullari, idari
konularla ilgili karar almada yetkilidir. Ancak mali konularda gok sinirli bir §zerklige sahiptir.
Bu kurullarda her akademik seviyeden 6gretim Gyeleri bulunmaktadir.

Atatiirk Universitesinde egitim etkinlikleri ve bilimsel calismalar, 6gretim Gyelerinin
iradesi ve birim akademik kurullarinin karan ile gerceklesmektedir. Ogretim elemanlari, ders
0gretim slrecinde izledikleri dgretim modelleri, stratejileri, ydntem ve tekniklerini segcme ve
bunlan uygulama konusunda vyetkilidirler. Lisanststd calismalarin - strdirdImesinde
kurullann etkin bir sekilde calistigr séylenebilir. Ornegin, tez konularinin segimi, 6grenci ve
danisman 6gretim elemaninin ortak karan, danismanin teklifi, ilgili enstitinin uygun g6rmesi
ile gerceklesmektedir. Ayni sekilde dgretim elemanlari kendi c¢alisma konulariin
belirlenmesinde 6zglr olup, arastirma konulanni secerken daha ok calistiklart birimin 6z
gbrevine uygun olmasina 6zen gostermekte (6rnegin, egitim fakiltesi 6gretim elemanlari daha
¢ok egitim sorunlanyla ilgili cahsmalar) ya da bolgesel, ulusal ve uluslar arasi sorunlara
¢0zim bulma amacina yonelik arastirmalar yapmaktadirlar.

Akademik birimlerde her dgretim dénemilyili sonunda tim 6gretim elemanlarinin
katithmiyla Akademik Kurullar yapilmakta; bu kurullarda, 6dretim dénemi/yili egitim ve
arastirma etkinlikleri bakimindan degerlendirilmekte ve gelecek déneme/yila yonelik planlar
tartisiimaktadir.

Ulkemizin diger tniversitelerinde oldugu gibi Atatiirk Universitesinde de kanun ve
yonetmelikler geregi idari ve akademik personelin 6zliik haklari ile bitce tahsisi ve kullanim
konusunda merkeziyetci bir yapi bulunmaktadir.

3.1.7 Fon Temisilcileri ile Olan iliskiler

Atatirk Universitesinin geliri biyik oranda devlet tarafindan saglanmaktadir. Y illik
biitcesi YOK. Maliye Bakanli§i ve Devlet Planlama Teskilati (yatirim biitcesi durumunda) ile
yaptlan gorismeler sonucunda, Yiiksek Planlama Kurulunun karari ve Bakanlar Kurulunun
teklifi ile Tarkiye Biydk Millet Meclisi (TBMM)’ne sunulur ve kabul edildikten sonra
yurarlage girer.
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6gretim elemanlari tarafindan hazirlanan projeler Universite aracihgiyla Devlet
Planlama Teskilatl (DPT)’na sunulur. Devlet Planlama Teskilati sunulan projeleri belirledigi
degerlendirme sireclerine tabi tutarak, uygun gorilen projeleri yatirim programina dahil eder.
Desteklenen  projeler icin (EK- 7) tahsis edilen kaynaklar Universitenin denetiminde
kullandirtlir.

Universite binyesinde bilimsel arastirma projelerine mali destek saglayan Bilimsel
Arastirma Projeler Birimi bulunmaktadir. Arastirma projeleri icin gerekli kaynak buyik
oranda Universitenin doner sermaye gelirlerinden karsilanmaktadir. Ayrica projeler; Maliye
Bakanhgi, DPT, TUBITAK, Avrupa Birli§i Egitim ve Genclik Programlari, vb. tarafindan
desteklenmektedir. Bu gelirler dogrudan proje sahiplerine projenin yuritilmesi amaciyla
aktariimaktadir.

Atatiirk Universitesinden mal ve hizmet satin alan Kisi ve kurumlar, Ddner Sermaye
Isletmesi  Muadirligine mevzuatin ongérdigi  simirlar icerisinde  Universite yonetimi
tarafindan belirlenen tutarlarda 6deme yapmaktadirlar.

3.1.8 Toplumla iligkiler

Atatirk Universitesi, topluma saglik, e§itim, damismanhk ve bilirkisilik hizmetleri
verir. Diger yandan sosyal, kiltirel, sportif alanlarda ve bdlgenin beseri ve fiziksel agidan
kalkinmasinda paydaslarla ishirligi yapar.

Universitedeki saglik birimleri, bélgemizde yasayan insanlarin oncelikle tercih ettigi
saglik merkezleri konumundadir. Universite, tim hastaliklarin tani ve tedavisinin yapildigi,
bdlgenin en kapsamli ve donanimli l&boratuvar destekli saglik merkezlerine sahiptir. Bu
merkezlerde, saghk hizmetlerinin yani sira halk sagligina yénelik calismalar da yapiimaktadir.
Ornegin meme kanseri tarama ve tedavisi, ireme saghgr (aile planlamasi, ¢ocuk bakimi ve
egitimi), hijyen egitimi, ilkogretim okullarini kapsayan agiz ve dis saghg taramasi gibi
hizmetler verilmektedir. Saghk konulari ile ilgili bilimsel ¢alismalarin sonuglan yerel ve
ulusal televizyon, radyo, gazete gibi gdrsel, isitsel ve yazili basin kuruluslari ve seminerler
aracthgiyla toplumla paylasiimaktadir. Ayrica bélge insaninin temel gecim kaynagi olan tanm
ve hayvancilik alaninda arastirma birimleri bulunmaktadir. Bu kapsamda damizlik hayvan
temin edilmekte, su driinleri yetistiriciligi 6zendirilmekte, ayrica bélgeye uyarlanmis tohum
cesitleri bolge ciftcilerinin hizmetine sunulmaktadir.

Atatirk Universitesi, binyesinde gok farkh disiplinlerdeki deneyim ve bilgi birikimi
sayesinde, bdlgedeki kurum/kuruluslara ve birey/topluma ydnelik danismanhk ve bilirkisilik
hizmetleri vermektedir. Bolgede kurulmus ve kurulma asamasinda olan isletmelere yénelik
olarak danismanlik yapmakta; bélgenin 2. derece deprem kusaginda olmasi nedeniyle kentsel
yaptlasmasinda, deprem arastirmalarinda ve konuyla ilgili analizlerde, tarimsal konularda
halkin bilgilendirilmesine ve bilinglendirilmesine yénelik hizmetler vermektedir.

Bununla birlikte Atatirk Universitesi sosyal, kiiltirel, sportif ve tarihi konularda da
bolgesel ve ulusal diizeyde hizmet vermektedir. Bu baglamda bélgede bulunan ilk ve
ortabgretim kurumlarina ihtiyaclari dogrultusunda egitim ve ders materyali destegi
saglanmaktadir. Universitenin birimleri, saglikh bireylerin yetismesi acisindan énem tasiyan
sportif etkinliklerde, bélgedeki kiltirel zenginliklerin korunmasi ve toplumun ulusal
dederleri haline getirilmesinde, bolgenin tarihi yapisindan hareketle toplumda tarih bilincinin
olusturulmasinda, ulusal kimligin evrensel degerlerle zenginlestiriimesinde dnemli bir yeri
olan ahlaki ve insani degerlerin ortak paydada bulusturulmasinda etkin bir rol oynamaktadir.
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Atatiirk Universitesi sirdarilebilir kalkinma projelerinin gelistirilmesine, bunlarin
yuratilmesine ve bolgesel, ulusal ve uluslar arasi 0lcekteki ortak projelerin desteklenmesine
yonelik calismalar yapmaktadir. Bdylece bireylere, toplumun sorunlarina proje odakl
¢bziimler dretme bilinci de kazandiriimaktadir.

3.1.9 Uluslar Arasi iliskiler

Atatirk Universitesi, uluslar arasi standartlara ulasmak ve dinya olcedinde rekabet
edebilecek mezunlar vyetistirebilmek igin strekli olarak fiziksel alt yapisini yenilerken
arastirma ve egitim olanaklarini da gelistirmektedir. Lisans ve lisansiistd 6gretim sistemi
uluslar arasi standartlara uygun bir bicimde yapilandiriimistir.

Universite, 6grencilerine ve akademisyenlerine Avrupa’daki yiiksek 6§retim kurumlan
ile deneyimlerini ve uzmanliklarini paylasabilmeleri igin egitim ve arastirma alanlarinda
bilimsel veri tabanlarma ulasma imkanlar saglamaktadir. Universite, 6gretim lyesi ve
arastirmacilarinin altinci gerceve programina katilimlarini tesvik etmektedir.

Atatirk Universitesi, 1959 yilindan beri Avrupa Universiteler Birliginin (EUA.
6neeleri CRE) ve 1975 yilindan beri de Dinya Universiteler Birliginin (IAU) {yesidir.

Universite, kiiresel baglamda bir cok uluslar arasi niversite ve arastirma merkezi ile
ishirligi icindedir. Kurulus yillarindan itibaren yaklasik yirmi yillik bir dénemde ABD ’nin
Nebraska Universitesi ile (EK - 8) glicli bir 6gretim elemani degisim programini basari ile
yiriten Universite, bugiin Ohio Eyalet Universitesi ve New York Eyalet Universitesiyle
(SUNY) arastirma ve egitim alanlarinda 0gretim tyesi degisimi; Pittsburgh Universitesi ile de
tip alaninda isbirligi yapmaktadir (EK - 6).

Universite, Tirkiye'nin dogusundaki en biyik yiiksek o0gretim kurumu olmasi
nedeniyle bélge tlkeleri arasinda uluslar arasi egitim merkezi olma potansiyeline sahiptir. Bu
bajlamda Ozbekistan Cumhuriyeti Taskent Sarksinaslik Enstitisi. Kirgizistan-Tirkiye
Manas Universitesi, Kazakistan Hoca Ahmet Yesevi Uluslar Arasi Kazak-Tirk Universitesi
ve Kazakistan Korkutata Devlet Universiteleri ile ikili anlasmalar yapilmistir. Son olarak da
Tayvan Taipei ve National Chung Hsing Universiteleri ile anlasmalar yapilmistir. Ayrica
Tiflis Devlet Universitesi ile de ishirligi calismalari sirdiralmektedir.

Universite, Basbakanlik, Genel Kurmay Baskanhgi, Dis isleri Bakanhgi, Kultir ve
Turizm Bakanhgi ve ¢ isleri Bakanhginca “Agri Dadi Nuhun Gemisi Arastirma Projeleri”
konusunda bdlgesel kurum olarak yetkilendirilmistir (EK - 9). Bdylece bu konuda yapilacak
arastirmalar Atatiirk Universitesi liderliginde yaritilecektir.

Tiurkiye’de yedi ildeki on ¢ Avrupa Dokimantasyon Merkezinden (EDC) biri de
Atatiirk Universitesi binyesinde bulunmaktadir. Bu merkez aracihgi ile akademisyen ve
6grencilere AB degerleri konusunda bilgi sahibi olma ve tartismalara katilma olanagi
saflanmakta, bu cercevede yurt ici ve yurt disindan davet edilen katilimcilarla konferans ve
seminerler dizenlenmektedir.

Atatirk Universitesi, ERASMUS programina katilim hakkini (ERASMUS University
Charter) (EK - 10) elde ederek Avrupa Yiksek Ogrenim Alanina. 6. Cerceve Programi ile de
Avrupa Arastirma Alanina girme siirecindedir. Tirkiye, 2003-2004 dgretim yilinda Erasmus
Pilot Projesi cercevesinde AB ilkeleri ile degisim programlarina baslamis; Atatirk
Universitesi de bu degisim programini ilk uygulayan 15 Tirkiye Gniversitesinden biri
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olmustur. Bu badlamda 9 ogrenci Selanik Aristotle Universitesine bir dénem igin
gonderilmistir. Ayrica 2005-2006 egitim yili itibariyle Atatirk Universitesinde YOK
aracilifiyla gelen toplam 58 yabanci uyruklu 6grenci egitim gormektedir. Universite, Milletler
Arasi Teknik Stajyer Ogrenci Mibadelesi Birligi (The International Association for the
Exchange of the Studcnts for Teehnieal Experience-IAESTE) aracihigiyla iki yildir Avrupa
Birligi Kurum ve kuruluglarina stajyer 6grenci géndemiektedir. 2006 yilindan itibaren de ayni
cercevede Ggrenci  kabul edecektir. Universite, Avrupa Birligine dye dlkelerin
sorumlulugunda, Uye ve aday Ulkelerin mesleki egitime yonelik politikalarini desteklemek ve
gelistirmek amaciyla ydrdtilen Leonardo Da Vinci Programima da katiimaktadir. Bu
cercevede Subat 2006'da Kelkit Aydin Dogan Meslek Yiksek Okulu bu program kapsaminda

Avusturya Avrupa Programlan Birosuyla tanm teknolojisi konusunda degisim anlasmasi
yapmistir (EK - 11).

Aynca Atatirk Universitesi 2006-2007 akademik yilindan itibaren AB egitim
programlarinda daha aktif rol almayi hedeflemektedir. Bu amacla Universite binyesinde
Avrupa Birligi Egitim ve Genclik Programlan Koordinatorligd olusturulmustur. Bu

koordinatérliik, 6gretim Uyeleri ve ogrencilere AB programlarim tanitici seminerler
diizenlemektedir.

Universite, Birlesmis Milletler Kalkinma Programi (UNDP) ile ishirligi yaparak
“Dogu Anadolu Kalkinma Programini (DAKAP)” yiratmektedir (EK-12). Bir “sirdarilebilir
insani kalkinma programi” olan DAKAP kapsaminda; kirsal kalkinma, turizm ve girisimcilik
alanlarinda toplumsal kalkinma projeleri yaritilmektedir. Universite, Baki-Tiflis-Ceyhan
Konsorsiyumu (BTC) ile de bdlgenin ekonomik, kiltiirel ve sosyal bakimdan kalkinmasina
katkida bulunmayr amaclayan. 6 ilceye bagli 64 koyi kapsayan “Erzurum Sirdurilebilir
Kirsal Kalkinma Projesi'ni uygulamaktadir (EK- 13). Universite. Avrupa Birligi
kaynaklarindan yararlanma kapasitesini gelistirmek amaciyla Erzurum-Erzincan-Bayburt
NUTS Il bolgesinde cesitli toplum kesimlerinde egitim calismalan yaparak bdlgeden cok
sayida ve yiksek nitelikte projeler dretilmesini saglamistir. Universite birimleri de holgesel
kalkinma cabalarma destek olmak amaciyla Avrupa Birliji Bélgesel Kalkinma Hibe
Programina ¢ok sayida proje sunmus olup, degerlendirme sireci devam etmektedir.

3.2 Sinirlamalar
3.2.1 Kurumsal Ozerkligin Degerlendirilmesi

J Akademik ve idari Personelin Secilmesi, Atanmasi, Yiikseltilmesi ve isten
Cikarilmasi

Egitim ve arastirma etkinliklerinin verimli bir sekilde ydritilmesinin, akademik ve
idari personelin nitelik ve niceligiyle yakindan ilgili oldugu dusinilmektedir. Bu da
personelin secimine, atanmasina, yukseltiimesine ve isten cikariimasia iliskin yasal ve
yonetsel diizenlemelere baghdir.

Hikamet tarafindan Universiteye tahsis edilen ve YOKTen kullanma izni alinan
akademik kadrolara eleman segimi, atanmasi ve yikseltilmesi konusunda Universite -ilgili
mevzuat cergevesinde- yetkilidir. Universite Senatosu tarafindan 29 Eylil 2002’de onaylanan
“Yardimci Dogentlik. Dogentlik ve Profesdrliik Kadrolarina Bagvuru icin Gerekli Kosullar ve
Uygulama Esaslari” adli ydnerge ile bu konuda ek kriterler getirilmistir (EK-14). Bu
ydnergenin uygulanmasiyla dgretim elemanlarinin egitsel, bilimsel ve sosyal etkinliklerinde
belirgin iyilesmeler gozlenmistir. Tip Fakiltesine arastirma gérevlisi alimi OSYM tarafindan
yaptlan Tipta Uzmanhk Sinavi (TUS) ile yapiimaktadir. Enstitilerdeki bilim dali kadrolarina
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arastirma gorevlisi ise 2001 yilindan itibaren lisansistii programlardaki 6grenciler arasindan
LES, mezuniyet notu ve merkezi yabanci dil sinavi puani ile atanmaktadir. Bu uygulama
dgrencileri calismaya motive ettigi ve nitelikli eleman alimina katkida bulundugu icin bir
firsat olarak degerlendirilebilir.

Atanma izni verilen kadrolar icin alinacak idari personel, nitelik ve nicelikleri
belirtilerek, Rektdrlik tarafindan Bashakanlhk Devlet Personel Bagkanligina bildirilmekte ve
6grenci Secme ve Yerlestirme Merkezi (OSYM) tarafindan yapilan Kamu Personeli Secme
Sinavinda basarili olanlar arasindan tercih siralarina ve yapilan yerlestirme sonucuna gore
atanmaktadir. Bu nedenle aciktan idari personel atanmasinda akademik birimler ile Rektorlik
yetki sahibi olmayip merkezi bir yapi vardir. idarl personelin gérevde yikseltilme islemleri
bu konudaki yasalar ve Yiksek Oretim Kurumlan Gorevde Yikseltilme Y énetmeligine gore
yapiimaktadir. Aynca glvenlik ve yardimci hizmetler icin 6zel sirketlerden bitcedeki ilgili
0denek dlciisinde hizmet ahm1 yapilabilmektedir.

Universitenin, gereksinim duydugu akademik ve idari personel icin yeni kadro tahsisi
konusunda 6zerk olmamasi, akademik birimlerin kisa, orta ve uzun vadede kadro
planlamasinda énemli bir engeldir.

Universite tarafindan idari personel igin yapilan norm kadro ve re-organizasyon
calismalari, Basbakanlik Devlet Personel Baskanhgi ve Maliye Bakanhginin onayina
sunulmustur. Norm kadro calismasinin onaylanmasi durumunda insan kaynaklarinin daha
etkin ve verimli kullaniimasi saglanacaktir.

Universitenin, akademik ve idari personel icin performans degerlendirme sonuglarina
gbre yukseltme, 6dillendirme ve isten ¢ikarma yetkilerine sahip olmamasi, verimlilik
bakimindan bir baska engel olarak degerlendirilebilir. Akademik ve idari personelin ig
glvencesine sahip olmasi atalet yaratabilecegi icin bir engeldir.

~ Ogrenci Segimi

Ogrenci secimi ve kabuli konusunda Universitenin yetkisi bulunmamaktadir.
Universiteye, OSYM tarafindan yapilan Ogrenci Secme Sinavinda (OSS) basarili olanlar
arasindan puan ve tercih siralan ile yerlestirme sonuglarina gore 0grenci alinmaktadir.
Ogrenci kontenjanlan Universite Senatosunca YOK’e teklif edilmektedir. Ancak, iiniversite
sinavlarina her yil yaklasik bir milyon yedi yiiz bin adayin bagvurmasi ve YOK’iin daha fazla
saylda aday! yiiksek 6gretim kuramlarina yerlestirme egilimi, bazi programlarda teklif edilen
kontenjanin asiimasi biciminde Universiteye yansimaktadir.

Giizel sanatlar fakiltesi, beden egitimi ve spor yiksek okulu ile egitim
fakiltelerindeki gizel sanatlar egitimi ve beden egitimi ve spor dgretmenligi bolimlerine
6grenci aliminda 0SS de belirli bir basari diizeyine ulasan adaylar, ozel yetenek sinavina tabi
tutulmaktadir. Bu sinavlara bagvuru kosullan Universite tarafindan belirlenmektedir.

Lisansiistd 6grenci kontenjanlari enstiti kurallan tarafindan belirlenir. Lisansisti
dgrencilerin kabulinde ise mezuniyet notu ve Lisansiisti Eitim Sinavindan (LES) alinan
notlar belirleyici olmaktadir.

Atatiirk Universitesi, fiziksel alt yapisi ve insan kaynaklan bakimindan ulusal diizeyde
list siralarda yer almasina ragmen bulundugu bdlgenin cografi konumundan kaynaklanan
olumsuz kosullar, bélge ve iklim ile ilgili on yargilar ve tanitim eksikligi nedeniyle dgrenciler
tarafindan ilk siralarda tercih edilmemektedir. Egitimin kalitesini yukselterek, sosyal, kiltirel
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\c sportif etkinlikleri artirarak, ileri dii/eyde yabanci diller (igrenme ortami hn/irlayarnk,
(frenci destek hizmetlerini iyilestirerek. Universitenin ilk siralarda tercih edilen bir Universite
konumuna yiikseltilmesi hedeflenmektedir.

J 0Ogretme - 6grenme

Atatirk Universitesinde farkli 37 6n lisans, 76 lisans, 130 yiksek lisans ve 133
doktora/sanatta yeterlilik programi bulunmakta; Tip Fakiiltesinde ise 36 ana bilim dalinda
“tipta uzmanhk” egitimi verllmektedlr(EK 2)

»Lvtfimtp?  Gbmilr? naur/™lu® iplin nisi iaarnlhilsg

Diger tniversitelerde oldugu gibi Atatirk Universitesinde de, fakilte ve enstitiiler
Universite ve YOK in teklifi, Bakanlar Kurulu karariyla acilmaktadir. Program ve arastirma
merkezlerinin agiimasi ve/veya kapanmasi ise Universitenin teklifi, Yiksek Ogretim
Kumlunun onayiyla mimkindir. Universite birimlerinin ¢ogunda ders programlan, ilgili
birim akademik kurullarinin teklifi ve Gniversite senatosunun onayi ile uygulamaya girer.
Ogretim clemanlan 6gretim  sirecinin  planlanmasi, O0gretim yaklagimlarinin ~ secimi,
uygulanmasi ve degerlendirilmesi agisindan genellikle serbesttir. Kurumun program belirleme
konusundaki 6zerkligi ve 6gretim elemanlarinin 6gretim yaklagimlarini secmedeki serbestligi,
egitim alaninda degdisen kosullara hizli bir sekilde uyum saglanmasi bakimindan bir firsat
olarak disinilebilir.

Egitim Fakilteleri ve meslek yiksek okullarinin bazi programlarinda ise YOK
tarafindan hazirlanmis olan paket programlar uygulanmaktadir. Ogretmen yetistiren kurumlar
acisindan ders programlariin standartlastiriimasinda Milli Egitim Bakanhgmin ilk ve orta
0gretim mifredatiyla paralellik gostermesi amaci etkendir.

S Arastirma

Arastirma laboratuvarlarinin  kurulmasi ve kapatilmasi  Universitenin  yetkisi
dahilindedir. Bilimsel arastirmalara finansal destek, cogunlukla Universitenin 6z
kaynaklarindan saglanmaktadir. Bunun yani sira DPT. TUBITAK gibi kurum ve kuruluslarda
Universite tarafindan hazirlanan projeleri desteklemektedir (EK - 7.15).

Bilimsel arastirmalar, bilgi ve teknoloji Gretmeye yonelik olmakla beraber egitimde
kalitenin artirllmasina da katkida bulunmaktadir. Bir baska deyisle arastirma ve egitim
etkinlikleri birbirini tamamlayici bir bicimde yiratilmektedir. Universitenin cok yonli alt
yapisi ile degisik programlara sahip olmasi, arastirma laboratuvarlari ve arastirma
merkezlerinde disiplinler arasi calismalarin strddrilmesine olanak saglamaktadir. Ancak
bilimsel arastirmalar icin Universitenin 6z kaynaklarindan olusturulan fonun kullanimi
konusunda bazen sikintilar yasanabilmektedir. Ornegin 2003 yili sonunda hiikiimet, gelecek
yillarda kullaniimasi tasarlanan ve Universitenin kendi 6z kaynaklarindan olusturdugu
arastirma fonu bitcesinin harcanmamig kismini misadere etmistir.

s Girisimcilik

Atatirk Universitesi, egitim ve arastirma alanlarindaki her tirli yeniligi 6zimsemeyi,
uygulamayr ve yayginlastirmayi hedeflemektedir. Girisimcilerin akademik destek almalari
konusunda bir engel bulunmamaktadir. Ancak kaynak kullanimini gerektiren ve kaynak
yaratmaya yénelik girisimlere finansal destek saglanamamaktadir. Bununla birlikte Universite
biinyesinde, Teknokent kurma calismalari baslatiimis olup arastirmacilarin ve girisimcilerin
hizmetine sunulmasi planlanmaktadir.

13

Scanned with
IS CamScanner



Universite - sanayi isbirligini gerceklestirmek amaciyla Universite Sanayi Isbirligi
Gelistirme Merkezi (USIGEM) ve Girisimciligi Destekleme Merkezi (GIDEM) galismalarina
devam etmektedir. Hu merkezlerde 6zellikle yeni girisimci ve sanayicilerle bir araya gelinerek
sektorel alanlarda varolan sorunlar belirlenmekle ve ortak ¢ozimler dretilmektedir. Bu
baglamda bdlgenin kalkinmasina katkida bulunacak yatirim yapmak isteyen girisimcilere;
ulusal ve uluslararasi yazismalari yapmak, gerekirse projelerini hazirlamak gibi konularda
danigmanlik, egitim ve bilgilendirme hizmetleri verilmektedir. Universite, kirsal kalkinmaya
yonelik olarak bdlgedeki jcotemial isitmali seracilik faaliyetlerinin daha verimli hale
getirilmesi icin pilot calismalarina, kis olimpiyatlarinin gelecek yillarda sehrimizde
yapiimasina, hélgedeki organik tarim inisiyatifine, kadinlann girisimcilije yénlendirilmesine
ve Dbolge turizminin gelistirilmesine yonelik girisimlere 6ncilik etmektedir. Ayrica
Universite, Kiigiik ve Orta Olcekli isletmelere (KOBI); kamusal tesvik ve kredi hizmetleri ile
komsu Ulkelerle ticaretin gelistirilmesine, Erzurum-Erzincan-Bayburt’u kapsayan NUTS I
bélgesi icin Avrupa Birligi Bélgesel Hibe Programini tanitmaya, sirket ve sivil toplum
kuruluslarini desteklemeye, yéresel bir markanin olusturulmasina yonelik seminerlerle bir ¢ok
konuda bdlgeye rehberlik etmektedir.

Z Finans

Universite biinyesinde bulunan tim birimlerin finansal kaynaklan Biitce Kanunu ile
belirlenen ddeneklerden olusmaktadir. Odenek miktarlari ve harcama cesitleri belirlenmis
olan bu 6denekler ilgili mevzuata gére harcanmaktadir. Yil icerisinde ihtiya¢ duyulan ddenek
artirma ve eksiltmeleri yine mevzuatla belirlenmis esaslara gore kismen Universitenin kismen
Maliye Bakanli§inin onayi ile yapilabilir.

Tdm birimleri ilgilendiren makine techizat alimi ve bina tesis biyik onarimi
0denekleri ile 0zel odenekler, birimlerin biitcesi yerine toplu olarak Rektérlik bitcesi
icerisinde yer almakta, ihtiyac miktarlari ve dnceliklerine gore Rektdrlik tarafindan birimlere
tahsis edilmektedir. Bu tahsiste ilgili birimlerin gerekceli talepleri, Universitenin 6z gorevi,
tretilecek hizmetin 6nemi ve biydklagu gibi kriterler dikkate alinmaktadir.

Universiteye ait taginir/tasinmaz mallar, ilgili kanun ve yonetmelikler cergevesinde
tahsis amaclarina uygun olarak yénetilip kullaniimaktadir.

Saghk Uygulama ve Arastirma Merkezleri. Dis Hekimligi Fakultesi. Ziraat.
Mihendislik ve egitim fakilteleri gibi birimler tarafindan (retilen mal ve hizmetlerle elde
edilen gelirler Universite Doner Sermayesinde toplanmaktadir.

Universite kaynak yaratma agisindan mevcut potansiyelinin bilincindedir. Btnyesinde
cesitli akademik birimlerin yer almasi, bdlgenin bir ¢cok yénden kalkinmaya gereksinim
duymasi, 6zellikle hizmet sektériindeki danismanlik, kurslar, egitim seminerleri aracihgiyla
kendi kaynaklarim yaratabilecek olanaklara sahiptir. Ancak kanun ve ydnetmelikler kaynak
yaratma konusunda sinirlayici bir rol oynamaktadir.

3.2.2 Bolgesel ve Ulusal Piyasa Durumunun Degerlendirilmesi

Universite gerek arastirmalar, gerekse egitim yoniyle bélgesel ve ulusal is giictine
katki saglamayi hedeflemektedir. Bu baglamda fiziksel alt yapisiyla, programlarinda
cesitliligi saglayarak ozellikle saghk hizmetleri, egitim, tarim ve hayvancilik alanlarinda
yetismis kalifiye elemanlar araciligiyla toplum ve is hayatina katkida bulunmaktadir. Ancak
bazi alanlarda istindam olanaklannin sinirli olmasi. Universiteyi tercih eden dgrencilerin
niteligini ve mevcut 6grencilerin motivasyonunu diisirmektedir.
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Atatirk Universitesi, kamu alanlarindaki nitelikli eleman gereksinimini karsilayan
onemli bir is gucd kaynagidir. Aynca bolgesel ve ulusal diizeydeki 6zel kurum ve kuruluslar,
0zellikle bélgenin 6nemli bir gelir kaynagr durumundaki tarim, hayvancilik ve bunlara baglh
sektorler Atatirk Universitesi mezunlarina istindam olanaklari yaratmaktadir.

3.2.3 Alt Yapi Kisitlarinin Degerlendirilmesi

Universite, yaklasik 1.200.000 m2 kapali, 32.000.000 m2 agik olmak (izere toplam
33.200.000 ni2alana yayilmis olup genel olarak merkez yerleskede yogunlagmistir. Universite
merkez yerleskesindc; Tip Fakultesi, Dis Hekimligi Fakdltesi, Ziraat Fakiltesi, Miihendislik
Fakiiltesi, Fen Edebiyat Fakiiltesi, iktisadi ve idarl Bilimler Fakiiltesi, Kazim Karabekir
Egilim Fakiiltesi, ilahiyat Fakiiltesi, Giizel Sanatlar Fakiiltesi, iletisim Fakiltesi, Eczacilik
Fakilltesi bulunmaktadir. Merkez yerleskede bulunan Gizel Sanatlar, iletisim ve Eczacilik
fakilteleri ile yerleskesi sehir icinde bulunan Veteriner Fakiltesi Universitenin en son kurulan
fakiltelerindendir. Bunlarin disinda kalan diger fakulteler ise cevre illerde bulunmaktadir.

Merkez yerleskede bulunan fakiiltelerin, alt yapilari, dersliklerin ve laboratuvarlann
teknolojik donanimlari yeterli sayilabilir. S6z konusu fakiltelerde yeni bilim dallarinin
acllmasi ve egitime baglamasi durumunda 6gretim elemani hireysel ¢alisma odasi ile derslik
bakimindan sikintilar yasanabilir. Ancak bireysel calisma odalar ve dzellikle derslik
yetersizligi, 6grenci kontenjanlari diisiiriilerek asiimaya ¢ahisiimaktadir. Diger yandan bireysel
¢alisma odalarinin ve dersliklerin 6grenci merkezli egitime daha uygun hale getirilmesi igin
gerekli teknolojik arag-gereclerle donatiimasina baglanmistir. Bu amagla Rektorliik
tarafindan, tim 6gretim elemanlarina internet erisimli bilgisayarlar tahsis edilmis ve lojmanlar
da dahil olmak dzere Universitenin merkez yerleskesinin tamaminda internet alt yapisi
akademik ve idari personelin hizmetine sunulmustur. Universitede ddrencilerin kullanimina
tahsis edilen 1865 bilgisayar bulunmaktadir. Bunlardan 170' Atatirk Universitesi Merkezi
Bilgisayar Laboratuvarinda. 75'i de Bilgisayar Bilimleri Arastirma ve Uygulama Merkezinde,
digerleri ise Kutiiphanede ve birimlerde ortak ve siirekli kullanima agiktir (EK - 16).

Merkez vyerleske disinda bulunan ve/veya yeni kurulan fakiltelerin bazilarinda
teknolojik donanim, fiziksel alt yapi ve akademik kadro agisindan sikinti bulunmaktadir.
Ancak bu olumsuzluklarin giderilmesi yéninde calismalar yapiimaktadir. Bu birimlerin tim
Universitenin abone oldugu online veri tabanlarini kullanmaktadir,

Atatirk Universitesi, cesitli dillerde 250.000 basili ve yaklasik 22.000 elektronik olmak
lizere toplam 272.000 kitapla Tirkiye'nin en zengin kutiiphanelerinden birine sahiptir.
Universite kiitiphanesinin Seyfettin Ozege béliminde 1580 el yazmasi, 68.800 nadir eser
bulunmaktadir. Seyfettin Ozede kitaphgi, Arap alfabesi ile yazilmis/basiimis cogunlugu
Tirkce olan bu eserlerle bir hazine niteligindedir. El yazmalarindan bazilarinin da tek niisha
olmasi nedeniyle kiitiphane, arastirmactlar igin dnemli bir basvuru merkezi durumundadir.
Kiitliphanede cesitli dillerde Latin alfabesi ile yazilmig yaklasik 180.000 kitap bulunmakta ve
bunlardan 100.000°i sirekli kullaniimaktadir. Bu eserlerin %601 sosyal bilimler, %32’si fen
bilimleri, %8'i saglik bilimleri alanindadir. Ayrica birimlerin okuma salonlarinda da 6nemli
sayida basvuru kaynagr bulunmaktadir. Diger yandan Universite kitiphanesi, tim
birimlerden erisilebilen 35 online veri tabani ile tam metin olarak erisilebilen 21.000 bilimsel
dergiye abonedir. Kiitiphanenin uzun yillar boyunca abone oldugu basih bilimsel dergi sayis
750 civarinda olup online kitiiphaneciligin gelismesi ile bu say1 2005 yil itibariyle 350’ye
distrilmastar.  Universite, sirekli iyilestirme calismalari cercevesinde 2005 yilinda
kiitiphane igin yaklasik 1.800.000 YTL finansal kaynak kullanmistir.
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Enstitiler, mevcut fiziki olanaklari ile lisanststi programlarin genel koordinasyon ve
yazismalari ile yabanci dil hazirlik egitimini ydritmektedir. Dununla birlikte enstitilerin daha
donanimli ve islevsel hale getirilebilmesi amaciyla bitin etkinliklerini  bir arada
yiirdtebilecekleri binalarin yapimina baglanmistir.

Universite, kaliteli egitimin verilmesinde, kaliteli hizmetin Gretilmesinde, bilimsel
ilerlemede, akademik personelin yetistirilmesinde, Kurumun ulusal ve uluslar arasi dizeyde
rekabet giiciniin artirimasinda lisansistii ¢alismalarin éneminin farkindadir. Bu amacla
enstitilerin daha etkin ve pedagojik olarak calisabilmeleri icin fiziksel ve teknolojik altyapi
iyilestirme calismalari sirdirilmektedir.

Arastirma merkezleri; kendi alanlarinda ulusal ve uluslar arasi bilimsel literatiire
katkida bulunmayi hedefleyen calismalarini siirdirmekte, bolgenin cografi konumundan
kaynaklanan firsat ve sorunlan ele alan calismalar yapmaktadir. Bu merkezler, hdlgenin
firsatlar olarak degerlendirilebilecek organik tanm, hayvancilik, tath su balik¢iligi, aricihk
gibi konularda bdlge halkina dnderlik ederek projeler Gretmektedir. Aynca cevre sorunlari ve
bolgenin 2. derece deprem kusaginda bulunmasi nedeniyle depreme dayanikl insaatlarin
yaptimasi konusundaki firsatlari da hizmete dondstirmek istemektedir. Diger yandan
arastirma merkezleri, fiziki alt yapilari, akademik ve idari personeli ile ilgili eksiklikleri
gidermeye yonelik calismalan sirdirmektedir.

Universite, kalite kiltiri olusturmada en onemli kosullanndan biri olan yabanci
dillerdeki yeterlilik gereksiniminin bilincindedir. Uluslar arasi gelismeleri takip edebilmenin
ve drettigimiz bilgileri uluslar arasi ortama tasiyabilmenin, yasam boyu dgrenmenin, degisim
programlarini etkin olarak uygulayabilmenin, bilgi teknolojilerini takip edebilmenin, birincil
aracinin yabanci diller oldugu bilinmektedir. Universite, bunyesinde bulunan Dil O§retim
Merkezi (DIL-MER) mevcut yapisiyla bu denli ciddi bir gereksinim haline gelen yabanci
diller egitimini, karsilayamadigindan yabanci diller egitimi icin daha gelismis ve daha
. kapsamli, donanimli bir yapiya sahip Yabanci Diller Yiksek Okulunun kurulmasi
calismalarini tamamlamistir. Boylece dgrencilerle akademik ve idari personele editim ve

. bilim dili olarak Tiirkceyi etkin bir bigimde kullanma becerisinin yani sira ileri dizeyde
yabanci diller becerilerinin kazandiriimasi saglanacaktir.

Merkez yerleske disinda bulunan bazi yiiksek okul/meslek yiksek okullarinda
teknolojik donanim ve fiziksel alt yapr yetersizligi séz konusudur. Ancak, teknolojik
donanimi ve alt yapisi bakimindan ulusal ve uluslar arasi diizeyde drnek olan Kelkit Aydin
Dogan Meslek Yiksek Okulu, nitelikli egitimi uygulama ile birlestirip Uretime
donistirmesiyle meslek yuksek okullannm kurulus felsefesi agisindan da &rnek teskil
etmektedir.

Sonu¢ olarak; bdlgenin her acidan en kapsaml yiksek 6gretim kurumu olan
Universite, gelisimini sirdirmektedir. Alt yapi kisitlarini gidermek icin iyilestirme
cahsmalanna sireklilik kazandirmistir.

3.2.4 Ogrenci/Akademik Personel Oraninin Degerlendirilmesi

Universite -2005/2006 egitim yili itibariyle- 37.515 lisans, 4.098 lisansiisti olmak
lizere 41.613 Ggrencisi ile Ulkemizinen ¢ok 6drencisi olan yiiksek 6gretim kurumlarindan
biridir. Bu durum her tirli kayna§in etkin ve verimli olarak kullanilmasinin dnemini
artirmaktadir. Ozellikle insan kaynaklannin nitelik ve nicelik bakimindan yetkinlestirilmesi
veiyilestirilmesi gerekmektedir. Bunun igin &ncelikle genis caph kadro analizinin
yapilmasina ihtiyac duyulmus ve bu analize Universitenin stratejik planinda yer verilmistir.
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[Uryiin itibariyle arastirmaya dayali kaliteli egilimin niindeki en Gncmli kisitlardan biri,
akademik personelin diger Universitelere ¢cok yogun olnrnk gecis yapina istekleridir. Bu gdcin
en onemli nedeni Universitenin bulundugu bolgenin cografi ve sosyal durumu ile iklim
kosullaridir. Universite bu yogun akademik personel gecisini normal seviyede tutabilmek icin
sosyal, kiiltirel, ekonomik kosullarin iyilestirilmesinin gerektigi disincesi ile calismaktadir,
drnedin 6gretim Uyelerinin tamamina lojman tahsis olanagi sunulmakta; tenis kortlari, kapali
yizme havuzu, spor salonlari ile spor olanadi saglanmakta; akademik ve idari personelin
¢ocuklarmin yararlanabilece§i donanimli  6zel ilk6dretim okuluyla egitim hizmeti
verilmektedir. Akademik personel ayrica Universite gelistirme ddeneginden yararlanmaktadr.

6gretim elemani sayisi ise Ocak 2006 itibariyle 256 profesdr, 204 dogent, 705
yardimci dogent, 179 dgretim gorevlisi, 176 okutman, 965 arastirma gorevlisi, 64 uzman
olmak {zere toplam 2549’dur. Ogrenci/ogretim Gyesi orani ortalama 38; o§renci/6gretim
elemani orani yaklasik 21°dir. Ancak 6grenci/ogretim (yesi bakimindan birimler arasinda
énemli bir farkin oldugu goézlenmektedir. Universite oncelikle, oranin yiiksek oldugu
programlarda ogrenci kontenjaninin distrilmesini velveya G6qretim elemani sayisinin
artirilmasini saglayarak programlardaki dgrenci/6gretim Gyesi oranini ideal degerler etrafinda
dengelemeye calismaktadir (EK - 17).

3.2.5 Diger Sinirlhiliklar

Universite, bazi birimlerinde diger siirhhklar cercevesinde degerlendirilebilecek olan
planlama eksikligi, akreditasyon c¢alismalan, dgdretim elemanlarinin ders yiiki fazlahgi gibi
konularda ¢alismalar baslatmistir. Ulusal diizeyde de rnek teskil eden bu ¢calismalardan elde
edilen deneyimlerle akreditasyon calismalarinin  batiin - birimlerde yayginlastiriimasi
planlanmistir.

Universitenin ~ akademik  kadrolannin  olusturulmasinda  adirhkli  olarak 0z
kaynaklarindan yararlanmasi, dgretim elemani ihtiyacini karsilamasi agisindan bir firsattir.
Ozellikle merkez yerleske disinda bulunan fakilte ve meslek yiksek okullarinin akademik
personel ihtiyaci genelde 6z kaynaklardan karsilanmaktadir. Ancak bu durum Universitenin
disa acllmasina ve kurum kiiltdriiniin zenginlesmesine engel teskil edebilecedi icin tehdittir.
Akademik personelin yurt ici ve yurt disindaki diger dniversitelerde belli aralklarla
calismalarmin tesvik edilmesi ve bunun saglanmasi bu kisitin giderilmesi konusunda yararli
olacaktir. Universitedeki akademik birimler, mevcut ve gelecekteki ihtiyaclarini karsilamaya
yonelik olarak kadrolarindaki arastirma gérevlilerini yetistirmek (zere lisansistii 6gretim icin
yurtici ve yurtdisindaki tniversitelere gondermektedir.

Atatiirk Universitesi, bir baska kisit olarak degerlendirilebilecek olan issizlik
sorunundan mezunlarinin en az seviyede etkilenmesi icin calismalar yapmaktadir. Universite
bu 6z goreve sahip ve ulusal diizeyde orgiitlenmis olan Erzurum Atatiirk Universitesi
Mezunlari ve Mensuplari Demeginin (ERATUN) calismalarini desteklemektedir. Aynca
Universite binyesinde kisisel gelisim ile kariyer danismanhgi ve izleme merkezinin
kurulmasinin yararli olaca§i disinilmektedir.

Atatiirk Universitesi On Lisans ve Lisans E§itim-Ogretim ve Sinav Yonetmeliginde
yer alan akademik danismanlik sisteminin bir ydnerge ile tim birimlerde etkin bir sekilde
uygulanmasi, ogrencilere akademik rehberlik ve Kkisisel gelisim konularinda yardimci
olacaktir.
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3.3 Kurum F.tkinliklcrinl Nmil Ynpmnyn Calisiyor?
3.3.1 Akademik KlkInliklcr

Atatirk Universitesinin akademik etkinlikleri egitim ve arastirma olmak (zere iki
alanda sirdirilmektedir. Son yillarda, arastirma icin ayrilan finansal kaynaklarin artirilmasi,
fiziksel alt yapinin teknolojik donanini bakimindan siirekli iyilestirilmesi Universitede yapilan
nmstirmnlan nitelik ve nicelik bakimindan olumlu y&nde etkilemistir. Ancak, iyilestirme
¢nhismalan kararh bir bigimde strdaralecektir.

Arastirmalann uluslar arasi standartlar dogrultusunda gerceklestirilmesine @zen
gosterilmektedir. Arastirma etkinliklerinde birimler, 6z gérevlerine uygun olarak bazen -
sosyal alanlarda oldugu gibi- nitel ve/veya nicel, bazen de -saglik, mihendislik ve temel
bilimlerde oldugu gibi- kuramsal ve deneysel arastirma yéntemlerini kullanmaktadir. Atatiirk
Universitesi, bolgesel ve ulusal oOlcekte toplumun sosyal ve ekonomik refah dizeyinin
yiikseltilmesini saglayacak bilgi ve teknolojiyi Uretmek amaciyla arastirma konularimin segimi
ve arastirma sireclerinde eylem arastirmasi, drnek olay gibi problem c¢ézmeye dayali
teknikler benimserken disiplinler arasi ¢ahismalari da 6zendirmektedir.

Atatiirk  Universitesi egitim yontemlerini cagdas egitimin yiikselen degerleri
dogrultusunda gbzden gecirmekte; yasam boyu dgrenme, 6grenmeyi 6Grenme, aktif6Ggrenme,
yapilandirmam 6grenme ve esnek 6grenme yaklasimlarini esas alan grenci merkezli egitimin
uygulanabilmesi igin gerekli yonetsel dizenlemeleri yapmakta; Kurum calisanlarinin ve
dgrencilerinin bilinclendirilmesi icin seminerler, toplantilar dizenlemekte ve 6§renciye
yonelik akademik danismanlik hizmetleri vermektedir.

Universite binyesindeki birimler, ders programlarini kendi 6z gérevleri dogrultusunda
gozden gecirmis Kurumun 6z gorevi ile uyumlu hale getirmiglerdir. On Lisans ve Lisans
Egitim - dgretim ve Sinav Yonetmeliginde yapilan degisiklikle; not vermede mutlak
degerlendirme yerine bagil degerlendirme sistemine gecilmis, daha 6nce sadece yil/donem
sonunda yapilan 8lcme degerlendirme tim ogretim sirecine yayilmis, secmeli derslerin
oranlan artirillmis, diger b6lum/fakilte/yuksekokul, yurt ici ve yurt disi Universitelerden ders
alma olanadr saglanmis, mezuniyet icin gerekli olan toplam kredi sayisi dusurilerek
0Grencilere arastirma yapma, proje hazirlama, bireysel calisma gibi aktif 6Grenme firsatlar
saglanmis, belli bir basari diizeyini gerceklestiren dgrencilere ¢ift diploma alabilme, yan dal
yapabilme olanaklari sunulmus, yaz okulu uygulamasi ile basanli dgrenciler igin erken
mezuniyet, basarisiz 8grenciler icin de basarisizhiklarini telafi etme firsati saglanmistir.

ilk bakista engel gibi degerlendirilebilecek olan ve Yiiksek Ogretim Kurulu tarafindan
egitim ve ilahiyat fakilteleri ile yuksek okullar i¢in hazirlanmis olan paket programlar,
icerdikleri secmeli ders olanadi ile bir firsata déniistirtlebilecek niteliktedir. Universite,
secmeli derslerin, ilgi ve gereksinimleri dogrultusunda 6grenciler tarafindan secilebilmesi igin
gerekli calismalari yapmaktadir. Editim fakiiltelerindeki paket programlar, Milli Egitim
Bakanlifinin dngérdidu 6dretmen yeterliliklerini karsilamaya ydneliktir. Bu nedenle orta
6gretim alan o6gretmenligi programlarmin alan dersleri, alan fakultelerinde (fen-edebiyat
fakiltesinde) 3,5 yil, egitim dersleri de egitim fakdltelerinde 15 yil olmak Uzere
yapilandirimis, Atatirk Universitesinin de uydugu bu yapilanma 6gretmen yetistirilmesinde
(orta 0Qretim alan 6gretmenligi programlan hari¢) -Bologna siirecine uygun olan- lisans,
yiiksek lisans ve doktora programlarindan olusan ¢ asamali sistemi icermektedir.

Universite, sahip oldugu teknolojik donanimlari strekli gincellestirerek bilgi ve
teknoloji yatirimlanni artirmaktadir. Tim akademik ve idari personelin internet erigimli
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bilgisayar donaniml ¢alisina odalari bulunmaktadir. Nadir eserler bakimindan oldukca /.engin
olan kitiphanemizde bulunan basili eserler yaninda yabanci sanal vcritabaninri, yararlanicilar
icin dnemli bilgi kaynaklarina ulasmayr mimkiin kilmaktadir. Cagdas egitim ydntemlerinin
uygulanabilmesine olanak saglayacak teknoloji transferi yaptimaktadir. Bu baglamda bir gok
birimin baslatmis oldugu teknolojik sinif (bilgisayar, tepegdz, projeksiyon cihazlari vh)
olusturma calismalarinin tim birimlerde 3 yil icinde en az % 80 duzeyine ¢ikariimasi,
teknolojik aracglarin egitim ve iletisim alaninda daha etkin bir bicimde kullaniimasi
planlanmaktadr.

Universite; egitim, saglik, tanm ve hayvancilik alanlarinda dinyadaki teknolojik
gelismeleri yakindan takip etmektedir. Bu alanlarda gelisen teknoloji; akademik ve/veya
teknik elemanlarinin yurt ici ve yurt disindaki seminer, kongre, konferans, fuarlara katihmlari
ve degisim programlan gercevesinde yurt disina gdnderilmeleri yoluyla transfer edilmektedir.

Universite 0grencilerine barinma hizmetleri Universiteden bagimsiz olan Y iksek
Ogrenim Kredi ve Yurtlar Kurumu tarafindan verilmektedir. Nicel olarak yeterli olmasina
karsin, bu hizmetin nitel olarak iyilestirilmesi gerekmektedir (EK - 18). Merkez yerleskede
tim personel ve 6grencilere hizmet verebilecek kapasitede yemekhaneler mevcuttur. Ayrica
bitin birimlerde kantin hizmetleri (yemek, fotokopi, iletisim vb) verilmektedir. Bitin
dgrencilere saghk hizmetleri sunulmakta; saghk gtvencesi bulunmayan &grenciler saglik
glvencesi kapsamina alinmaktadir. Ayrica Universite, yaklasik 250 o0§renciye degisik
birimlerde yari zamanli olarak ¢alisma olanadi sunmaktadir. Birgok birimde baslatilan uyum
¢alismalarinin yayginlastiriimasi, Kurum cahlisanlarina ve 6grencilere danismanhk hizmeti
verecek bir birimin kurulmasi, bazi birimlerde baslatilan ve 6gretim Oyeleri tarafindan verilen
akademik danismanhk hizmetinin yayginlastiriimasi ¢cahismalari devam etmektedir.

Atatiirk Universitesi yerleskelerinde 6grencilerin bilimsel, sosyal, kiiltirel ve sportif
etkinlikler yapmalarina olanak saglayacak kiltir merkezleri, konferans salonlari, spor tesisleri
bulunmaktadir.

3.3.2 idarf Etkinlikler

Ulkemizdeki tniversitelerde idari etkinliklerin nasil yiritilecedi 2547 sayili Y iksek
Ogretim Kanunu ile diizenlenmistir. Bu yasaya gore tniversite, 0§retim Gyelerinin sectii alti
aday adaymdan YOK’iin belirledigi ¢ aday arasindan Cumhurbaskaninin secip atadi§i rektor
tarafindan yonetilmektedir. Rektor kendisine her tirld konuda yardimci olacak rektor
yardimcilarini, danismanlarini gorevlendirir ve genel sekreteri atar. Universitede yonetim ve
yiratme islemlerinin gorasaldigd farkh iki kurul bulunmaktadir. Rektor, fakilte dekanlari ile
senato tarafindan segilmis ¢ profesérden olusan Universite Yonetim Kurulu, yiritme ve
denetleme islemlerini yaratir. Rektdr, rektor yardimcilari, fakilte dekanlari, yiksek okul
muduarleri, enstitd muaduarleri ile fakilte kurullari tarafindan secilen fakilte temsilcilerinden
olusan Universite Senatosu ise egitimle ilgili islemlerin yuritilmesinde karar organi olarak
calismaktadir. Rektdrliik birimler arasi koordinasyonu bu kurullar aracthgiyla saglamaktadir
(EK-19).

Fakilteler, rektérin 6nerdigi ¢ aday arasindan YOK tarafindan secilip atanan
dekanlar tarafindan yonetilir. Dekan kendisine yardimci olacak dekan yardimcilarini
faktltenin kadrolu dgretim Gyeleri arasindan gdrevlendirir. B6Iim baskanlari ise 6gretim (ye
ve gorevlileri tarafindan secilen ana bilim/ana sanat dali bagkanlannin yazili gérusleri alinarak
dekan tarafindan atanir. Fakiltenin yonetim ve yiritme islemlerinin yirataldagi iki kurul
bulunmaktadir. Fakilte Yonetim Kurulu, dekan ile fakilte kurulunun sececegi ti¢ profesor, iki
dogent ve bir yardimci dogentten olusur, yuritme ve denetleme gérevlerini yapar. Fakilte
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Kurulu, dekanin bagkanliginda fakilteye bagli bélimlerin baskanlar! ile varsa fakilteye bagh
enstitd ve yiiksekokul mudirlerinden ve fakiltedeki profesérlerin kendi aralarindan
sececekleri Ug, dogentlerin kendi aralarindan sececekleri iki ve yardimci dogentlerin kendi
anilarindan sececekleri bir 8gretim Gyesinden olusur; egitim ve arastirmayla ilgili faaliyetleri
ylritir. Diger yandan YOK tarafindan dizenlenmis yénetmelik cergevesinde, birimlerde
egitim etkinliklerini ydriiten 6gretim elemanlarinin yonetisime katiimasini saglamak amaciyla
Akademik Genel Kumlu, Akademik Bolim Kumlu ve Akademik Ana Bilim (Ana Sanat) Dali
Kumlu bulunmaktadir.

Dekan, fakiilte butcesinin etkili ve verimli bir bigimde kullanilmasi, egitimin etkin bir
bicimde vydrdtilmesi, arastirma politikalarinin  belirlenmesi, calisma komisyonlarinin
olusturulmasi ve fakiilte birimleri arasinda koordinasyonun saglanmasinda yetkilidir. Ancak,
akademik ve idari kadro tahsisinde, 6grenci seciminde, akademik ve idari yiikseltmelerde,
finans kaynaklarinin yaratilmasinda yetkili olmayip kadro ihtiyacini ve bitce 6nerisini
gerekceli bir raporla Rektdre sunar.

Enstitiiler, dniversitede lisansisti egitim ve arastirma etkinliklerini koordine etmek
tizere kumlImus birimlerdir. Rektdr tarafindan atanan mudurler tarafindan yonetilir. Enstiti
muddrd Universitenin kadrolu elemanlari arasindan kendisine iki yardimci atar. Enstitilerde
idari, egitim ve arastirma etkinliklerinin yiirdtdlmesini saglayan Enstitli Ydnetim Kurulu ve
Enstitd Kurulu bulunmaktadir. Enstitd Yonetim Kurulu midirin baskanhginda muaddr
yardimcilari ve midirce gosterilecek alti aday arasindan Enstiti Kurulu tarafindan secilecek
lic 6gretim Gyesinden olusur. Enstitd Kurulu ise madariin baskanhginda midar yardimcilari
ve enstitdy( olusturan enstiti ana bilim ve enstitii ana sanat dallari baskanlarindan olusur.
Fakuiltelerin bdlim bagkanlari ayni zamanda enstiti ana bilim dallarinin da baskanlaridir.

Yiksek Okullar ise rektorin atadigi midirler, madirin atadigi midar yardimcilari ile
midirdn Gnerisi rektoriin onay ile atanan bolim bagkanlari tarafindan yénetilir. Y dnetim ve
editim etkinlikleri sirastyla Yiksek Okul Ydnetim Kurulu ile Yiiksek Okul Kurulu tarafindan
ylratilmektedir.

Arastirma merkezleri Universite Senatosunun teklifi. YOK’in onayi ile agilir. Bu
arastirma merkezleri, Rektor tarafindan atanan midurlerce yonetilir. Bu merkezlerin ygnetim
kurulu Gyeleri ise Universitenin 6gretim Gyeleri arasindan midurin teklifi. Rektérin onayiyla
atanir.

Ogrenciler, yonetisime  Universite  Senatosu ve birim  kurullari araciligiyla
katilmaktadirlar. Ogrenci Konseyi Baskani Rektorin daveti ile Universite Senatosuna; birim
ogrenci temsilcileri ise dekanin/miduiriin davetiyle ilgili birim kurullaria 6grenci isleri ile
ilgili konularin gdristldugu toplantilara katilmaktadir.

Universite Ogrenci Konseyi, birim temsilcilerinden olusmaktadir. Birim temsilciligi
ise  bélim/program temsilcilerinden olusur. Ogrenci Temsilcileri ve Konseyi, yonetmelikle
belirlenen kurallar cercevesinde secilir ve etkinliklerini yuriitir.

Kurumun 6z gorev ve 6z dlkistine daha uygun idari uygulamalarin yapilabilmesi igin
gerekli komisyon ve birimlerin olusturulmasi ve islevsel hale getirilmesi gerekmektedir.
Bunun igin Toplam Kalite Yénetim Biriminin kurulmasi planlanmistir.

Atatiirk Universitesinden diger Universitelere cok sayida o§retim elemani gegis

yapmaktadir. Bu durum dniversitede insan kaynaklarinin yeterliligi bakimindan bir engel
teskil ederken ayni zamanda akademik personelin sirekli yenilenmesinde ve geng Ggretim
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elemani sayisinin anmasinda etken olmaktadir (EK - 20). Hem giden dgretim elemanlarindan
bosalan kadrolara atanacak elemanlarin yetistirilmesi hem de akademik birimlerdeki egitim ve
arastirmalari etkili ve verimli bir sekilde yurdtilmesi igin arastirma gorevlisi gereksinimi
daha da artmaktadir. Ancak ihtiya¢c oraninda arastirma gérevlisi kadrosunun hiikiimet
tarafindan verilememesi nedeniyle yetistirilmek Uzere yeterince arastirma gérevlisi istihdam
edilememektedir.

Universitede akademik personelin yikseltiimesi ve atanmasi 2547 sayili kanun ile
Atatiirk Universitesi Senatosu tarafindan kabul edilen “Atatiirk Universitesi Yardimci Dogent,
Docent, Profesdr Kadrolarina Basvuru tcin Gerekli Kosullar ve Uygulama Esaslan™ adl
yOnergeye gore yapiimaktadir (EK - 14).

Universitedeki akademik hbirimler mevcut ve gelecekteki ihtiyaclarini karsilamaya
yonelik olarak kadrolarindaki arastirma gdrevlilerini yetistirmek Uzere lisansisti 6gretim icin
yurtici ve yurtdisindaki tniversitelere gondermektedir. Bununla birlikte Universite, insan
kaynaklarini nitelik ve nicelik bakimdan gelistirmek amaciyla 6z kaynaklarini da etkin bir
bicimde kullanmaktadir.

4. Kalite Yonetimi ve Kalite izleme

Kurumun kalite anlayisi; kalite kiltiriinin olusturulmasi, kisisel ve akademik gelisim,
siirekli iyilestirme gibi toplam kalite yonetimi esaslarina dayanmaktadir. Universite kalite
calismalarini 2000-2001 egitim yilindan itibaren pilot alan olarak sectigi sosyal bilimlerde
Kézim Karabekir Egitim Fakiltesi, fen bilimlerinde ise Mduhendislik Fakiltesinde
baslatmistir. Bu cercevede adi gecen birimlerde akreditasyon birimlerinin kurulmasi, 6gretim
elemanlarindan ve dgrencilerden ayri ayn kalite cemberleri olusturulmasi, kalite yiratme
kurullarmim kurulmasi, gérev tanimlarinin yapitimasi, egitim standartlarinin belirlenmesi,
kalite calismalarim yiriiten ve sorumlu olan dekan yardimcilarmin gdreviendirilmesi, veri
toplama kaynaklanndan biri olan dilek ve dneri kutularinin islevsel olarak kullaniimasi,
6grencilere ve o6gretim elemanlarina fakilteyi degerlendirme anketlerinin uygulanmasi,
6gretim surecinin 6gretim elemani tarafindan dederlendirildigi kisisel faaliyet raporlarinin
yonetime sunulmasi ve degerlendirilmesi vb. kalite giivencesi calismalari yaptmistir. Bu
deneyimlerden elde edilen veriler isiginda ¢alismalarin batin birimlerde yayginlastiriimasi
hedeflenmektedir. Bu amacla Rektorlik binyesinde Toplam Kalite Yd&netim Biriminin
kurulmasi planlanmistir. Bu baglamda tiim paydaslardan geribildirim alinarak Stratejik Plan
hazirlanmaktadir.

Universite, kalite izleme birimlerinin/kurullarinin olusturulmasi ve Kkalite izleme
standartlarinin belirlenmesinin gerektigine inanmaktadir. Bu amagcla bazi birimlerde akademik
ve idari personelin, 6grencilerin ve diger paydaslarin toplam kalite yonetimine katilmalari igin
bilgilendirme ve bilinglendirme ¢alismalaria baslanmis olup bu calismalarin kurum geneline
yayginlastiriimasi hedeflenmektedir.

Ayrica 20 Eylil 2005 tarihinde Resmi Gazetede yaymlanan “Yiksek Ogretim

Kurulularinda Akademik Degerlendirme ve Kalite Gelistirme Yonetmeligi” ile YOK
Baskanhgi, Universitelerde kalite iyilestirme ¢alismalarini baglatmistir.

Bu baglamda;

« Ogretim etkinlikleri ile ilgili kalite giivencesini olusturmaya yonelik olarak; akademik
dénem/yil sonunda yapilan 6gretim sireci degerlendirme anketleri, her dénem
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hirginda hazirlanan dgretim elemani ders yuki fomilan, akademik yil boyunca
dgrencilerle ve 6gretini elemanlariyla siirekli olarak yapilan yiz yiize gérismeler,
yine akademik yil boyunca 6gretini elemanlari tarafindan strddrlen danismanlik
hizmetleri, bazi birimlerdeki mezunlan izleme anketleri, 6gretim elemanlari ve
dgrencilerin fakilteyi degerlendirme anketleri dizenli araliklarla yapiimaktadir.

o Arastirma etkinlikleri ile ilgili ~ kalite glvencesini olusturmaya yonelik olarak;
Akademik dénem/yil sonunda yapilan ulusal ve uluslar arasi yaym, bildiri gibi
¢ahsmalan ve bu ¢alismalara yapilan atiflan kapsayan akademik etkinlik raporlari
(Kisisel Akademik Etkinlik Raporu, Program/Bélim Akademik Etkinlik Raporu ve
Fakuilte/Yiiksek Okul Akademik Etkinlik Raporu), ydnetmelige uygun olarak
yaptlan bilimsel arastirma projeleri dederlendirme ve izleme raporlari, doktora tez
izleme komiteleri vasitasiyla kalite izleme ¢alismalan surdirilmektedir. Ayrica etik
degerleri toplam kalitenin bir parcasi olarak degerlendiren Universite, akademik
birimlerinde yapilan bilimsel arastirma, yayin, egitim-6gretim ve saghk hizmetleri
uygulamalan gibi etkinliklerle birimler ve kisiler arasi iliskilerde etik ilkelere
uyulmasini saglamak amaciyla Atatiirk Universitesi Etik Kurulunu olusturmustur.

« Atatiirk Universitesi, uluslar arasi endekslerce taranan bilimsel dergilerdeki yayin
sayisi siralamasinda Tuarkiye Universiteleri arasinda hizla yikselmistir, 2000%1i
yillara kadar yirmili siralarda bulunurken 2001°de on birinci, 2002°de yedinci.
2003'te besinci, 2004 ve 2005’te sekizinci sirada yer almistir (EK -21). Yayin
sayisindaki bu artis, kalite izleme calismalannin yani sira Universitenin kitiphane
kaynaklariin zenginlestirilmesi, internet alt yapisinin iyilestirilmesi, online veri
tabanlarinin artiriimasi (2001 *de 1, 2002°de 2,2003’te 21, 2004°te 27, 2005°te 35),
akademik personel icin atama ve yiikseltme kriterlerinin belirlenmesi ve daha fazla
proje destedi saglayan genel iyilestirme siirecinin dogrudan bir sonucudur. Bu
durum Universitenin uluslar arasi bilime katkisi ve kendisini yenilemesi acisindan
6nemli bir gdstergedir.

« Ogrenci performansi ile ilgili kalite gtvencesini olusturmaya yonelik olarak; her
akademik donem sonunda biitin birimlerde &drenci basari ve mezuniyet
durumlarinin analizi yapilmakta, “onur” ve “yiiksek onur” dgrenci derecelendirme
sistemi uygulanmakta, ikinci Ogretimde basari siralamasinda yiizde ona giren
ogrencilerin ~ 6gretim  katki paylar  birinci  6dretim  katki payr dizeyine
getirilmektedir. Degistirilen Lisans Egitim-Ogretim  Sinav Y &netmeligi ile
0grencilerin basar ortalamasinin arttigi goriilmektedir (EK-22). Ayrica bilimsel,
sosyal, kiltirel ve sportif etkinliklerle 6grencilerin performanslarinin artmasina
yardimei olan 44 6grenci kulibi vardir (EK-23). Ogrenciler bilimsel etkinliklerle
beraber sosyal, kiiltiirel ve sportif alanlarda da basari géstermis, ulusal diizeyde
cesitli 6ddlleralmislardir.

« idari siiregler ile ilgili kalite giivencesini olusturmaya yonelik olarak; yasal denetleme
siireclerinin yani sira Universiteyi ilgilendiren yargi kararlan da degerlendirilmekte,
idari birimlerde gorev tanimlan yapilmakta, akademik ve idari personelin
performans degerlendirmeleri ilgili birim ydneticileri tarafindan her yil sonunda
yapiimaktadr.

« Girisimcilik faaliyetleri ile ilgili kalite giivencesini olusturmaya yonelik olarak;
Universitenin biinyesinde bulunan Girisimcilik Merkezi, yeni yatirim fikirleri
konulannda bir araya gelinen girisimcilerle ve yonetim destek hizmeti alan
KOBiTerle ilgili raporlan dizenli araliklarla Rektérlige sunmaktadir. Ayrica
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girisimcilik ile ilgili egitim seminerleri, konferanslar ve fuar katihmlari ile ilgili
bilgiler belgelenmekte ve Universiteye sunulmaktadir.

« Dis iliskiler ile ilgili  kalite giivencesini olusturmaya yinelik olarak; Atatirk
Universitesi bélgesel, ulusal ve uluslar orasi diizeydeki paydaslarindan alacag
geribildirimin kalite gelistirme sirecine énemli katki yapacagimin bilincindedir. Hu
baglamda dizenli olarak hélgesel paydaslarin katildi§i toplantilar dizenlemeyi, dis
paydaslarin memnuniyetini 6lgmeye yénelik anketler yapmayi, 19.06.2002 tarihinde
kurulan Atatirk Universitesi Mezunlari ve Mensuplari Demedi (ERATUN) ile ilgili
veri tabanlarinin ginccllcnmesini etkinlik takvimine almistir. Ayrica Atatirk
Universitesi, alman derecelerin uluslar arasi diizeyde taninirhgini kolaylastirmak ve
seffafligi artirmak amaciyla mezunlarina Bologna Siirecinin 6gelerinden biri olan ve
Avrupa Komisyonu, Avrupa Konseyi ve UNESCO/CEPES (Centre Europcen Pour
L'Enscignement Supcricur) tarafindan belirlenmis  kriterlere gdre diizenlenmis
diploma eki vermek icin hazirhiklarini tamamlamistir. Buna ek olarak 6grencilerin
yurtdiginda aldiklari ve basarili olduklari ders kredilerinin bir yiksekégretim
kurumundan digerine transfer edilmesini saglayan ve boylece 6drenci hareketliligini
kolaylastiran Avrupa Kredi Transfer Sistemi (AKTS) ¢alismalari baslatiimistir.

Universitede 0§retim elemanlarinin yikseltilmeleri ve atanmalarinda performanslarini
dikkate alan “Yardimci Dogentlik. Dogentlik ve Profesorlik Kadrolarina Basvuru igin Gerekli
Kosullar ve Uygulama Esaslar” adli y6nerge de bir kalite glvencesidir. Ayrica
fakilte/yiiksekokul akademik genel kurullarinda her dénem/yil sonunda akademik ve idari
stireclerle ilgili g6riismelerden elde edilen veriler Rektérlige rapor halinde sunulmaktadir.

Bitiin bu bilgilerin daha sistemli bir bicimde toplanmasi, degerlendirilmesi ve
uygulamaya daha etkin bir bicimde yansitilmasi icin Toplam Kalite Ydénetim Biriminin
kurulmasi hedeflenmektedir.

4.1 Stratejik Yonetim ve Degisim Kapasitesi

Atatiirk Universitesi, 6z gorevi dogrultusunda sirekli iyilesme ve gelismeye yonelik
degisimi deger olarak benimsemis ve yukarida ifade edilen verilerden anlasilacagi gibi bu
degisim son yillarda uygulamaya da yansimistir.

Ancak Atatirk Universitesi, kadro tahsisi, 6grenci kontenjanlarinin belirlenmesi ve 6z
kaynaklarini kullanarak fonlarin olusturulmasi gibi konularda kanun ve ydnetmeliklerin
uygulanmasindan dolayi dis cevrelerden gelen talep ve tehditlere yeterince cevap verebilecek,
firsatlari yeterince degerlendirebilecek durumda bulunmamaktadir.

Atatiirk  Universitesinin - 6zellikle uluslar arasi bilgi ve deneyim paylasiminda
karsilastigr en biyuk engel, 6grencilerinin biyik ¢ogunlugunun yabanci dil bilmemeleri ve
dgretim elemanlarinin dnemli bir kisminin ise yabanci dili pratik olarak kullanamamasidir. Bu
durum. Atatiirk Universitesinin 6z ulkastnin gerceklestirilmesinde onemli bir tehdit
olusturmaktadir. Bu sorunun ¢6zimi, reform niteliginde kararlarin alinmasini ve altyapinin
tamamlanmasini gerektirmektedir.

Atatiirk Universitesi, kalite yontndeki gelisimini sirdirmek ve sorunlarina saglikh

¢Oziimler Uretebilmek icin dis ¢evreden temsilcilerin fikir olarak katilimlarini saglamak
amaciyla diizenli araliklarla calisma toplantilari planlanmistir.
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AlntOrk Universitesi, 6z g6revini etkili bir sekilde gerceklestirebilmek icin y&netim
yetki ve sorumluluklarini birimleriyle paylagmaktadir. Universite biinyesinde yapilacak kalite
izleme sireclerinin degerlendirilmesi sonucunda ortaya ¢ikan zayif yonlerin saptanmasina ve
giclendirilmesine odaklanmistir. Universite, hazirlamakta oldugu 2006-2008 Stratejik Plani
ile ydneticilerinden, akademik ve idari personelinden beklentilerini ifade etmistir. Bu
baglamda Universitede toplam Kalite yonetimi cercevesinde kurum Kiltiri anlayisinin
yerlesmesine yonelik calismalar yapiimaktadir.

5. SONUC

Bir bolge Universitesi olarak kurulmus olmasina ragmen 6z gérevini ulusal ve uluslar
arasi dizeyde gerceklestirmeyi hedefleyen Atatiirk Universitesi yaklasik elli yillik deneyimini
¢cagdas egitim anlayisi ve arastirma yontemleriyle zenginlestirerek gelisimini strdiirmektedir.

Egitimde arastirmaya dayali bir anlayisi benimseyen Atatirk Universitesi, egitim
etkinligini egitimin yukselen degerleri dogrultusunda gozden gecirmis, 6grenci odakli egitim
anlayisina uygun olarak On Lisans/Lisans Egitim-Ogretim ve Sinav Y énetmeligini
degistirmistir. Bu cercevede kredi saatleri {iniversite genelinde azaltilarak d§rencilere bireysel
calisma, ekip calismasi, proje calismasi, probleme dayali dGrenme vh. aktif 8grenme
olanaklari saglanmistir. Ogrencilerin ilgi ve beklentilerini karsilamak, disiplinler arasi ¢calisma
anlayisini kazandirmak amaciyla ¢ift ana dal ve yan dal programlarini (EK - 24) uygulamaya
baglamistir. Ayrica degisik 6dretim yontemlerinin kullaniimasini, cesitli veri tabanlarina ve
bilgi kaynaklarina ulasiimasini olanakh kilan fiziksel alt yapiyr ve teknolojik donanimi
iyilestirme calismalari yapiimaktadir.

Atatirk Universitesi, bélgenin egitim, ekonomi, toplum, kiiltir, saglik, tarim ve
hayvancilik ile ilgili sorunlarina ¢dziim Uretmeyi hedefolarak belirlemekle birlikte, ulusal ve
uluslar arasi dizeyde arastirmalar yapilmasina da biyik 6nem vermektedir. Arastirma
etkinlikleri ile ilgili 6z grevinin gerceklestirilmesi icin arastirma projeleri finansal olarak
desteklenerek bilgi ve teknoloji Gretilmesi tesvik edilmektedir. Ancak projelerin huyik
cogunlugunun sorun ¢bzmeye dayali arastirmalar olmasinin  kurum 6z gdrevinin
gerceklestirilmesi bakimindan ihtiyac oldugu dsinilmektedir.

Kurum, 6z gorevini daha etkin bir sekilde gerceklestirebilmek icin kendi mali
kaynaklarini yaratabilmeyi o6nemsemektedir. Diger Universitelerde oldugu gibi Atatirk
Universitesinde de mevcut kaynaklar biyik oranda devlet tarafindan sa§lanmaktadir. Ancak
bu kaynaklar yeterli olmadigi icin Kurum; sirekli iyilesme, ulusal ve uluslar arasi
tiirdesleriyle rekabet edebilme, yasam boyu 6grenme anlayisini yasam bigimi haline getirme,
egitim ortamlannin kuramsal bilgilerden ¢ok uygulamaya yénelik olmasi vh. igin 6z
kaynaklarini yaratmasi ve harekete gecirmesi gerektiginin bilincindedir.

Atatiirk Universitesi sirekli kalite gelisim sisteminin olusturulmasi gerektigi inanciyla
gerekli yonetsel diizenlemeleri ilgili kanunlar cercevesinde ve yetkisi dahilinde yapmaya,
fiziksel alt yapiy1 sirekli iyilestirmeye, kurum kiltiirini evrensel degerlerle zenginlestirmeye
yonelik calismalarini siirdirmeye kararhdir. Oncelikle Kurum, giclii bir kalite kaltdranin
olusturulmasi icin etkili iletisim aglanyla ve takim calismalanyla ortak biling olusturmak,
kuruma baglilk duygusunu gelistirmek, paydaslar ile ortak ¢alismalar yaparak ilgi merkezi
haline gelmek gerektigi distncesiyle gayret g6stermektedir.

Ydnetim, egitim, arastirma ve toplumsal hizmet alanlarinda toplam kalite yonetimi
anlayisini benimseyen Kurum, bazi birimlerde daha 6nce baslatmis oldugu akreditasyon (dis
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denetim) cahismalarini Universite geneline luzla yayginlastirmayi planlamistir. Héylcce
Atatiirk Universitesi hedefledigi st duzeyde kaliteyi gerceklestirerek lider bir Gniversite
olacagina inanmakladir.
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EKLER:

EK-L Tirk Milli Egitim Sisteminin Orgiitlenme Semas

EK-2: Fakulte/Ylksek Okullara Gore Program Dagilimlari ile Yiiksek Lisans ve Doktora
Program Adlari

EK-3: Fakiilte/Yiiksek Okul/Meslek Yiiksek Okulu/Enstitilerin Egitime Baslama Siiresine
Gore Orenci Dagiimlari

EK-4: Merkez Yerleske Plani

EK-5: Merkez Yerleske ile Gevre illerdeki Birimlerin Konumu

EK-6: Ulusal Ve Uluslar Arasi Kurum Ve Universitelerle Yapilan Anlagmalar

EK-7: Devlet Planlama Teskilati Tarafindan Desteklenen Projeler

EK-8: Nebraska ile Anlasma

EK-9: Agn Dagi Nuhun Gemisi Arastirma Projeleri isbirligi Protokoli

EK-10: Erasmus University Charter

EK-11: Kelkit Aydin Dogan Meslek Yiksek Okulu - Avusturya Avrupa Programlari Birosu
Leonardo da Vinci isbirligi Protokoli

EK-12: UNDP Raporu

EK-13: Baki-Tiflis-Ceyhan Konsorsiyumu (BTC) Raporu

EK-14: Yardimcr Dogentlik, Dogentlik ve Profesérlik Kadrolarina Bagvuru igin Gerekli
Kosullar Ve Uygulama Esaslari

EK-15: TUBITAK Tarafindan Son Bes Yilda Desteklenen Projeler

EK-16: Birimlere Gdre Bilgisayar Dagilimi

EK-17: Ogrenci/Ogretim Elemani Orani

EK-18: Yiiksek Ogrenim Kredi Ve Yurtlar Kurumuna ait Yurtlarin Kapasitesi

EK-19: Universite Orgiitlenme Semasi

EK-20: Ogretim Elemanlarinin Yas Ortalamas|

EK-21: Son Bes Yila Ait Bilimsel Yayin Siralamasi

EK-22: Ogrenci Basari Oranlari

EK-23: Ogrenci Kuliip isimleri

EK-24: 2005-2006 Ogretim Y1l Cift Ana Dal ve Yan Dal Okuyan ile Cift Ana Dal Mezun
Ogrenci Savilan
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EK-2

ATATURK UNIVERSITESINE BAGLI FAKULTE,
YUKSEKOKUL, MESLEK YUKSEK OKULU ve
ENSTITULERDEK|I PROGRAMLAR VE 2005-2006
OGRETIM YILI OGRENCI SAYILARI

FAKULTELER

Ziraat Fakiiltesi

Orgiin Ogretim

Bolum

Gida Mihendisligi
Peyzaj Mimarhg
Tarim Teknolojisi
Tarim Makineleri
Bahce Bitkileri
Tarimsal Yapilar ve Sulama
Tarla Bitkileri
Zootekni

DIlKI KOrUIlId
Tanrn Ekonomisi
Toprak

Su Uriinleri

Ziraat M ihendisligi
TOPLAM

Fen-Edebiyat Fakdltesi

Orgiin Ogretim

. Ogrenci
Bolum
Sayisi

ingiliz Dili ve Edebiyati 342
Sosyoloji 129
Cografya 202
Fizik 379
Tirk Dili ve Edebiyatl 268
Arkeoloji 152
Matematik 437
Tarih 325
Kimya 264

Ogrenci Sayisi

500
136
140
16
5
6
5
u
Q
10
9
3
786
1636
ikinci Ogretim
- Ogrenci
Bolum
Sayisi
ingiliz Dili ve Edebiyati 342
Sosyoloji 129
Cografya 202
Fizik 379
Tirk Dili ve Edebiyati 268
Arkeoloji 152
Matematik 437
Tarih 325
Kimya 264
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Biyoloji 408  Biyoloji 408

Felsefe 155 Felsefe 93

Fars Dili ve Edebiyati 113 FarsDili ve Edebiyat 139

Arap Dili ve Edebiyati 122 Arap Dili ve Edebiyatl 4

Sanat Tarihi 150 Sanat Tar_ihi _ 1

Alman Dili ve Edebiyat 105 Alman Dili ve Edebiyati 3

Fransiz Dili ve Edebiyati 107 Fransiz Dili ve Edebiyati

TOPLAM 3658 TOPLAM 2307

GENEL TOPLAM 5965

Iktisadi ve Idari Bilimler Fakultesi

Orgiin Ogretim ikinci Ogretim

Bolum ogrenci  poiam Ogrenci
Sayisi Sayisi

Isletme 563 Isletme 563

Iktisat 529 Iktisat 529

TOPLAM 1092 TOPLAM 1092

GENEL TOPLAM 1863

Tip Fakiltesi

Orgiin Ogretim
Bolum
TOPLAM

Dis Hekimligi Fakultesi

Orgiin Ogretim
Bolim
TOPLAM

Ogrenci Sayisl

799

Ogrenci Sayisl

283

Scanned with
iS CamScanner



EK-2 (DEVAMI)

M ihendislik Fakiltesi

orgiun Ogretim

e Ogrenci

Bolum

Sayisi
Kimya Muhendisligi 286
insaat Miihendisligi 284
Cevre Mihendisligi 231
Makine Mihendisligi 304
Elektrik-Elektronik Mh. 60
TOPLAM 1092

GENEL TOPLAM

ilahiyat Fakultesi

ikinci Ogretim

Bolim

Kimya Mhendisligi
ingaat Miihendisligi
Cevre Miihendisligi
Makine Mihendisligi

TOPLAM
1863

Orgiin Ogretim

Bolim

ilahiyat

Din Kiiltiirii ve Ahlak Bilgisi
TOPLAM

Erzincan Hukuk Fakdiltesi

Ogrenci Sayisl
147
179
326

Orguin Ogretim

Bolim
TOPLAM

Ogrenci Sayisi
352

Ogrenci
Sayisi
220
238
218
241

771
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EK-2 (DEVAMI)

Kazim Karabckir Egitim Fakiltesi

Orgiin Ogretim

B6lim

Biyoloji Ogretmenligi

Ik Oretim Matematik
Ogretmenligi

Okul Oncesi Ogretmenligi
Matematik Ogretmenligi
Tarih Ogretmenligi

Felsefe Grubu Ogretmenligi
Sosyal Bil.Ogretmenligi
Kimya Ogretmenligi
Beden Egitimi ve Spor
Ogretmenligi

Cografya Ogretmenlii
Turk Dili Edebiyati
Ogretmenligi

Mizik Ogretmenligi

Simif Ogretmenligi
ngilizce Ogretmenligi
Resim-Is Ogretmenligi
Rehberlik ve Psk.Dan.
Bilgisayar ve Ogretim Tek.
Fizik Ogretmenligi

Tirkce Ogretmenligi

Fen Bilimleri Ogretmenligi
Fransizca Ogretmenlii
Almanca Ogretmenligi

TOPLAM
GENEL TOPLAM

Ogrenci
Sayisi

249

407
243
299
248
240
407
251

176
234

352
143
557
473
137
243
125
230
421
411
107
116
6075

ikinci Ogretim

Bolim

Biyoloji Ogretmenligi

Ik Oretim Matematik
Ogretmenligi

Okul Oncesi Ogretmenligi
Matematik Ogretmenligi

Sosyal Bil.Ogretmenligi

Tirk Dili Edebiyat
Ogretmenligi

Simf Ogretmenligi
ingilizce Ogretmenligi
Resim-is Ogretmenligi
Rehberlik ve Psk.Dan.
Fizik Ogretmenligi

Tirkce Odretmenligi

Fen Bilimleri Ogretmenligi

Almanca Ogretmenlii

8465

Ogrenci
Sayisi

311
197

310

470
315
139
326
316

2390
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EK-2 (DEVAMI)

Agri Egitim Fakultesi

Orgin Ogretim

Bolim Ogrenci
Sayisi
Smifégretmenligi 592
Tiirkce gretmenligi 183
Beden Egitimi ve Spor
Ogretmenligi 160
Sosyal Bilimler Ogretmenligi 179
Fen Bilimleri Ogretmenligi 383
Resim-ls Ogretmenligi 142
TOPLAM 1639
GENEL TOPLAM
Erzincan Egitim Fakultesi
Orgiin Ogretim
. Ogrenci
Bolim
Sayisi
Fen Bilimler Ogretmenligi 241
Sinif Oretmenligi 631
ik Ogretim Matematik
Ogretmenligi 266
Miizik Ogretmenligi 44
Sosyal Bilimler Ogretmenligi 229
Beden Egitimi ve Spor
Ogretmenligi 162
Tiirkce Ogretmenligi 242
TOPLAM 1815

GENEL TOPLAM

ikinci Ogretim
Ogrenci
Sayisi
Sinif6gretmenligi 580
Tirkce 6gretmenligi :
Beden Egitimi ve Spor
Ogretmenligi
Sosyal Bilimler Ogretmenligi
Fen Bilimleri Ogretmenligi
Resim-is Ogretmenligi
TOPLAM
2219

Bolum

580

ikinci Ogretim
BSlim Ogrenci
Sayisi

Fen Bilimler Ogretmenligi
Sinif Ogretmenligi 599
ilk Ogretim Matematik
Ogretmenligi
Miizik Ogretmenligi
Sosyal Bilimler Ogretmenligi
Beden Egitimi ve Spor
Ogretmenligi
Tiirkce Ogretmenligi
TOPLAM

2414

599
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Gizel Sanatlar Fakiltesi

Orgiin Ogretim

Bolim

Miizik Bilimleri

Geleneksel Tiirk EI Sanatlari
Resim

Grafik

Tiyatro

Heykel

TOPLAM

GENEL TOPLAM

iletisim Fakultesi

Bolim

Radyo TV Sinema
Gazetecilik
TOPLAM

Eczacilik Fakultesi

Bolum
TOPLAM

Veteriner Fakultesi

Bolim
TOPLAM

EK-2 (DEVAMI)

ikinci Ogretim
Ogrenci B5lim Ogrenci
Sayisi Sayisi
82
155 .
74 Resim 74
76
91
37
515 TOPLAM 74

589

Orgiin Ogretim
Ogrenci Sayisi
179
86
265

Orgiin Ogretim
Ogrenci Sayisi
136

Orgun Ogretim
Ogrenci Sayisi
229
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EK-2 (DEVAMI)

Bayburt Egitim Fakiltesi

Bélim
Simif Ogretmenligi
Fen Bil.6grctmenligi

TOPLAM

Erzincan Fen-Edebiyat Fakiiltesi

Bolim

Tirk Dili ve Edebiyat
Matematik
TOPLAM

Orguin 6gretim

Orguin Ogretim

Ogrenci Sayisi
152
121
273

Ogrenci Sayisi
82
80
162
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EK-2 (DEVAMI)

YUKSEK OKULLAR

Hemsirelik Yiksek Okulu

Orgun Ogretim
Bolum
TOPLAM

Beden Egitimi ve Spor Y iksekokulu

Orgiin Ogretim
Bolum
Beden.Egitimi ve Spor Oretmenligi
Antrenérliik Egitimi
Spor Yoneticiligi
TOPLAM

Erzurum Saglhk Yiksek Okulu

Orgiin Ogretim
Bolum
Ebelik
Hemsirelik

toplam

Erzincan Saglik Yiksek Okulu

Orgiin Ogretim
Bolum
Hemsirelik
TOPLAM

Agri Saghik Yiksek Okulu

Orgiin Ogretim
Bolim
Hemsirelik
TOPLAM

Ogrenci Sayisi
335

Ogrenci SayIsl
179
82
86
347

Ogrenci Sayisi
120
251
371

Ogrenci Sayisi
191
191

Ogrenci Sayisi

89
89
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EK-2 (DEVAMI)

MESLEK YUKSEK OKULLARI

Erzurum Meslek Yiksek Okulu

orgin Ogretim

Bolum

Elektrik

Tur.Otel isletme
insaat
Bil.Tek.Programlama
Muhasebe

Radyo TV Yay.
Otomotiv

Makine

TOTAL
GENEL TOPLAM

Saglik Hizmetleri Meslek Y tiksek Okulu

Bolim

Anestezi
Radyoloji

Tibbi Laboratuar

Ambulans Acil Bakim Teknik

Tib.Dok.Sek.

toplam

Ogrenci
Sayisl
141
156
111
98
147
101
123
126

1003

ikinci 6gretim

Bolim

Makine(A)

Mobilya Dek.

Muhasebe(B)

Kimya

Elektrik

Bil.Tek. Programlama

Tur.Otlisletme

Muhasebe(A)

El Sanatlar

Cocuk Gel.

Makine(B)

End.Elektronik

Elektronik.Haber.

Otomotiv

Ingaat

Tekstil

TOPLAM
2384

Orgiin Ogretim

Ogrenci Sayisi
49
52
51
52
48
252

Ogrenci
Sayisi
71
73
9
99
100
141
115
68
114
74
102
89
91
17
72
1381
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EK-2 (DEVAMI)

Erzincan Meslek Y iksek Okulu

Orgiin Ogretim

- Ogrenci
Bolim
Sayisi
Elektrik 191
Ingaat 88
Muhasebe 191
Makine 119
End.Elektronik 84
Elektronik Haberlesme 87
Biiro Ydn.Sek. 105
End-Otomasyon 50
Harita Kadastro 70
Otomotiv 83
Adalet 132
TOPLAM 1200
GENEL TOPLAM
Bayburt Meslek Yiiksek Okulu
Orgun Ogretim
Bélim Ogrenci
Sayisl
Muhasebe 115
Biro Ydnetimi ve
Sekreterlik 88
Pazarlama 82
Dis Ticaret 91
Kimya Tek. 85
TOPLAM 461

GENEL TOPLAM

ikinci Ogretim

Bolum

Elektrik (i.0)

insaat (1.0)

Muhasebe (i.0)
End.Elektronik (1.0)
Elektronik Haber (1.0)

Bil.Tek.Programlama (i.0)
Bil.Tek.Programlama (i.0)
Tekstil (1.0)

Mobilya Dek (i.0)

TOPLAM
1797

ikinci Ogretim

Bolum

Bil.Tek.Programlama (i.0)

End. Elektronik (i.0)

TOPLAM
591

Ogrenci
Sayisi
76
27
163
30
48

90
98
36
29

597

Ogrenci
Sayisi
88

42

130
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EK-2 (DEVAMI)

Erzincan ilahiyat Meslek YiiksckOkulu

Bolim
TOPLAM

Pasinler Meslek yiiksek Okulu

Bolum

Dogalgaz Isitma,sihhi tesisat
Muhasebe

Insaat

TOPLAM

Askale Meslek Yuksek Okulu

Bolum

Dogalgaz Isitma,sihhi tesisat
Muhasebe

Elektrik

TOPLAM

Oltu Meslek Yiuksek Okulu

Bolim

Hall Kilim

Sit ve Uriinleri
Gida Teknolojisi
Pazarlama

Kiy.Tag Met.Isleme
Muhasebe
TOPLAM

Orgiin Ogretim
Ogrenci Sayisi

Orgiin Ogretim
Ogrenci Sayisi
55
88
24
167

Orm'in Odretim
Ogrenci Sayisi
95
109
78
282

Orgiin Ogretim
Ogrenci Sayisi
48
107
83
34
127
399

Scanned with
iS CamScanner



EK-2 (DEVAMI)

Kelkit Aydin Dogan Meslek Y iksek Okulu

Orgiin Ogretim

B6Iim
Bil.Tek.Programlama
End.Elektronik
Organik Tarim
Muhasebe
TOPLAM

ENSTITULER

YUKSEK LiSANS

Orgiin Ogretim

- Ogrenci
Enstiti Saysi
Saglik Bilimleri Enstitdis( 132
Fen Bilimleri Enstitiisi 1125
Sosyal Bililimler Enstitisi 1534
Atatiirk ilkeleri ve inkilap
Tarihi Enstitlsi 22

2813

TOPLAM
Y.LISANS TOPLAM

DOKTORA

Ogrenci Sayisi
90
1
92
83
336

ikinci Ogretim

Enstiti Ogrenci
_ Sayisi
Sos.Bil.Enstitiisii (10) 104
TOPLAM 104
2917

Orgiin Ogretim

Bolim

Saglik Bilimleri Enstitdis(

Fen Bilimleri Enstitisu

Sosyal Bilimler Enstitiisi

Atatiirk ilkeleri ve inkilap Tarihi Enstitiisi

DOKTORA TOPLAM
ENSTITULER TOPLAMI

UNIVERSITE TOPLAMI

Ogrenci Sayisi
17
485
509
15
1181

4098

41613

Scanned with
iS CamScanner



EK-2 (DEVAMI)

ATATURK UNIVERSITESI FEN BILIMLERI ENSTITUSU MEVCUT

ANADILIM DALLARINA GORE OGRENCI DAGILIMI

2000-2001 6gretim Yilindan Bu Yana Mezun Olan 6grenci Sayisi

YUKSEK LiSANS

Anabilim Dali
Bahce Bitkileri
Bitki Konuna
Gida Mihendisligi
Su Uriinleri
Pevzai Mimarlig
Tanm Ekonomisi

Tanm Makinalan
Tanmsal Yapilar ve
Sulama

Tarla Bitkileri
Toprak

Zootekni

Cevre Mihendisligi
Kimya Miihendisligi
Makine Muhendisligi
insaat Mihendisligi
Elektrik ve

Flek Mihen.

Fizik
Kimya
Biyoloji
Matematik

Orta Ogretim
Mat.Alanlari

Biyoloji Egitimi
Kimya Egitimi
Matematik Egitimi
ko gretim
Bilgisayar Bilimleri

TOPLAM

2000-2001

[S 2 T~~~ e DI G R G R~ TN [ el Y /- B 6]

B~ o oo o

65

2001-2002

o1

— W Ol W Ul

© 00 &~ o P D O e

77

2002-2003
1

N'SW@NH

~N o1 BB DWW s~ o

— &~ oo o

84

2003-2004 2004-2005

1

o B N = W0 N _ N W oW

U1 W oo

W =

80

W N = Bw w w

L= N B~ e > I NG I G LS G

1

82
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EK-2 (DEVAMI)

ATATURK UNIVERSITESI FEN BiLIMLERI ENSTITUSU MEVCUT

ANABILIM DALLARINA GORE OGRENCI DAGILIMI

2000-2001 OGRETIM YILINDAN BU YANA MEZUN OLAN OGRENCI

DOKTORA

Anabilim Dali

Bahce Bitkileri

Bitki Koruma

Gida Mihendisligi
Su Uriinleri

Pevzaj Mimarligi
Tarim Ekonomisi
Tarim Makinalari
Tarimsal Yapilar ve
Sulama

Tarla Bitkileri
Toprak

Zootekni

Cevre Mihendisligi
Kimya Mhendisligi
Makine Mihendisligi
ingaat Mihendisligi

Elektrik ve
Elek.Mihen.

Fizik

Kimya

Biyoloji
Matematik

Orta Ogretim
Mat.Alanlar
Biyoloji Egitimi
Fizik Egitimi
Kimya Egitimi
Matematik Egitimi

[k gretim
TOPLAM

2000-2001

[ N NN N

29

SAYISI

2001-2002
2
3
7

N NN W

oo —~J oo b~

66

2002-2003  2003-2004

2

P NN DN RN

W o R AW N D

NOT AVAILABLE

1
2

NOT AVAILABLE

59

1

P W R,

N N o

43

2004-2005

N NN e

N D D W NN W N

W N W

39
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S]CamScanner



" IHuv fl/U1IY Mir-IMUU HMi-uuy.
ATATURK UNIVERSITESI FEN BIiLIMLERI ENSTITUSU MEVCUT ANADILIM
DALLARINA GURE OGRENCI DAGILIMI
2000-2001 OGRETIM YILINDAN BU YANA MEZUN OLAN OGRENCI SAYISI

. . :r loiillA
TEZSiz YUKSEK LISANS
Anabilim Dali 2000-2001  2001-2002 2002-2003 2003-2004 2004-2005
Orta 6§retim Mat.Alanlan
Biyoloji Egitimi ooo=lloa - 45
Fizik Egitimi 68 92
Kimya Egitimi 64 87
Matematik Egitimi 5 85
TOPLAM 137 309

1
; n 1if.7i(fol/

~ 't rxr

ATATURK UNIVERSITES i SAGLIK BILIMLE!IIENSTITUSU MEVID/HDbn2bC

ANABILIM DALI.ARINA G(IRE OGRIINCIDAG ILIMI bT;of

2000-2001 OGRETIM YILINI»ANBU YANAMEZUN OLAN O» GRENCIISAYISI
YUKSEK LISANS s
Anabilim dali 2000-2001  2001-2002  2002-2003 2003-2004  2004-2005
Tip 1 1 3 4 1
Dis Hekimligi
Eczacilik 2 2 2 5
Hemsirelik 3 4 10 8
BESYO 2 1 1
Veterinerlik 1 1 1
TOPLAM 7 9 n 18 25

ATATURK UNIVERSITESI SAGLIKBILIMLERI ENSTITUSU MEVCUT
ANABILiIM DALLARINA GORE OGRENCI DAGILIMI
2000-2001 OGRETIM YILINDAN BU YANA MEZUN OLAN OGRENCI SAYISI

DOKTORA

Anabilim dali 2000-2001  2001-2002  2002-2003 2003-2004 2004-2005
TIP 1 3 13 6 4 .
Dis Hekimlifti 2 10 6 7 o7 . |
Eczacilik

Hemsirelik 3 6 4 6
BESYO - - -
Veterinerlik -

TOPLAM 3 16 25 17 17

Scanned with
iS CamScanner
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MESLEK YUKSEKOKULLARI
Erzurum Meslek Yiiksekokulu
Saglik Hizmetleri Meslek Y.Okulu
Erzincan Meslek Y iksekokulu
Bavburt Meslek Y iksekokulu
Pasinler Meslek Y liksekokulu
Refahiye Meslek Y liksekokulu
Oltu Meslek Y iiksekokulu

Askale Meslek Y iksekokulu

Ispir Hamza Polal Mcs.Y.Okulu
Narman Meslek Yiksekokulu
Tercan Meslek Yiksekokulu
Hinis Meslek Yiksekokulu

Agri Meslek Y iksekokulu

Atatirk Universitesine Kayit Yaptiran Ogrenci Sayilari (2000 - 2006)

Onlisans
488
101
568
212
90
103
131
77
140
103
87
30

FAKULTE VE YUKSEKOKULLAR

Dis Hekimligi Fakultesi
Fen Edebiyat Fakiltesi

iktisadi ve idari Bilimler Fakiiltesi

ilahiyat Fakiltesi

Kazim Karabckir E§l.Fakiltcsi
Muhendislik Fakultesi
Tip Fakiltesi

Ziraat Fakiltesi

Guzel Sanatlar Fakultesi
Erzincan Hukuk Fakiltesi
Agri Egitim Fakiltesi
Erzincan Egitim Fakultesi
Eczacilik Fakiltesi
iletisim Fakiltesi
Veteriner Fakultesi
Hemsirelik Y uksekokulu

Beden Egitimi ve Spor Yiksekokulu

Erzurum Saghk Yuksekokulu
Erzincan Saghk Yuksekokulu
ENSTITULER

Sosyal Bilimler Enstitlisu

Fen Bilimleri Enstitlisi
Saglik Bilimleri Enstitist

Atatirk. Ukeleri ve inkilap Tarihi Ens.

UoVvUkM

| z\aoi

2000
Lisans Y.Lisans Doktora Toplam Onlisans Lisans
488 514
101 104
568 587
212 188
90 80
103 101
131 132
77 84
140 226
103 120
87 93
30 25
53 53 53
1274 1274 1303
450 450 452
134 134 125
2313 2313 2319
440 440 433
113 113 124
330 330 331
118 118 143
63 63 82
707 707 613
774 774 722
32 32 32
41 11 a1
32 32 41
82 82 83
75 75 60
94 94 93
32 32 32
262 71 333
92 46 138
37 36 73
5 7 12
-7\ST 1 i Ift0, <)»« 1»4 70«2

2001

Y.Lisans Doktora Toplam

473
435
44

514
104
587
188
80
101
132
84
226
120
93
25

53
13031
452
125
2319
433
124
331
143
82
613
722
32
41
41
83
60
93
32

528
521
63

9
10457

Onlisans
1162
99
783
314
104
120
151
101
130
107
52
n
220

ansa

Lisans

53
1325
450
105
2144
410
128

149
83
609
628
32
40
38
83
41
94
31

«761

Y.Lisans Doktora Toplam

1162
99
783
314
104
120
151
101
130
107
52
1
220

53
1325
450
105
2144
410
128

149
83
609
628
32
40
38
83
41
94
31

61 535
75 563
21 58

1S9 11282
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ATATURK UNIVERSITESININ KURULUSUNDAN 2005 YILINA KADAR YUKSEK OKUL VE
MESLEK YUKSEK OKULU BAZINDA YENI KAYIT VE OKUYAN OGRENCI SAYILARI

YUKSEKOKUL/ 1958 1960 1970 1980 1990 2000 2005
MES LOEIEUYL[LJJK SEK KWL—JE:(J:]HS Y.KAYIT OKUYAN Y.KAYIT OKUYAN Y.KAYIT OKUYAN Y.KAYIT OKUYAN Y.KAYIT OKUYAN Y.KAYIT OKUYAN Y.KAYIT OKUYAN
Hemsirelik Yiksekokulu 1977 - - — - - - R -- 66 231 82 335 83 335
Beden Egitimi ve Spor Y.OKk. 1992 - - — - -- - - - - - 75 300 100 347
Erzurum Saghk Yiksekokulu 1997 - - . . . - . - - _ 94 374 93 371
Erzincan Saghk Y.Okulu 1994 - - - . - . R - - _ 32 60 54 191
Agri Saghk Y.Okulu 1994 - - - - - - - -- - - - - 31 89
Erzurum Meslek Y.Okulu 1981 - - - -- - -- - - 260 821 488 1321 956 2384
Erzincan Meslek Y.Okulu 1980 - - -- -- -- - - - 190 546 568 1633 644 1797
Saglhik Hizmetleri M.Y.O. 1991 -- - -- -- -- -- -- - - - 101 218 99 252
Erzincan ilahiyat M.Y.O. 1991 - - - - -- - - - - - - 26 -
Bayburt M.Y.0. 1990 - - - - - - - - - 212 442 317 591
Pasinler M.Y.O. 1993 - - -- -- -- -- -- - - - 90 233 87 167
Askale M.Y.O. 1993 - - -- - -- - - - - - 77 182 109 282
Oltu M.Y.O. 1993 - - - - - -- - - - - 131 248 221 399
Refahiye M.Y.O. 1993 - - - - - - - - - - 103 188 78 181
Narman M.Y.O. 1995 -- . - - - -- - - - - 103 217 213 326
ispir Hamza Polat M.Y.O. 1995 - - - - - -- -- -- - - 140 182 256 448
Tercan M.Y.O. 1995 - -- -- - - - - - -- - 87 160 136 281
Hinis M.Y.O. 1998 - - -- -- -- -- -- - - - 30 58 52 77
Agri M.Y.O. 2001 - ; - - - - - - - - - - 173 337
Kelkit Aydin Dogan M.Y.O. 2000 -- - - - - - - - - - - - 132 336
TOPLAM - - - - - - - - 516 1598 2413 6177 3534 9191
1
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EK-3

ATATURK UNIVERSITESI ENSTITULERI BAZINDA YILLARA GORE YENI KAYIT VE OKUYAN
OGRENCI SAYILARI

ENSTITULER KU$IULLIU$ 1990 2000 2005
Y.KAYIT OKUYAN Y.KAYIT OKUYAN Y.KAYIT OKUYAN

Sosyal Bilimler Enstitusi 1982 _ 337 333 998 952 2147
Fen Bilimleri Enstitisi 1982 — 214 138 462 788 1610
Saglik Bilimleri Enstitisi 1982 _ 116 73 183 100 304
Atatiirk ilkeleri ve inkilap Tarihi Enstitusi 1977 — 19 12 24 10 37
Turkiyat Arastirma Enstitusi™* 1992 _ _ _ . . _
Guzel Sanatlar Enstitlisi* 1992 _ . . _ _ .

TOPLAM - 686 556 1667 1850 4098

* Bu enstitllerde lisansustl egitim verilmektedir.



tK

Ataturk Universitesi*ne Kayit Yaptiran Ogrenci Sayilari (2000 - 2006)

MESLEK YUKSEKOKULLARI
Erzurum Meslek Yuksekokulu
Sa&lik Hizmetleri Meslek Y.Okulu
Erzincan Meslek Y iiksekokulu
Bayburt Meslek Yiksekokulu
Pasinler Meslek Yiiksekokulu
Refahiye Meslek Y iiksekokulu
Oltu Meslek Y uksekokulu

Askale Meslek Y iiksekokulu

Ispir Hamza Polat Mes.Y.Okulu
Narman Meslek Y liksekokulu
Tercan Meslek Y uksekokulu

Hinis Meslek Y uksekokulu

Agri Meslek Y iiksekokulu

Kelkit Aydin Dogan Mes.Y.Okulu
FAKULTE VE YUKSEKOKULLAR
Dis Hekimligi Fakiltesi

Fen Edebiyat Fakultesi

iktisadi ve idari Bilimler Fakiiltesi
ilahiyat Fakiiltesi

Kazim Karabekir Egt.Fakiiltcsi
Mihendislik Fakiltesi

Tip Fakiltesi

Ziraat Fakiiltesi

Guzel Sanatlar Fakdltesi

Erzincan Hukuk Fakdltesi

Agn Egilim Fakiltesi

Erzincan Egitim Fakiltesi
Eczacilik Fakiltesi

iletisim Fakltesi

Veteriner Fakltesi

Bayburt Egitim Fakiltesi

Erzincan Fen Edebiyat Fakiltesi
Hemsirelik Y uksekokulu

Beden Egitimi ve Spor Y uksekokulu
Erzurum Saglk Yiuksekokulu
Erzincan Saglik Y iksekokulu

Atri Sathk Yiksekokulu
ENSTITULER

Sosyal Bilimler Enstitlsi

Fen Bilimleri Enstitusu

Saghk Bilimleri Enstitisi

Atatiirk ilkeleri ve inkilap larihi Ens.
TOPLAM

Onllsans

903
101
485
155
44
51
88
96
98
48
72
37
83
.92

2353

Lisans

55
1394
451

84
2133
447
124
339
148
83
608
648
32
72
41
106

83
101
94
53
31

7127

2003

Y.Lisans Doktora Toplam Onllsans

903
101
485
155
44
51
88

96
98

" 48
72
_____ 37
83

92

55
1394
451

2133
447
124
339
148
83
608
648
32
72
41
106

83
101
94
53
31

580 129 709
596 139 735
32 32 64
10 1 n
1218 301 10999

962
100
570
278
53
74
153
108
186
119
111
22
168
114

3018

Lisans

54
1465
365
85
2018
477
126
345
150
83
604
627
33
70
42
229
81
83
103
93
55
32

7220

2004
Y .Lisans Doktora Toplam
962
100
570
278
53
74
153
108
186
119
_______ 111
________ 22
168
114

54
1465
365
85
2018
477
126
345
150
83
604
627
33
70
42
229
81
83
103
93
55
32

722 116 838
593 158 751
42 37 79

1365 313 11916

Onllsans
956
99
644
317
87
78
221
109
256
213
136
52
173
132

3473

Lisans

54
1440
372
85
1909
477
127
361
146
82
607
626
41
73
52
238
81
83
100
93
54
31

7132

2005

Y .Lisans Doktora Toplam

744
613
46

1411

208
175
54

439

956
99
644
317
87
78
221
109
256
213
136
52
173
132

54
1440
372
85
1909
477
127
361
146
82
607
626
41
73
52
238
81
83
100
93
54
31

952
7SS
100

10
12455



(EK 3) Atatirk Universitesinde Okuyan Ogrenci Sayilari (2000 - 2006) - Devam

2003 2004 2005
MESLEK VCksekOKTl i api onlisans  Lisans Y.Lisans Doktora Toplam Onlisans Lisans Y.Lisans Doktora Toplam |Onlisans Lisans Y.Lisans Doktora Toplam
Eirvirum Meslek Yuksekokulu 2212 2212 2328 23281  238: 2384
Saglik Minnetleri Meslek Y Okulu 211 211 234 234 25 252
Emncan Meslek Yiksekokulu 1796 1796 1565 1565 1797 1797,
Bosbun Meslek Yiksekokulu 460 460 536 536 591 591
Pasinler Meslek Yiksekokulu 171 171 140 140 167 167
Refahiye Meslek Yuksekokulu 206 206 170 170 181 1811
Oltu Meslek Yuksekokulu 259 259 280 2801 399 399i
Ajkalc Meslek Yuksekokulu 271 271 280 280 282 282
Ispir Ham a Polai Mcs Y Okulu 287 287 307 307 448 448)
Sarman Meslek Yiksekokulu 161 161 200 200i 326 326
Tcnan Meslek Yiksekokulu 130 130 209 2091 281 281
Hinis Meslek Yiksekokulu 59 59 54 54 77 m
Agn Meslek Yiksekokulu 273 273 282 2821 337 337
kelkit Aydin Dogan Mcs.Y Okulu 92 92 205 2051 336 336
Dis Hekimligi Fakilltesi 268 268 286 2861 283 283
Fen Edebiyat Fakiltesi 5602 5602 57571 5757 5965 5965
Iiktisadi ve Idan Dilimler Fakiiltesi 2012 20121 1931 193! 1 1863 1863
ilahiyat Fakiiltesi 447i 447 380 380 326 326
Ika/im Karabckir F.gt Fakiiltesi 93651 9365 89421 89421 8465 8465
(Mihendislik Fakiltesi 1992 1992 2001 200! | 2082 2082
il ip Fakiltesi 7911 791 m 7711 7991 7
Ziraat Fakilltesi 16151 1615 1582 15821 - 1636l - 1636
iGi/cl Sanatlar Fakiiltesi 532 532 569 569 589 5891
IEr/incan Hukuk Fakiiltesi 333 333 342 3421 352 352
(Agn Egitim Fakilltesi 24011 2401 2292 22921 2219 2219
(Erzincan Egitim Fakdltesi 2693 26931 2520 25201 24141 2414
IEczacihik Fakiiltesi 12, 123 124 124 1361 136
(iletisim Fakaltesi 199 199 229 229 265 265
IV ctenner Fakdltesi 151 151 189 189 2291 229
(Bayburt Egitim Fakultesi 1061 1061 328 328 539 539
(Er/incan Fen Edebiyat Fakultesi 81 81 1621 162
(Hemsirelik Y uksekokulu 341 341 351 351 335 335
(Deden Egilimi ve Spor Yiuksekokulu 294/ 2941 323 323 3471 347
lir/lurum Saghk Yiksekokulu 368 368 370 370
(Erzincan Saglik Y iiksekokulu 150 150 179 179 b1 :139?’[
(Agn Sa.QIIk Y iiksekokulu 31 31 62 62 39 89
F.NSTITIILER
(Sosyal. .Blllm.ler Er?slt'ltlL'JSu 1232 402 1634 1525 412 1937 5091 91471
Fen Bilimleri Enstitiisi 1048 346 1394 . 1129 425 1554 -
Saglik Dilimleri Enstitusi 485 1610
! i 98 129 227 118 149 267 172/ 304/
IAUrturV. Ukden ve \i\ViYap WmWU E.ns. 14 13 27 21 13 34 isi 171
\ <VSM\  -2.4ft\4\ ZIITA [P «ervo n»j ov*» 401VI TH4AH 10047 fl«l/

YVOYVAM
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(EK 3) Atatiirk Universitesinde Okuyan Ugrtnd fsayliar» »

MESLEK YUKSEKOKULLARI
Erzurum Meslek YUksekokulu
Saglik Hizmetleri Meslek Y.Okulu
Erzincan Meslek Yiksekokulu
Bayburt Meslek Y iksekokulu
Pasinler Meslek Ylksekokulu
Refahiye Meslek Y uksekokulu
Oltu Meslek Yuksekokulu

Askale Meslek YUksekokulu

Ispir Hamza Polal Mcs.Y.Okulu
Narman Meslek Yuksekokulu
Tercan Meslek Yiksekokulu
Htnis Meslek Y iksekokulu

Agri Meslek Yiiksekokulu
Erzincan ilahiyat Meslek Y.Okulu
FAKULTE VE YUKSEKOKULLAR
Dis Hekimligi Fakultesi

Fen Edebiyat Fakiltesi
iktisadi ve idari Bilimler Fakiltesi
ilahiyat Fakiltesi

Kazim Karabekir Egt.Fakultesi
Muhendislik Fakultesi

Tip Fakiltesi

Ziraat Fakiltesi

Guzel Sanatlar Fakultesi

Erzincan Hukuk Fakdltesi

Agn Egitim Fakiltesi

Erzincan Egitim Fakiltesi
Eczacilik Fakiltesi

iletisim Fakultesi

Veteriner Fakiltesi

Hemsirelik YUksekokulu

Beden Egitimi ve Spor YUksekokulu
Erzurum Saglik YUksekokulu
Erzincan Saghk YUksekokulu
ENSTITULER

Sosyal Bilimler Enstitiisu

Fen Bilimleri Enstitus

Saglik Bilimleri Enstitisi

Atatiirk ilkeleri ve inkilap Tarihi Ens.

TOPLAM

onllsans

Lisans

1321
218
1633
442
233
188
248
182
182
217
160
58
26

232

5873

2003

967

8748

1934

871

2026

486

296

3011

2831

92

84

31

335

300

374

60

5108 30554

2000

Y.Lisans Doktora Toplam

583
204
63
12

862

415
258
120

12

805

1321
218
1633
442
233
188
248
182
182
217
160
58

26

232
5873
2003

967
8748

1934

871
2026

486

296
3011
2831

92
84
31

335

300

374

60

998
462
183

24

37329

onllsans

Lisans

1236
230
1655
443
212
218
287
208
362
223
186
61
6

251

5710

2011

773

9157

1903

835

1824

483

299

2816

3050

119

125

75

343

302

355

88

5327 30519

2001

Y.Llsans Doktora Toplam

930

561
83
1

1585

410
291
120

16

837

VMM - 1V]Y0]
Onlisans Lisans
1236 1899
230 217
1655 1880
443 598
212 225
218 260
287 296
208 240
362 378
223 252
186 144
61 43
—_ 220
6 2
251 263
5710 5564
2011 2057
773 517
9157 9374
1903 1933
835 807
1824 1694
483 514
299 314
2816 2581
3050 2875
119 127
125 158
75 114
343 335
302 273
355 368
88 116
1340
852
203
27
38268 6654 29984

2002

Y .Llsans Doktora

1135
873
97

|
2116

356

292

120
1

780

T "m

1990
217
Ism
598
225
2611
296
240
378
252
144
47
22C
*

261
5564
2057

517
9374
1913

»07
1694

514

314
2581
2875

127

IS1

114

335
273
34U

116

1491

1165

21?
4»1
3954*1
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ytiv i) Aialum universitesinde Okuyan Ogrenci Sayilari (2000 - 20U6) - Devam

2003
MESLEK YUKSEKOKULLARI Onlisans Lisans Y.Lisans Doktora Toplam Onlisans
Erzurum Meslek Y iiksekokulu 2212 2212 2328
Saglik Hizmetleri Meslek Y.Okulu 211 211 234
Erzincan Meslek Y iiksekokulu 1796 1796 1565
Bayburt Meslek Y iksekokulu 460 460 536
Pasinler Meslek Y iksekokulu 171 171 140
Refahiye Meslek Y iksekokulu 206 206 170
Oltu Meslek Yuksekokulu 259 259 280
Askale Meslek Yiiksekokulu 271 271 280
Ispir Hamza Polat Mcs.Y.Okulu 287 287 307
Narman Meslek Y iiksekokulu 161 161 200
Tercan Meslek Yiiksekokulu 130 130 209
Hinis Meslek Y uksekokulu 59 59 54
Agri Meslek Yuksekokulu 273 273 282
Kelkit Aydin Dodan Mcs.Y.Okulu 92 92 205
FAKULTE VE YUKSEKOKULLAR
Dis Hekimligi Fakdiltesi 268 268
Fen Edebiyat Fakdltesi 5602 5602
iktisadi ve idari Bilimler Fakultesi 2012 2012
ilahiyat Fakiiltesi 447 447
Kazini Karabekir Egt.Fakiiltesi 9365 9365
Mihendislik Fakultesi 1992 1992
Tip Fakiltesi 791 791
Ziraat Fakiiltesi 1615 1615
Guzel Sanatlar Fakiltesi 532 532
Erzincan Hukuk Fakiiltesi 333 333
Agri Egitim Fakdltesi 2401 2401
Erzincan Egitim Fakiltesi 2693 2693
Eczacilik Fakdltesi 123 123
iletisim Fakiltesi 199 199
Veteriner Fakiltesi 151 151
Bayburt Egilim Fakultesi 106 106
Erzincan Fen Edebiyat Fakiiltesi - -
Hemsirelik Y lksekokulu 341 341
Beden Egilimi ve Spor Yiksekokulu 294 294
Erzurum Saglik Yiksekokulu 368 368
Erzincan Saglik Yuksekokulu 150 150
Agn Saghk Yiksekokulu 31 31
ENSTITULER
Sosyal Bilimler Enstitust 1232i 4021 J6341
Fen Bitimleri Enstitiisi 1048/ 344/ (.194/ /

Lisans

286
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1582
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Y.Lisans Doktora Toplam
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Y.Lisans Doktora Toplam
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Tip Fakiltesi

Disgilik Fakiltesi

ilahiyat Fakiiltesi

iktisadi ve idari Bilimler Fakiiltesi

Guzel Sanatlar Fakiltesi

Kazim Karabekir Egitim Fakdiltesi

Konferans Salonu

fil* »

A

OOCR@O000OOOO

EK-4

£2)
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Amfiler

Ana Kiitiphane

Yakutiye Egitim Hastanesi
Meslek Yuksek Okulu
Kiltdr Sitesi

Universite Lojmanlan
Yemek Salonu

Atolyeler

Spor Tesisleri

Spor Salonu

Depolar

(23) Merkezi Isitma Unitesi
(24) Su Deposu

(5s) Akviryum Baligi Uretim Tesisi

(26) Kesimhene

( 23 Telekomiinikasyon Merkezi

(28) Beden Egitimi ve Spor Yiiksek Okulu
(£9 Bilgisayar Merkezi

(S0) Cami

0 Konukevi

0 Meslek Yiiksek Okulu

(33) Su Uriinleri Arastirma ve Geligtirme Tesisi

0 ) Yizme Havuzu
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ERZURUM

1 Merkez Yerleske

2 Askale Meslek Yuksekokulu

3 ispir Hamza Polat Meslek Yiksekokulu
4 Oltu Meslek Yuksekokulu

5 Harman Meslek Yuksekokulu

6 Pasinler Meslek Yuksekokulu

7 Hinis Meslek Yiksekokulu

EK-5

ERZINCAN

a Erzincan Egitim Fakultesi
Erzincan Hukuk Fakiltesi
Erzincan Fen Edebiyat Fakdiltesi
Erzincan Meslek Yuksekokulu
Erzincan Saglik Yuksekokulu
Erzincan ilahiyat Meslek Yiiksekokulu

9 Refahiye Meslek Yiksekokulu
10 Tercan Meslek Yuksekokulu

AGRI

11 Agn Egitim Fakultesi
Agn Saglik Yuksekokulu
Agn Meslek Yuksekokulu

BAYBURT

12 Bayburt Egitim Fakiiltesi
Bayburt Meslek Yuksekokulu

Gumushane

13 Kelkit Aydin Dogan Melek Yiiksekokulu
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UNIVERSITEMIiZ ILE YURTDISINDAKI UNIVERSITELER
ARASINDA YAPILAN
ANLASMA VE PROTOKOLLER

Anlasma Yapilan Universite

Taskent Devlet Sarksinaslik Enstitiisu
ABD Pittsburgh Universitesi

Hoca Ahmet Yesevi Uluslararasi Kazak-Tiirk Universitesi
The Ohio State University

Morrisville State College State University of New York
State University of Ne\v York College of Agriculture and
Technology at Cobleskill

The State University of New York at Syracuse College of
Evrianmental Science of Forestry (SUNY-ESF)
Universty of New York College of Agriculture and Lite
Sciences Comell

AB Egitim ve Genglik Programlan Merkezi Baskanhgi

Kirgizistan-Tiirkiye Manas Universitesi

Korkut Ata Devlet Universitesi

University of New York College of Agriculture and Technology

at Cobleskill (SUNY)

National Taipei University R.O.C. Taiwan

National Chung Hsing University Taichung, Taivvan

Konu

Akademik isbirligi
Akademik isbirligi
(Tip Alaninda)

Akademik isbirligi
Akademik isbirligi
Akademik isbirligi
Akademik isbirligi

Akademik isbirligi

Akademik isbirligi

Erasmus Pilot

Uygulama Sézlesmesi

Akademik isbirligi

Akademik isbirligi
Akademik ishirligi

Magna Charta
Akademik isbirligi
Akademik isbirligi

imza Tarihi

14.12.2000
17.01.2002

2002
20.01.2003
18.09.2003
19.09.2003

22.09.2003
14.01.2004
11.03.2004

22.10.2003-
25.03.2004
02.06.2005
08.06.2005
08.06.2005

20.01.2006
23.01.2006
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UNIVERSITEMIZ ILE YURTICINDEKI UNIVERSITELER VE KAMU

BiRIMLERI

ARASINDA YAPILAN ANLASMA VE PROTOKOLLER

Anlasma Yapilan Universite veya Kamu Birimi
Orta Do§u Teknik Universitesi

Erzurum il Jandarma Komutanlig
Erzurum il Emniyet Midirlagi

Gazi Universitesi

Erzurum Esnafve Sanatkarlar Odasi Birligi

Cumhuriyet-Erciyes-Gaziosmanpasa-Firat-iéni
Universiteleri

Bashakanlik, Giivenlik isleri Baskanhgi, Genel
Kurmay Baskanh{i, Disisleri Bakanlii, icisleri
Bakanhgi, Kiiltir ve Turizm Bakanhg!

Konu
Ogretim Uyesi
Yetistirme Projesi (OYP)
Agaclandirma
Alanlarimin Kullanimi
Adaclandirma
Alanlarinin Kullanima
Ulusal Yeni Dogan
Isitme Taramas!
Kampanyas! Projesi
Aile Planlamasi, Cinsel
Saglik ve Ureme Saghg
Egitimi
Bélge Universiteleri
Arasindaki isbirligi
Agn Dagi Nuh’un
Gemisi Arastirma Projesi

imza Tarihi
2002

09.01.2004

18.03.2004

18.03.2004

21.03.2005

02.12.2005

2002
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PROJE SAYISI

EK-7

Son Bes yil icerisinde Devlet Planlama Teskilati
Tarafindan Desteklenen Projeler

ATATURK UNIVERSITESI
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NEBRASKA UNIVERSITESI iLE iSBIRLIGI

e 1 MLTMV o1 Ncbratka kiccognizes e 0uU lundiik,
AohievciionbL- ol Atatirk I'niverrilv tor ila 40 Vg¢al> ol

iTkUnyubhed t.ducational 6c'ivioo

11u udi c ooperative Oclalionrinc» Initialcd 1\ 10")?,
nivcr.'-ity ot Ntrbrasb «Udiolars totc honoi'cd Lo purlicipale in I.hc
Dcvelopment of Atatiirk Univer®l)”» Aaidciiiic Ekcellenge.

s/hicli oonliimos lodav.

Tebrikler!

Cougralulations

Universily of Nebraska
Lincoln, Nebraska, U.S.A.

Oclober S, 1947
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AGRI DAGI NUH'UN GEMISi ARASTIRMA PROJELERI iCIN
ISBIRLIGI PROTOKOLU
(TASLAK)

1 Is bu Protokol Tirkiye Cumhuriyetinin ilgili kurumlarindan

(Basbakanlik Giuvenlik Birimleri, Genelkurmay Baskanligi, Disisleri
Bakanhi, icisleri Bakanh§i, Kiltir ve Turizm Bakanhgi, Atatirk
Universitesi) gerekli izinlerin sa§lanmasi halinde geccrlidir.

Izin basvurusu icin asagidaki sartlar aranir:

a) Bagvurular yillik olarak degerlendirilir ve her yil Nisan ayimin ilk
Pazartesi gini mesai bitimine kadar dis temsilciliklerimiz veya
arastirmacinin uyrugu bulundugu dlkenin Tirkiye'deki temsilciligi
araciligi ile Disisleri Bakanhgina yapilir.

b)Basvuru dosyasinda (6 Ornek hazirlanmahdir) bulunmasi
gereken belgeler asagida belirtilmistir:

Detayll proje onerisi (projeler: projenin amacini, literatdr
0zetini, uygulanacak ydntemleri, beklenen vyararlari,
beklenen sonuclari, tahmini proje giderlerini ve harcama
dokimiund, talep edilen sireyi (baslama bitis) referanslari
v.b. icermelidir).

-Projeye katilacak kisilerin detayl dzgecmisleri.

-Projeyi destekleyen Kkisi veya kuruluslarin dzet olarak
tanitimi. ~ Projeyi gerceklestirmek i¢in  mevcut mali
kaynaklarin orijini, miktarlari ve bunlari gdsterir belgeler.
-Arastirma icin talep edilen bdlgenin detayli tanimi ve
arastirma bélgesinin siirlari.

c) Disisleri Bakanligr basvuru dosyalarim ilgili kurumlara goris
almak 0zere iletir.

d) Projelerin bilimsel degerlendirmesi, Atatirk Universitesi Fen-
Edebiyat Fakultesi Arkeoloji Bolimd tarafindan yapilr.

e) ilgili kurumlardan timinin gorislerinin olumlu olmasi kaydiyla
izin  bagvurusunda bulunan gruba arastirma izni, Disisleri
Bakanhg tarafindanyazili olarak bildirilir.

1) Projelerde belirtilen arastirma sahasinin askeri hélgeler
icerisinde kalmasi durumunda, Kanunda belirtilen "ikinci
Derece Kara Askeri Yasak Bélgelerde Uygulanacak Esaslar'a
gore hareket edilir ve Genelkurmay Baskanhigimin olumlu
géraslerinin alinmasi gereklidir.
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2. Nuh'un Gemisini nrnstirmn c¢ahismalari bilinen arkeolojik alanlar
harici sdrddrdlir, calhismalar esnasinda herhangi bir arkeolojik alan
saplanmasi halinde 2863 Sayili "Kiltir ve Tabiat Varhklarini Koruma
Kanunu" hikimleri geccrlidir ve bu alanlarda herhangi bir c¢alisma
yaptimasi disintlmesi halinde Kiltir ve Turizm  Bakanh§indan izin
alinir,  Arastirma  sahasi  ve siresi, glvenlik birimlerinin dngdrdigu
sekli ile izin metninde detayli olarak belirtilir.Bunun disindaki
holgelerde ve siirelerde arastirma yapilmaz.

3. Arastirma sonucunda elde edilen her tarld bilimsel ve kudltirel
bulgular. Atatirk Universitesi yetkililerinin izni olmadan highir surette
yayinlanamaz, tez olarak verilemez, yurtici veya yurtdisi hi¢hir yayin
organinda duyurulamaz. Arastirmalar fiilen Atatiirk Universitesi liderliginde
yuratildaginden arastirma yapan  yabancl heyetlerle Atatirk
Universitesi arasinda yayin haklarina iliskin hbir protokol hazirlanir.
Arastirma sirasinda arkeolojik bulgulara rastlanmasi halinde en yakin
Mize Miduarligane bildirilir. Arastirmada tespit elden ve bilimsel
arastirma amaciyla yurt icindeki bilimsel kurulus ve dniversitelere
gotiralmek istenen ornekler. ilgili Mize Midurligince
olusturulacak bir komisyon tarafindan 2863 Sayili Kanun cergevesinde
incelenir. Talebin uygun bulunmasi halinde, ¢ niisha olmak {zere
belirtilen buluntularin calismalar sonucunda iade edilecedi tarihin de yer
aldigr tutanak, rapor ve Miize Miudirligince resmi Ust yazi hazirlanir.
Bunlardan bir nisha ilgili muazede kahr, bir nusha ilgililere teslim edilir,
bir nishada Kiltir Yarliklari ve Mizeler Genel Mudirligine  iletilir.
Arastirma  sonucunda elde edilen  arkeolojik  bulgular bilimsel
incelemeden sonra Atatiirk Universitesi Fen-Edebiyat Fakiltesi Arkeoloji
Bolim(d tarafindan en yakin Mize Mudirligine teslim-tesellim
tutanag@1 ile teslim edilir.

4, Arastirma bulgulari aylik raporlar halinde Atatirk Universitesi
Fen-Edebiyat Fakiltesi Dekanhgina bildirilir. Her arastirma mevsimi
sonunda Atatiirk Universitesi tarafindan hazirlanacak, arastirma sonuglarini
belirten bilimsel rapor Kiltir ve Turizm Bakanhgr. Kultar Varhklari ve
Mizeler Genel Mudurlugi ve calisma icin gords ve izin veren ilgili kurum
ve kuruluslara gdnderilir. Arastirma sonucunda yazilacak nihai rapor Kultir
ve Turizm Bakanligima da bildirilir.

5. Projenin gerceklesmesinin tim asamalarinda arastirmaci gruplara
Atatlrk dniversitesi Fen-Edebiyat Fakiiltesi Arkeoloji Bélimid baskanlik
eder. Arastirma asamalari konusunda Erzurum Mize Midirligine bilgi
verilir. (Calisma tarihi, veri, arastirma ekip dyeleri v.b.) Erzurum Mizesi
Midurligince  gerek gorilmesi halinde. Miize Madarligu
Uzman/uzmanlarin katilimi saglanir. S6z konusu uzmanlarin yolluk, iase ve
ibate giderleri Madde 9 kapsaminda proje butcesinden karsilanir.Arastirma
ekibine Kiltir ve Turizm Bakanligindan temsilci(ler) ve Genglik ve Spor
Genel Midirligu Dagcihk Federasyonu Baskanliginca gorevlendirilecek
belgeli dag mihmandarlarimin katilmasi gereklidir.

Projeler Atatirk Universitesi Fen-Edebiyat Fakiltesi Arkeoloji bolim i
esgidiminde ve Erzurum Mize Mudirliganin bilgisi dahilinde
gerceklestirilir,
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KOllir vc Turizm Bakanhgi. hazirlanan her n>ri  Arastirma Projesine
gorus bildirir. Uygulamayr Hakanlik ndinn Er/uirum Mfl/c Muadarluga
gerek gérmesi imlinde izler yn da bilpi nhr.

7. Arastirmama her asamasinda gerekli olabilecek iki edevat, arac,
gereg, ulagsim, konaklama, insan giicii. bilim adami maaslari vc diger giderler
icin harcanacak tum parasal kaynaklar, arastirina icin muracaatla bulunan
kurulus tarafindan bazirlaiincak proje bitgesinden karsilanacaktir. Tim
kurum vc kuruluslardan goérevlendirilen elemanlarin yolluk vc gundelik
maaslari arastirma grubundaki diger elemanlarin maaslarindan az. olmamak
saniyla, proje butcesinden karsilanir.

8. Arastirina projesinde Atatiirk Universitesi tarafindan katilacak
tim elemanlar Fen-Edebiyat Fakiltesi Arkeoloji Bolumunin teklifi ve
Dekanligin onay! ile belirlenir.Diger kurum vc kuruluslardan katilacak
temsilciler ilgili kuruluslar tarafindan belirlenip Atatirk Universitesi ne
bildirilir. Nihai liste Universite tarafindan Erzurum Miize Mudirlugiine
iletilir.

9. Soz konusu arastirma projesiyle ilgili Atatirk Universitesi Fen-
Edebiyat Fakiltesi Arkeoloji Bolimi binyesinde bir biro ve c¢alisma
laboratuari olusturulacaktir. Bu calisma laboratuari vc birodaki gerekli
donanim Arkeoloji Bolim(d nin teklifi ve Fen-Edebiyat Fakiltesi
Dekanhgmin onayi ile proje bitcesinden karsilanir. Biro ve laboratuar
malzemeleri proje bitiminde Fen-Edebiyat Fakiiltesi demirbasina kayit
edilecektir. 2863 Sayili “Kiltir ve Tabiat Yaraklarini Koruma Kanunu"
kapsaminda yurdtilmesi gerekli calismalar igin  K{ltir ve Turizm
Bakanligi ile Erzurum Mize Midirligince ihtiyac duyulan gider, proje
bitcesinden karsilanir.

10.Arastirma projesinden elde edilecek tim gelirler (fotograf, dia CD
ve video film kavdi ve her tirli gorsel malzemeden ve dider verilerden elde
edilen) Atatiirk Universitesi Arastirma Fonuna yatirihr. 2863 Sayih "Kltir
ve Tabiat Varliklarint Koruma Kanunu" kapsaminda Kiltir ve Turizm
Bakanhgi ve DOSIM haklari sakhidir.

11. Arastirma sonuclarini tartismak ve degerlendirmek amaciyla
Atatirk  Universitesinden veya diger ilgili kurum ve Kkuruluslardan
gorevlendirilecek elemanlarin yurtdisina gitmesi halinde yolluk-yevmiye ve
diger giderleri proje bitcesinden karsilanir.

12. Arastirmada 2S63 sayih ™Kiltdr ve Tabiat Varhklarim Koruma
Kanunu" kapsaminda kalan tasmnabilir kiltir ve tabiat varliklari saptanmasi
halinde, en yakin devlet mizesi ile Kiltir ve Turizm Bakanliginca uygun
goriilen devlet miizesinde koruma altina alinir.

13.Gerek proje esnasinda, gerekse sonrasinda, taraflar olan Tirkiye
Cumhuriyeti'nin. 1. Maddede belirtilen ilgili kurumlan ile arastirmaya
miracaat eden yabanci kurum ve kuruluslar arasindaki herhangi bir
anlasmazhk durumunda gdorilen lizum dGzerine Tlrkiye Cumhuriyeti'nin
ilgili kurumlan isbirligini tek tarafli olarak fesli edebilir ve arastirmalari
durdurabilir.  Hukuki ihtilaflarin ~ ¢6ziiminde Tarkiye Cumhuriyeti
mahkemeleri yetkilidir.

Scanned with

E CamScanner



14 Agri Dagr Nuh’un Gemisi Arastirma Projesi, ilgili kamu
kurum ve kuruluslarin gérisleri velveya izinlerini miteakiben Atatirk
Universitesi yetki organlarinca  uygun  gorilerek  onaylanmasindan
sonra  baslar.  Anlagmalarin gecerlilik siresi 1 yildir. izin verildigi
takvim y il igin gccerlidir. Gerekli gériilmesi halinde her y1 Lyinelenir.

15. isbu metin uluslar arasi genel hukuk hiikimlerine tabi olup.
Taraflarca okunup batiin sartlari eksiksiz kabul edilip yerine getirilerek ve
imza altina alinarak gerekli yasal izinler saklandiktan sonra ylrirlige girer.
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AVRUPA KOMISYONU
I Ciillm vc Kultir

~ nsmnhoyu Egilim: | {fitim\c Talim. Programlar \c Eylemler
* r**mui - Jran Monnrt

[lylem Uml: ERASMUS Onivenite Beyannamesi
Basvuru Referansi:  227810- IC-1-2005-1- TRF.RASMUS-EUC-I

ERASMUSUnivcrsiie Beyannamesi
Sayin Bay yada Bayan,
t-'msmus Universite Beyannamesi igin | Kasim 2005 tarihinde basvuruda bulundunuz.

Size memnunlukla bildirmek isterimki bagvurunuz basanl kabul edildi ve 2006/2007 Akademik yili igin
beyannam e almaya hak kazandiniz.

Vakinda beyanname elinize gececektir. Biz sizden onu iyi korumanizi istiyoruz ciinkii bir kopyasi daha
yapitimayacaktir.

Bildiginiz gibi, Erasmus Universite Beyannamesi, Erasmus faaliyetlerine (bunlar icin ulusal Erasmus
Ajansiyla irtibat kurun) katilma hakki verirken ayni zamanda Erasmus projelerine yaptiginiz basvurularin
basarili kabul edilmesini saglar.

Sizi yaptiginiz basarih basvurudan dolay! kutlar ve gelecek yillarda sizin kurumunuzun Erasmus i¢inde aktif
bir katilimci olmasini umarim.

Saygilarimla,

Belin Bernaldo De Quir(s
Head ofUnit

Commission europeenne, B-1049 Bruxelles/Europese Commissie, B-1049 Brussel- Belgium.
Telephone: (32-2) 29911 11. Office: B-7. Fax: (32-2) 2994153.

Scanned with

(2 CamScanner



EK 11

KELKIiT AYDIN DOGAN MESLEK YUKSEK OKULU
VE
BEP(AVRUPA PROGRAMLARI BUROSU)
ARASINDA
“AGRI-TECH” ZiRAI TEKNOLOJi PROJESI
iciN
LEONARDO DA ViNCi Il KAPSAMINDA YAPILAN iSBiRLIGi ANLASMASI

Bu anlasmay! imzalayan bizler LEONARDO DA VINCI Il programi cercevesinde beraber
calismayi taahhiit ederiz. Ogrencilerin, mezunlarin VE 6gretim gorevlilerinin bolgemizdeki
kuruluglarda Glkeler arasi yerlestirilmesini desteklemek icin elimizden gelen gayreti

gGsterecegimiz lizerinde anlasirz.

Olusturulan “AGRI-TECH” Ogrenci Hareketliligi Projesi asagidaki konulardaki isbirligimiz

ile gerceklestirilecektir:

m Olasi kuruluslarin tanimlanmasi igin gerekli bitin konular

m Boélgede uygun yerlesimlerin hazirlanmasi

m Yerlestirmenin izlenmesi

B Yerlestirmenin degerlendirilmesi

B Yerlestirme projesinin sorunsuz yaritilmesi ile ilgili bitin mali konular

m Sonuglarin gelecek karsihikli isbirligi déneminde yayimi ve aktarilmasi

Yukarida bahsedilen butiin detaylar proje teklifinde 6zetlenmis olup Gzerlerinde karsilikli

olarak anlasmaya variimistir.

Mag. Franz Winner
Y énetici M adur
BEP
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BIRLESMIiS MILLETLER KALKINMA PROGRAMI

Tanitim Bilgileri

Siniflandirma
‘program Mekani
Uygulama Siresi
frenci Amag¢ (Misyon)
program Ozel Amaci

Strateji
Uygulama Y dntemleri

Faaliyet Alanlari

"Hedef Kitle
Y dnetici Kurulus
vVch-adresi

Butce

Kavnak

ATATURK UNIVERSITESI
Dogu Anadolu Kalkinma Programi (DAKAP)

TUR/98/002

Bélgesel Kalkinma pilot programi

Erzurum, Kars, Ardahan, Erzincan, Bayburt illeri
23 Mayis 2000 - 30 Haziran 2006

Bélgedeki kalkinma cabalarina katkida bulunmak
Sarddrilebilir yerel kalkinma modelleri olusturmak
Surddralebilir insani gelisme

Editim, danismanlik, drgitleme

Kirsal Kalkinma, Girisimcilik, Turizm

Toplumun dezavantajli kesimleri

Atatirk Universitesi

www.dakap.org.tr

Rirlesmis Milletler Kalkinma Programi (UNDP)

TC. Hiikiimeti Katki Payi

Isvicre Kalkinma ve isbirligi Ajansi (SDC)

CCFCIF

Ulke Ofisi Yonetim Maliyeti

TOPLAM

programin Kisa Tanimi

Miktar$S
500.000
200.000

2.095237
47.051
117.116
2.959.404

UNDP/Atatirk Universitesi Dogu Anadolu Kalkinma Programi (DAKAP) 23 Mayis
2000-31 Aralik 2004 (30 Haziran 2006 tarihine kadar uzatildi) tarihleri arasinda Erzurum,
Kars, Ardahan, Erzincan, Bayburt illerinde uygulanmak (zere planlanan bir bélgesel kalkinma

pilot programidir.

Programin amacl, Kirsal Kalkinma, Girisimcilik ve Turizm alanlarinda Egitim,
danismanlik ve grgitleme yéntemleri ile beseri sermayede kapasite gelistirip Sarddrilebilir
yerel kalkinma modelleri olusturarak bdlgedeki kalkinma cabalarina katkida bulunmaktir.
Hedefkitle toplumun dezavantajli kesimleridir.

Yukarida belirtilen proje alanlari disinda DAKAP cercevesinde Bilisim ve iletisim
Teknolojisi (ICT) genclik inisiyatifleri, STK deste§i, proje hazirlama v.b. konularda da
bagimsiz faaliyetler ylratilmektedir.
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DAKAP, Dogu Anadolu Bolgcsinde katihmer kirsal ve kentsel kalkinma model|Cf
gelistirmeyi amaclayan bir Stkdiriilchilir insani Gelisme Programi'dr.

Doju Anadolu Kalkinma Programi, ilk olarak, Atatirk Universitesi Dis Iliski|Q
Koordinasyon Birimi'nin, Dogu Anadolu Bdlgesinin sosyo-ekonomik gelismesine ydnel
kalkinma ¢abalanna katki saglamak amaciyla tasarlayip gerceklestirdigi girisimler sonucund*
sekillenmistir. Atatiirk Universitesi, sahip oldugu Gstin egitim ve arastirma kapasiteleri ile
Bélgchin en gelismis kurumu olarak, boyle bir sirdirilebilir insani gelisme programi igin en
uygun ulusal kalkinma ortagi olma konumundadir.

Birlesmis Milletler Kalkinma Programi Ulke Ofisi tarafindan olusturulan bir Cokuluslu
on Hazirhk Misyonu'nun Ekim ve Kasim 1998 aylarinda Bolge'de gerceklestirdigi bir dizi
gzlemler ve incelemeler ardindan bir Program Destek Belgesi hazirlanmistir.

Program’in icra kurulusu olan Atatiirk Universitesi'nin Rektérii, Disisleri Bakanligi Cok
Tarafli iliskiler Genel Midiri ve BMKP Temsilcisi, 23 Mayis 2000'de Program Destek
Belgesi'ni imzalamislardir. Program, 2001 yili baslannda Atatirk Universitesi biinyesinde bir
Program Koordinasyon Birimi'nin kurulmasiyla uygulamaya konulmustur. Programin toplam
biitgesi, 2.9 milyon dolar olup, bu miktarin, 2.2 milyon dolari isvigre Kalkinma igin ishirligi
Teskilati'ndan 500 bin dolari da Birlesmis Milletler Kalkinma Programimdan saglanmistir.

Dogu Anadolu Kalkinma Programi(DAKAP), istihdam ve gelir yaratmaya ydnelik egitim
ve beceri gelistirme, kapasite olusturma ve basta kadinlar ve geng kizlar olmak Gzere kirsal
nifusun temel sosyal hizmetlere ulasmasini saglamayi amaglayan teknik ishirli§i faaliyetlerini
tesvik etmek ve desteklemek suretiyle genel sosyal ve ekonomik kalkinmanin gerceklestirildigi
strdaralebilir ve katihmer kalkinma modelleri gelistirmeyi amaglamaktadir.

DAKAP, katihmcr  kalkinma tekniklerinin  gelistirilmesine  yonelik  faaliyetleri
desteklemekte, proje gelistirme, formile etme ve uygulama dahilolmak (izere programin cegsitli
asamalarinda yerel ydnetimleri, sivil toplum kuruluslarini, kirsal ve kentsel toplum

diizeylerindeki insanlari tesvik etmektedir.
Hedeflere ulasmada secilen yaklasim, bolgesel esitsizlikleri bir bitin olarak azaltma

amacina yonelik su i¢c Odak Alanim icermektedir:
« Tanmda ve gelenekselolmayan sektdrlerde verimlilik, yatinm ve istindam olanaklarinin

artirilmasi;
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Kirsal topluluklan giiglendirmek igin katilimci yerel yoneticimin tesviki yerel iletisim aglarinin
gliglendirilmesi; ve
+ Kirsal toplumun temel sosyal hizmetlere ulasimini gelistirmek icin sosyal yapiyl
guclendirmek.
Programi baslatmak ve her bir Odak Alaninin gerektirdigi faaliyetleri uygulamak icin 6zel olarak
tasarlanmis bircok proje, Program Koordinasyon Birimi ve Sivil Toplum Kuruluslari tarafindan
gelistirilmis ve uygulamaya konulmustur.
Program (¢ temel alt proje ve ¢ok sayida kalkinma inisiyatifinden olusmaktadir.
Bunlar;
Katilimer Kirsal kalkinma Projesi
Kirsal Turizmi Gelistirme Projesi
Girisimciligi Destekleme Projesi
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ATATURK UNIVERSITESI
ERZURUM SURDURULEBILIR KIRSAL KALKINMA

PROJESI
Atatirk Universitesi - BTC - Erzurum Siirdarilebilir Kirsal
Projenin Adi Kalkinma Projesi
Proje Baskan! :Prof.Dr.Yasar SUTBEY AZ(Rektdr)
Proje Yonetimi Proje Koordinatord: Prof.Dr.Mikerrem KAYA

Proje Menajeri  :Prof.Dr.Faik KANTAR

Erzurum iline Bagh 7 ilge(Merkez, Senkaya, Horasan,
Kopriikby, Pasinler, Ilica, Askale) ve 63 kdyde (BTC Ham
Petrol Boru Hattinin 4 km. ¢apindaki alani kapsayan yerler)
gelir getirici faaliyetlerle proje koylerinde yasayan yerel
halkin gelir seviyesini artirmak; kadin ve kizlara yénelik

Projenin Amaci calismalarla bolgedeki egitim olanaklanni Ust seviyelere
clkarmak; kapasite gelistirici  faaliyetlerle girisimciligi
artirmak; cabuk etki projeleri ile refah ve pozitif etkiler
saflayacak kiictik capl altyapi olanaklan saglamak.

5234 sayil kanunun 32. maddesine ve 25 Mart 2005 tarih ve
25766 sayill Resmi Gazete’de yayinlanan “Avrupa Birligi ve
Projenin Uluslar arasi Kuruluglarin Kaynaklanndan Kamu idarelerine
Hukuki Dayanagi Proje Karsihgl Aktarilan Hibe Tutarlarinin Harcanmasi ve
Muhasebelestirilmesine iliskin Esas ve Usuller"e gére
yiriitimektedir.

Muhasebelestirme islemi Atatiirk Universitesi Bitce Dairesi
Muhasebelestirme islemi ~ Baskanligi araciligi ile yapiimaktadir.

Projeyi Destekleyen - Atatiirk Universitesi
Kuruluslar - BTC(Bakii Tiflis Ceyhan) Ham Petrol Boru Hatt
Projesi Direktorlugu

Projenin Bitcesi 1.300.900$
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T.C.
ATATURK UNIVERSITESI
REKTORLUGU
ERZURUM

YARDIMCI DOCENT, DOCENT VE PROFESOR
KADROLARINA BASVURU iCiN GEREKLI
KOSULLAR VE UYGULAMA ESASLARI

29 EYLUL 2002
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GENEL AMAC

Atatiirk Universitesi Senatosu, Ogretim Uyelerinin:

1 Gahstiklari bilim ve sanat alanindaki evrensel dizeyde arastirma yapmalarini, bu arastirm alari n
ve uluslararasi bilgi paylasim ortamlarina aktararak, bilimin yayilmasina ve gelismesine

bulunmalanm;

2. Ulkemizin bilimsel ve teknolojik sorunlarina bireysel veya interdisipliner grup ¢alismalanyla ¢c

getirmelerini;

3. Yerel, ulusal ve uluslararasi bilimsel toplantilar diizenleyerek, kendi calismalarini oldugu kad a
bilim adamlannin calismalarini da sergilemelerini, bilimin ve teknolojinin ¢agdas sorur

tartisiimasini saglamalarini;

4. Egitim yontemlerini ve egditim araglarini gelistirerek, daha iyi egitim verebilecek sartlari o lusturm s.

5. Bucalismalanni kararl ve sirekli olarak strdirmelerini;

Ongorar.
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ATATURK UNIVERSITESINDE YARDIMCI DOGCENT VE PROFESOR KADROLARINA

basvurularda dikkate alinacak genel ilkeler

1. KITAPLAR : Bir kitabin yardimci dogentlik ve profesdrlik, ylkseltilme ve atanmalarinda
pnanlandinlabilmesi igin, ait oldugu alanda yapilmis arastirma sonuglarini igeren bir eser niteligini
tasimasi gerekir. Doktora tezlerinin tamami veya bir kismi olarak hazirlanmig kitaplar puanlamada
dikkate alinmaz.

2. DERGILER : 6gretim dyeligine yikseltiime ve atanma ilke ve esaslarinda yer alan, Uluslararas
indekslere girmeyen dergilerin belirlenmesi asagidaki esaslara gore yapilir.

a) Enstitilere bagh ilgili Anabilim dallan, saygin ve hakemli veya dider bilimsel dergi olarak belirledikleri
ve uluslararasi indeksler tarafindan taranmayan dergi isimlerini, editor gruplanm ve dergilerin
kopyalanni, bu dergilerin akademik dederlendirmeleri ile birlikte Enstiti Kuruluna sunar.

b) Enstitd Kurulu tim Anabilim dallanndan gelen dergileri degerlendirir. Enstitiye ait dergi listelerini
hazirlar ve dergileri kopyalan ile birlikte Rektérliige iletir. Universite Yd&netim Kurulu (hakemli ve
diger bilimsel dergiler icin her iki gruba ait) kesin iki listeyi belirler.

3. YAYINLARDA VE DIGER BiLIMSEL VE SANATSAL CALISMALARDA PUANLANDIRMA

a) Tek isim tam puan alir

b) Cok isimli ¢alismalarda puanlar asagidaki formullere gére hesaplanir

(*) L isim veya ¢alismadan 14 xPuan.
sorumlu oldugu belirtilen yazar ~ --=----=-=------ + (Puan x 0,20)
Yazar Sayis
Diger isimlerin puani:
14 xPuan
2. isim + (Puanx 0,1)
Yazar Sayisl
14 xPuan
3. isim + (Puan x 0,05)
Yazar Sayis|
14 xPuan
4. isim ve digerleri --------------
Yazar Sayisl

e) Cok merkezli calismalar, ok isimli calismalar olarak islem gérir.
d) Herbir calismadaki puanlar virgilden sonra bir rakam olacak sekilde yuvarlatilir. Virgtlden sonra ikinci
rakam bes veya daha yukan ise virgtlden sonraki rakam bir artirilir. Ikinci rakam besten kigik ise atilir.

(*) Makaleden sorumlu yazarin ismi birinci isim olarak alinip, digerleri sirasi degistirilmeden ikinci, tglinci

3
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DOKTORA. TIPTA UZMANLIK VF. SANATTA YETERLIK DERECESIi ALMIS O GRET],
»1 I MANLARININ YARDIMCI DOGENT KADROLARINA iLK DEFA VE YENIDEN ATANIVfA L A |
iCIN <0 KEKIi | HASATIRIIKOSULLARI VE UYGULAMA ESASLARI

l. Yayinlar, Akademik Calintinlar ve Diger Faaliyetler;

11 Frn,MihrniIMik ve Saghk Bilimleri Alanlarinda: Ekte yer alan puanlama listesinden, (1.1 'den en ~
1 pnan almak kaydi ile) en az 20 puani | ve 7 numarali maddelerden olmak tizere (7. Maddeden en fa”
6 puan katilabilir), toplam 30 puan almak. Ancak; Dis Hekimligi Fakiltesi’nin Klinik B ilim ler
Hemsirelik Yiksekokulu, uygulamali olmayan Matematik Anabilim Dallari ile Fen, M ihendislik
Snghk Bilimleri disiplinlerinde oldugu halde, sosyal bilim temelli alanlar (6rnegin; Bilim felsefesi
tarihi, tip tarihi gibi) icin zoninlu Il puan; Ekte yeralan puanlama listesinde 1.1. ve 1.2. num ara

maddelerden alinmasi gerekir.

1.2. Sosyal Bilimleri Alanlannda : Ekte yer alan puanlama listesinden, en az 20 puani 1,4,7 numara)
maddelerden olmak uzere (7. Maddeden en fazla 6 puan katilabilir), toplam 30 puan almak.

U . Guzel Sanatlar Alanlannda;

1.3.1. Kuramsal Alanlar: Sosyal Bilimler alanindaki esaslar (1.1.2.) uygulanir.
1.3.2. Uygulamali Alanlar: Ekte yer alan puanlama listesinden, en az 20 puani 8 veya 11, 12,13 vey(
14, 15, 16, 17, 18 veya 20, 21 veya26, 27, 28 numarali maddelerden olmak tzere toplam 3|j

puan almak.
1.4. Mizik Alanlannda;

1.4.1. Mizik Sanatciligi Alaninda: Ekte yer alan puanlama listesinden, en az 20 puani 32, 33, 34, 3j
numarali maddelerden olmak Uzere, toplam 30 puan almak.

1.4.2. Mizik Kompozisyonu Alaninda ; Ekte yer alan puanlama listesinden, en az 20 puani 13
numarall maddeden olmak Uzere, toplam 30 puan almak.

1.5. Mimarhk Anabilim Dallannda : Ekte yer alan puanlama listesinden, en az 10 puani 1, 4, 7 num arali
maddelerden, en fazla 10 puani 29 ve 30 numarali maddelerden olmak uzere, toplam 30 puan alm ak.

2. Seminer / Deneme Dersi : Aday, ilgili yonetim kurulunun goérevlendirecegi, biri ilgili ana bilim dalindan olIm ai
lizere en az U¢ Profesdr veya Dogentten olusan bir komisyonun da katildigr bir toplantida seminer / deneme dersi
verir. Bu seminer/ deneme dersi degerlendirmeye alinir.

3. Miracaat edecek olan aday UDS yada KPDS’den en az 60 puan veya Universitelerarasi Kurulun kabul ettigi
sinavlarin birisinden bu puana esdeger puan almis olmahdir. Bilim alani bir yabanci dil ile ilgili olan adaylar
yabanci dil sinavina baska bir dilden girmek zorundadir.

4. Yukarida belirtilen kriterleri saglamis adaylar icin; 2547 sayili kanunun 65. maddesine gore yayimlanan “O §retim
Uyeligine Yiikseltilme ve Atama Y énetmeligi” ne gore islem yapilir.

5. Sure Sonunda Yeniden Atama : Tekrar atanmak (zere basvuran Yardimci Dogentler bir 6nceki atanma tarihinden
itibaren; Fen; Muhendislik, Saglik, Sosyal, Mimarlik ve Giizel Sanatlarin kuramsal alanlari igcin Hakemli dergilerde
en az bir makale yayimlamis olmak, Guzel Sanatlarin uygulamali alanlari ve muzik alanlarinda ise ilk atam ada
dikkate alinan calisma turlerinin herhangi birinden en az bir calisma sunmak zorundadirlar.

6. Universitenin Erzurum il merkezi disindaki fakulteler haricindeki diger birimlerinde Yardimci Dogentler i¢cin bu
kriterler uygulanmaz. Ancak, dis birimlerde Yardimci Dogent kadrosunda olup, merkez kampdisteki birim lere
atanmak isteyenlerin basvurularinda ilk atama basvuru kriterleri uygulanir.

Gegici Madde 1- 13.04.2003tarihine kadar; Dis Hekimligi Fakiltesi’nin Klinik Bilimleri, Hemsirelik Y ksekokulu, Uygulamali
olmayan Matematik Anabilim Dallan ile Fen, Miihendislik ve Saglik Bilimleri Disiplinlerinde oldugu halde
Sosyal Bilim Temelli Alanlarda (Ornegin; bilim felsefesi ve tarihi, tip tarihi gibi.) yardimci dogent kadrolarina
ilk atanma bagvurularinda, Gerekli Basvuru Kosullari ve Uygulama Esaslari’nin 1.1.1. numarali maddesindeki
zorunlu 11 puan igin, Ek Puanlama Listesi’nin 1.1. ve 1.2. numarali maddelerin kapsamindaki ¢alismalara
ilaveten 1.3. numarali maddesindeki ¢alismalarda dikkate alinir.

Scanned with
CamScanner



EK 14

tipclrt M»ddt J. OoVlor», Tipi* Uzmanlik \e Sanatta Yeterlik derecesini alarak. daha énce yardimci docent kadrolarina atanmis
PlSretim Uyelerinin sureleri biliminde yeniden atanmalari igin, Oerekll Basvuru Kosullari ve Uygulama
F.sislan'nin 1.3. maddesi 01.05.2002 tarihinden sonra uygulanir.

I>OCF.NTLIK KADROLARINA BASVURU KOSULLARI VE UYGULAMA ESASLARI(X)

Universitelerarasi Kurulca belirlenen ve bagvuru tarihinde yrirlikte olan Dogentlige Y ikseltilme Bagvuru
Kosullan uyarinca, ilan edilen kadronun bulundugu alan ile ilgili Dogentlik i¢in belirlenen asgari basvuru
kosullanni yerine getirmis olmak.

PROFESOR KADROLARINA BASVURU KOSULLARI VE UYGULAMA ESASLARI

1 Yayinlar, Akademik Calismalar;

(*) 1.1. Fen, Miihendislik ve Saglik Bilimleri Alanlannda : Ekte yer alan puanlama listesinden, (Dogent
olduktan sonra 1.1'dcn en az 30 puan almak kaydi ile) en az 70 puani 1 ve 7 numarali
maddelerden (7. maddeden en fazla 20 puan, ancak en az 5 puani 7.1. maddeden olmak kayd ile)
olmak (izere toplam 120puan almak.

12. Sosyal Bilimler Alanlannda : Ekte yer alan puanlama listesinden, (Dogent olduktan sonra en az 30
puani 1ve 4’ten almak kaydi ile) en az 70 puani 1,4,7 numarali maddelerden (7. Maddeden en
fazla 20 puan katilabilir) olmak tizere toplam 120puan almak.

1.3.  Gizel Sanatlar Alanlannda
131, Kuramsal Alanlar: Sosyal Bilimler Alanindaki esaslar (1.2) uygulanir.

1.3.2. Uygulamali Alanlar: Ekte yer alan puanlama listesinden (30 puani dogent olduktan sonra
almak kaydi ile) en az 70 puani 8veya 11,12,13 veya 14,15,16,17,18, veya 20,21 veya
26,27,28 numarali maddelerden olmak Gzere, toplam 120 puan almak.

j.4. Mizik Alaninda

14.1. Muzik Sanatcihigr Alaninda : Ekte yer alan puanlama listesinden (30 puani dogent
olduktan sonra almak kaydi ile) en az 70 puani 32, 33, 34, 35 numarali maddelerden
olmak Uzere, toplam 120puan almak.

14.2. Mizik Kompozisyonu Alaninda : Ekte yer alan puanlama listesinden (30 puani dogent
olduktan sonra almak kayd ile) en az 70 puani 13 numarali maddeden olmak Uzere,

toplam 120puan almak.

1.5. Mimarlik Anabilim dallarinda : Ekte yer alan puanlama listesinden (20 puani dogent olduktan sonra
almak kaydi ile) en az 35 puani 1,4,7 numarali maddelerden, en fazla 35 puani 29 ve 30 numarali
maddelerden olmak (zere, toplam 120puan almak.

2. Kitap : Sosyal bilimler ve Gizel Sanatlar Alanlannda aday dogentlik Gnvanim aldiktan sonra kendi
alaninda en az bir kitap yayinlamis olmalidir.

3. Konferans : Kurum disindan miiracaat eden veya daha dnce deneme dersi/ konferans/ seminer vermemis
aday, Universite Yonetim kurulunun gorevlendirecedi biri ilgili Anabilim dalindan olmak iizere, en az
lic profesorden olusan bir komisyonun da katildidi toplantida konferans verir. Bu konferans
dederlendirmeye alinir.

(*) Fen, Miihendislik ve Saglik Bilimleri Disiplinlerinde oldugu halde Sosyal Bilim temelli alanlar, sosyal
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bilimin ninnimi kaplaminda degerlendirilir.

(t) Oalvertlte SenaKminin 24.09.2002 tarih ve 7/103 sayil karan ile ilave edilmistir.
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FK

PUANLAMA LIiSTESI

makaleler *
1+1 SSCI (Social Sciences Cilation Indcx), SCI-Expanded (Science Citation Indcx- Expanded),
AHCI (Artsand Humonites Citation Indcx) kapsamindaki dergilerde yayinlanan:
1.1 1Teknik not,editére mektup, tartisma, vak’a takdimi ve §zet tiiriinden

yayinlar disindaki makaleler.
1.1.2. Teknik noteditdre mektup, tartisma, vak’a takdimi ve 6zet triinden yayinlar

1.2. SSCI, SCI-Expanded ve AHCI kapsami disindaki yurtdisi hakemli dergilerde yayinlanan;
1.2.1 .Teknik not, editore mektup, tartisma, vak’a takdimi ve 6zet tiiriinden yayinlar

disindaki makaleler.
1.2.2. Teknik not,editore mektup, tartisma, vak’a takdimi ve 6zet tiiriinden yayinlar

1.3. SSCI, SCI-Expanded ve AHCI kapsami digindaki yurtici hakemli dergilerde yayinlanan;

13.1Teknik not, editére mektup, tartisma, vak’a takdimi ve 6zet tiiriinden yayinlar
disindaki makaleler:

Yabanci Dil
Tirkce

1.3.2. Teknik not,editdre mektup, tartisma, vak’a takdimi ve dzet tiriinden yayinlar:
Yabanci Dil
Tirkce

1.4. Diger bilimsel dergilerde yayinlanan;
1.4.1 .Teknik not, editre mektup, tartisma,vak’a takdimive ¢zettiiriinden yayinlar

disindaki makaleler.
1.4.2. Teknik not,editore mektup, tartisma, vak’a takdimive zettirinden yayinlar

BiLDIRILER (SOZEL VEYA POSTER)

2.1. Uluslararasi kongre ve sempozyum gibi bilimsel toplantilarda sunularak programda yeralan :

2.11. Tam metin olarak yayinlanan bildiri
2.12. Ozet metin olarak yayinlanan bildiri
2.1.3. Yayinlanmamis bildiri

2.1.4. Davetli konusmacilar i¢in yukarda adigecen maddelere 2 ‘ser puan ilave edilir.
2.2. Ulusal kongre ve sempozyum gibi bilimsel toplantilarda sunularak programda yer alan :

2.2.1. Tam metin olarak yayinlanan bildiri

2.2.2. Ozet metin olarak yayinlanan bildiri

2.1.3. Yaymlanmamis bildiri

2.1.4. Davetli konugsmacilar icin yukarda adigecen maddelere 2 ‘ser puan ilave edilir.

Puanlamada makalenin yayinlandigi tarihindeki derginin sinifi gézénine alinir.

Puan

30

15

15

12
10

g1 o

w o
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PANEL KONFERANS, SEMINER VE ACIKOTURUM GiBi ETKINLIKLER
3.1, Uluslararasi panellerde:

3.1.1. Panel Yoneticiligi

3.1.2. Panelist
3.2. Ulusal panellerde:

3.2.1. Panel Y Gneticiligi

3.2.2. Panelist

3.3. Alaninda konferans, seminer, acikoturum ve séylesi gibi etkinliklerde konusmacilik

KITAPLAR

4.1. Alaninda kitap yazarhg:
4.1.1. Yurtdisinda yabanci dilde yayinlanmis kitap
4.1.2. Yurtiginde yabanci dilde yayinlanmis kitap
4.1.3. Yurticinde Turkce yayinlanmis kitap

4.2. Kitap ve ansiklopedilerde alaninda holiim, madde ve Unite yazarligi (ayni kitapta veya
ansiklopedide en fazla 3 bolim, madde veya Unite dikkate alinir)

4.2.1. Yurtdisinda yabanci dilde yayinlanmis kitap ve ansiklopedide
4.2.2. Yurtiginde yabanci dilde yayilanmis kitap ve ansiklopedide

4.2.3. Yurtiginde Tiirkce yayinlanmis kitap ve ansiklopedide

GEVIRILER
5.1. Alaninda kitap cevirisi

5.2. Alaninda kitap bolimi cevirisi
(ayni kitapta en fazla i¢ bolim dikkate alinir)

5.3. Alaninda makale v.b. ceviri (Basiimis olmasi kaydi ile)

5.4. Osmanlica veya diger Turk lehcelerindeki el yazmasi veya matbu eserlerin edisyon, kritik
vb. bilimsel bir yontem ve formada sadelestirerek giinimuz Tiirkcesine aktariimasi.
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6. EDITORLUKLER VE HAKEMLIKLER
6.1 SSCI,SCI-Expandcd vc AHCI tarafindan taranan dergilerde editdrlik (her yil igin) 0
6.2. SSCI,SCI-Expandcd ve AHCI kapsami disindaki yurtdisi dergilerde editorliik (her yil igin) 20
6.3. SSCI, SCI-Expandcd ve AHCI kapsami disindaki yurtici hakemli dergilerde editérliik 15
(her yil igin)
6.4. Diger bilimsel ve mesleki dergilerde editdrlik (her yil igin) 8
6.5. Yardimci veya konuk editdrler yukarida belirtilen maddelerdeki puanlarin yansi kadar
puan alirlar,
6.6. Yukandaki (6.1, 6.2, 6.3 ve 6.4.) dergilerde yapilan hakemlikler igin, ilgili maddelerde belirtilen
puanlann beste biri kadar puan verilir. Ayni dergide yilda en fazla 5 hakemlik dikkate alinir.
6.7. Kitap Editorlukleri:
6.7.1. Yurtdisinda yayinlanan alaninda kitap editorligi 25
6.7.2. Yurticinde yayinlanan alaninda kitap editorligi 20
7. ATIFLAR
7.1. SSCI, SCI-Expanded ve AHCI tarafindan taranan dergilerdeki yayinlarda (her bir atifigin) 5
7.2.SSCI,SCI-Expanded ve AHCI kapsami disindaki yurtdisi dergilerdeki yayinlarda 3
(her bir atificin)
7.3. SSCI,SCI-Expanded ve AHCI kapsami disindaki yurtici dergilerdeki yayinlarda 2
(her biratificin)
7.4. Diger bilimsel ve mesleki dergilerdeki yayinlarda (her bir atifigin) 1
7.5. Kitaplardaki Atiflar
7.5.1. Yurtdisinda yabanci dilde yayinlanan kitaplarda (her bir atifigin) 8
7.5.2. Yurticinde yayinlanan yabanci dildeki kitaplarda (her bir atif icin) 5
7.5.3. Yurticinde yayinlanan Tirkce kitaplarda (her bir atif igin) 3
8. SERGILER

8.1.Yurtici Sergiler

8.1.1. Bireysel (kisisel) sergiler 20

8.1.2. Ulusal hienaller, trianeller 10
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EK 14
HI). GuoloyHr
8.1.4. Devlet Resim ve Hcyicl Sergisi
8.1.5. Universitelerin diizenledigi sergiler
8.1.6. Karma sergiler
8.1.7. Kamu Kuruluslarinca diizenlenen sergiler
8.1.8. 6zel kuruluslarca diizenlenen sergiler
8.2.Yurtdigi Sergiler
8.2.1. Bireysel (Kkisisel) sergiler
8.2.2. Grup sergiler
8.2.3. Karma sergiler
8.3. Uluslararasi Sergiler
8.3.1. Uluslararasi bianeller, trianeller
8.3.2. Uluslararasi grup sergiler
8.3.3. Uluslararasi karma sergiler
8.4. Sanat Sempozyumlari
8.4.1. Sempozyuma katilim

8.4.2. Sempozyum diizenleme

9. WORKSHOP
9.1. Workshop ydneticiligi

9.2. Workshop Kkatilim

10. KURATORLUK
10.1. Uluslararasi

10.2. Ulusal

11 KOLEKSiYON
11.1Koleksiyon hazirligi ve sunumu

11.1.1. Kumas tasarimi (koleksiyonu)
11.1.2. Giysi tasarimi (koleksiyonu)

11.1.3. Aksesuar tasarimi (koleksiyonu)
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12.

13.

14.

15.

16.

] 1.2. Koleksiyonda eserler
11.2.1. Resmi koleksiyonlar

11.2.2. 6zel koleksiyonlar

MUZIK TEKNOLOJISI-UYGULAMA
12.1. Tonmaysterlik projesi gerceklestirme
12.2. Ses sistemi projesi gerceklestirme

12.3. Tonmaysterlik projesi katilimi

MUZiK KOMPOZISYONLARI

13.1. Sahne yapitlari (opera-bale-oratoryo v.b.)
13.2. Senfonik yapitlar (senfoni, kongerto v.b.)
13.3. Oda miizigi, koro ve solo yapit

13.4. Dizenlemeler

13.5. Elektronik muzik yapitlari

13.6. Oyun i¢in 6zglin mizik yapiti

UZUN METRAIJLI FiLM

14.1. Yonetmen

14.2. Goriintii yénetmeni/kurgu

14.3. Senaryo yazan

KISA FILM VE BELGESELLER
15.1. Ydnetmen

15.2. Gorintii yénetmeni

TV FILMLERI/DIZILER

16.1. Yonetmen

16.2. Goriinti y6netmeni
16.3. Senaryo yazari

EK 14
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17. TV PROGRAMLARI
17.1. YOnetmen
17.2. Kameraman

17.3. Metin yazan

18. REKLAM / TANITIM FiLMLERI
18.1. Ydnetmen
18.2. Kameraman

18.3. Metin yazan

19. FESTIVAL GALISMALARI
19.1. Uluslararasi film festivali dizenleme
19.2. Uluslararasi film festivaline film ile katilim
19.3. Ulusal film festivaline film ile katilim
19.4. Ulusal film festivali dizenleme
20. Geleneksel Tiirk el sanatlari ile Bashakanlik arsivi, Topkapi Sarayl, Vakiflar Genel M idirlug
gibi kamu kuruluslannda muhafaza edilen belgelerin ¢6ziimlenmesi ve yayini
21. RESTORASYON

21.1. Taginmaz eski eser restorasyonu

21.2. Tasinabilir eski eser restorasyonu

22. GOSTERILER
22.1. Uluslararasi dia gosterileri

22.2. Uluslararasi multivizyon gosterileri
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23. SANATSAL ODULLER

23.1. Uluslararasi oduller

20

23.2. Universite 6dulleri j

23.3. Ulusal resmi odller j

23.4. Ulusal ozel odiller n
24. SANATSAL YARISMALARDA JURI UYELIGI

24.1 Uluslararasi yarismalarda 2

24.2. Ulusal yarismalarda ig
25. TIYATRO CALISMALARI

25.1. Tam uzunlukta bir oyun sergileme 20

25.2. Kisa oyun sahnelemek 5

25.3. Oyun, film ve dia gdsterileri i¢in mizik se¢imi 3
26. OYUN YAZARLIGI

26.1. Uzun oyun yazmak (Sahne, Radyo, TV ve senaryo) 20

26.2. Kisa oyun yazmak(Sahne, Radyo, TV ve senaryo) jg

26.3. Dizi, drama yazmak (Radyo, TV) 5
27. SAHNE TASARIMI

27.1. Oyun, film, televizyon programi prodiksiyonunda dekor tasarimi 20

27.2. Oyun, film, televizyon programi prodiksiyonunda dekor tasarimi grubunda gérev 10
28. KOSTUM TASARIMI

28.1. Oyun, film, televizyon programi prodiiksiyonunda kostiim tasarimi 20

28.2. Oyun, film, televizyon programi prodiksiyonunda kostim tasarimi grubunda gérev 10
29. MIMARLIK ANABILIM DALLARINDA PROJE VE UYGULAMA CALISMALARI

29.1. Doner sermaye ve resmi kanallardan alinmis projelerde proje ydrdticusi 20

29.2. Déner sermaye ve resmi kanallardan alinmig projelerde proje ekibinde yer almak 10

13
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30. MIMARLIK ANABILIM DALLARINDA PROJE YARISMALARI

30.1. Uluslararasi yarismalarda birincilik odli

30.2. Uluslararasi yarismalarda diger odller

30.3. Ulusal yarismalarda birincilik odlu

30.4. Ulusal yarismalarda diger oduller

(Birden fazla isim olmasi halinde, esit olarak bélinir)

31. MIMARLIK ANABILIM DALLARINDA JURI VE KURUL UYELIKLERI

31.1. Uluslararasi ve ulusal yarismalardajiiri dyelikleri

31.2. Kiltiir Bakanhg Kltiir ve Tabiat Varliklarini Koruma Kurullarinda en az iki yilhik yelik

32. YURTICI SANATSAL ETKINLIKLER
32.1. Bireysel dinletiler
32.2. Karma dinletiler
32.3. Eslikgi olarak tanitimlar
32.4. Orkestra, Opera, Bale’ de solist olarak yer alma
32.5. Oda miizigi dinletileri
32.6. Orkestra (tutti), Opera (koro), Bale” de (cor de hallet) yer almak
32.7. Radyo TV etkinlikleri
32.8. Audio yayinlan (kaset, CD)
33. Yurtdig Sanatsal Etkinlikler; 32 numarali maddede yer alan etkinlikler yurtdisinda
yapildigi takdirde verilecek ek puan
34, YURTICINDE YONETTIGi SANATSAL FAALIYETLER
34.1. Bireysel dinleti hazirhidi ve sunumu
34.2. Karma dinleti hazirhigi ve sunumu

34.3. Eslikci olarak dinleti hazirhgi ve sunumu

34.4. Orkestra, Opera, Bale etkinliklerini hazirlama

14

Scanned with
IS CamScanner



EK 14

34.5. Oda mizigi etkinliklerini hazirlama
34.6. Radyo ve TV yayinlarin etkinliklerini hazirlama

34.7. Audio yayinlarini hazirlama

35. Yurtdismda Ydnettigi Sanatsal Faaliyetler: 34 numarali maddede yer alan etkinlikler

yurtdisinda yapildigi takdirde verilecek olan ek puan

36. OGRETIM FAALIYETLERI

37.

38.

36.1. Lisanstistu ders (son bes yilda verilmis ve her yariyil verilen en fazla iki dersin
her biri icin)

36.2. Yikseklisans tez danismanhigi (6grenci basina)

36.3. Doktora, Uzmanlik veya sanatta yeterlik tez danismanhgi (6grenci basina)
36.4. Ikinci danismanlik icin 36.2 ve 36.3 * deki puanlarin yansi verilir,

36.5. Lisans 6grencisi tez danismanhii (tez basina)

36.6. Lisans dgrenci danismanhgi (simfbasina her yil igin)

SONUCLANDIRILMIS PROJELER

37.1. Uluslararasi kuruluglarca desteklenen proje ydneticiligi

37.2. Uluslararasi kuruluglarca desteklenen projede gérev alma

37.3. Universite digi ulusal kuruluslarca desteklenen proje yéneticiligi
37.4. Universite digi ulusal kuruluslarca desteklenen projede gorev alma
37.5. Universite arastirma fonunca desteklenen proje yoneticiligi

37.6. Universite arastirma fonunca desteklenen projede gérev alma

DIGER BIiLIMSEL ETKINLIKLER

38.1. Uluslararasi sempozyum, kongre ve yaz okulu gibi etkinliklerin dizenlenmesinde :

38.1.1. Baskanlik yapmak

38.1.2. Gorev almak

15
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38.2. Ulusal sempozyum, kongre ve yaz okulu gibi etkinliklerin diizenlenmesinde 38.1 *dcki
puanlarin yansi verilir.

38.3. Alaninda bilimsel arastirma ve calismalar icin uluslararasi burs almak

38.4. Alaninda bilimsel arastirma ve ¢alismalar i¢in ulusal burs almak

38.5. Patent alinmis her bulus i¢in

38.6. Alaninda uluslararasi bilimsel nitelikli her bir 6dul

38.7. Alaninda ulusal bilimsel nitelikli her bir 6dul

38.8. Bilimsel amacli Web sayfasi tasarimi (her bir tasarim igin)

. IDARI GOREVLER

39.1. Rektdr Yardimcihgi, Dekanlik.

39.2. Rektor Danismanhigi, Yksekokul Midurlugd, Enstitd Mudarlugd, Bashekim ik,
Dekan Yardimciligi, Arastirma Merkezi Midirlaga, Universite Genel Sekreterligi
(herbiryili igin)

39.3. Yiiksekokul Middr Yardimcihgr, Enstiti Mdar Yardimcihigi, Baghekim Y ardimciligi,
Hastane Midurligu, Ciftlik Midarligu, Bélim Bagkanhgi, Arastirma Merkez M Gdir
Yardimcihgi, Genel Sekreter Yardimcihigi (her bir yil icin)

39.4. B6lim Baskan Yardimcihgi, Anabilim ve Anasanat Dali Baskanligi (her bir yili igin)

39.5. Universite Glgeginde komisyon dyeligi (her bir tye icin)

39.6. Fakiilte, Yiiksekokul ve Enstitii 6lcedinde komisyon dyeligi (her bir Uye icin)

39.7. Rektdrluk tarafindan verilen sorusturma gérevi

39.8. Dekanlik, Yiiksekokul ve Enstiti Muddrlukleri tarafindan verilen sorusturma gérevi

39.9. Koordinatérliikler, (her yil igin)

TOPLUMSAL KATKI

40.2. Uluslararasi nitelikteki; bilimsel, mesleki, sosyal, kiltirel ve ekonomik kurum ve
kuruluslann yénetimlerinde, kurullarinda, komisyon yada komitelerinde gdorev alm ak

(heryil igin)

40.3. Ulusal nitelikteki; bilimsel, mesleki, sosyal, kiltiirel ve ekonomik kurum ve
Kurulusglann yonetimlerinde, kurullarinda, komisyon yada komitelerinde gérev alm ak

(her yil igin)

40.3. Ulusal ya da yerel diizeyde yazil ve gérsel basinda yayin faaliyetlerinde bulinmak
(her yil igin)
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40.4. Universitemiz Rektorliginiin gorevlendirilmesi ile bilimsel inceleme ve arastirma
gezilerine rehberlik veya katilim (etkinlik basina) 5

40.5. Universitemiz Rektorligunan gorevlendirilmesi ile bilimsel kazi ve yiizey
arastirmalari gibi etkinliklere katilim 5
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PROJE SAYILARI

16
14
12
10

Son Bes Yil icerisinde TUBITAK Tarafindan

2001

Desteklenen Projeler

ATATURK UNIVERSITESI

2002

2003

YILLAR

2004

2005
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ATATURK UNIVERSITESININ BIRIMLERINDEKIi BILGISAYAR
SAYILARI

Birim

FAKULTELER

ENSTITULER
YUKSEKOKULAR

ARASTIRMA
MERKEZLERI

REKTORLUK
IDARI ORGUTU
DAIRE

BASKANLIKLARI
MUSTAKIL SUBE
MUDURLUKLERI

MUSAVIRLIKLER

FON VE SiViL
SAVUNMA
SUBE
SEFLIKLERI
GENEL

TOPLAM

EK 16

Akademik
Personel
Bilgisayar Sayisl

1626 525
62 30
349 160
16 19

15
169
1
4
3
1
2053 937

idari Personel
Bilgisayar Sayisi

Labaratuvarlardaki
Bilgisayar Sayisl

1021

6

561

26

1865

Toplam

3172

98

1070

41

15

195

4855
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Akademik
Birimi Personel
Bilgisayar Sayisi

FAKULTELER
Ziraat Fakiltesi 168
Fen-Edebiyat
I_:akiJItesi _ 265
Iktisadi ve Idari 67
Bilimler Fakiltesi
Tip Fakultesi 199
Dis Hekimligi
Fakiltesi 65
Kazim Karabekir
Egitim Fakiiltesi 280
Mihendislik
Fakiltesi 180
llahiyat Fakiltesi 81
Erzincan Hukuk 47
Fakiiltesi
AQn Egitim Fakultesi 52
Erzincan Egitim 65
Fakltesi
Gilizel Sanatlar
Fakiltesi 66
Tietisim Fakiiltesi 30
Eczacilik Fakultesi 16
Veteriner Fakultesi 33
Bayburt Egitim 7
Fakiiltesi
Erzincan Fen- 5
Edebiyat Fakiiltesi

TOPLAM 1626

EK 16

idari Personel
Bilgisayar Sayisi

62
45
23
93
58
30
61
30
16
10

14

37

525

Labaratuvarlardaki

Bilgisayar Sayisi

36

112
87

20

222

177

23
60
125
67

20

20

30

1021

Toplan,

266
422
177
312
123
532
418
111
86
122
204
145

59
45
64

44

42

3172
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Birimi

YUKSEK OKULLAR VE MESLEK YUKSEK OKULLARI

Hemsirelik Y.O.

Beden Egitimi ve
Spor Y.0.

Erzurum Saglik Y.O.

Erzincan Saglik Y.0.

Agdni Saghk Y.0.

Erzurum Meslek
Y.0.

Saglik Hizmetleri
my.o.

Erzincan Meslek
Y.0.

Bayburt Meslek Y.O.

Erzincan ilahiyat
M.Y.O.

Pasinler Meslek Y.O.

Askale Meslek Y.O.
Oltu Meslek Y.0.

Refahiye Meslek
Y.0.

Ispir Meslek Y.O.

Narman Meslek Y.O.

Tercan Meslek Y.O.
Hinis Meslek Y.O.

Agri Meslek Y.0.

Kelkit Aydin Dogan
M.Y.O.

TOPLAM

Akademik
Personel
Bilgisayar Saym

39

32

15

50

46

16

15

16

349

EK 16

idari Personel
Bilgisayar Sayisi

14

24

14

160

Labaratuvarlardaki
Bilgisayar Sayisi

3

16

18

983

40

36

23

49

45

32
14

561

Toplam

79

35
18

160

21

153

62

60
37

45

38

78

72

45
30

25

1070
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Akademik

Bilgisayar Sayisi Hgisay yisi gisay y

ENSTITULER
Fen Bilimleri g ) 18 !
Enstitisi 8
Sosyal Bilimler
Enstitisi 29 5 3 37
Saghk Bilimleri 5 5
Enstitiist ' '
Atatirk ilkeleri ve
inkilap Tarihi 19 5 : 24
Enstitisy.
Guzgl--S?natlar 4 5 1 7
Enstitisi
Turk_ly./.a'EArastlrma 5 5 ) 7
Enstitusi

TOPLAM 62 30 6 98
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Akademik ]
Personel Idari Personel Labaratuvarlardaki

Birimi . .
Bilgisayar Sayisi  Bilgisayar Sayisi - Bilgisayar Sayis

ARASTIRMA MERKEZLERI

Saglik Arastirma ve

Uygulama Merkezi

Deprem Arastirma

Merkezi

Cevre Sorunlari 6
Arastirma Merkezi

Biyoteknoloji

Arastirma Merkezi 8 2 4
Ibrahim Hakki

Arastirma ve

Uygulama Merkezi

Dil Egitim Uygulama

Ve Arastirma - 3

Merkezi

Bilgisayar Bilimleri

ve Arastirma Merkezi

Avrupa Toplulugu

Uygulama ve - 2

Arastirma Merkezi

USIGEM 3

Stratejik Arastirma

Merkezi

Halicilik Uygulama

Merkezi

Tibbi Aromatik Bitki

ve ilag Arastirma 2 1
Merkezi

Tibbi Deneysel

Uygulama ve - 3
Arastirma Merkezi

Tiirk Ermeni iliskileri

Arastirma Merkezi

Organ Nakli Egitim

Arastirma ve 2
Uygulama Merkezi

TOPLAM 16 19 6

Toplam

14

41
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Akademik
Birimi Personel
Bilgisayar Sayisi

REKTORLUK IDARI ORGUTU

Rektérlik, Genel
Sekreterlik, Basin
Halkla iliskiler
Misavirligi

TOPLAM

DAIRE BASKANLIKLARI

Personel Daire
Baskanligl

Ogrenci isleri Daire
Baskanligi

Yapi isleri ve Teknik
Daire Bagkanlig!

Saghk Kaltar ve Spor
Daire Baskanhg

Kitiphane ve Dok
Daire Baskanhg

idari ve Mali isler
Daire Bagkanlig!

Bilgi islem Daire
Baskanligi

Biitce Daire
Baskanligi

Kalkindirma Vakfi

TOPLAM

EK 16

idari Personel
Bilgisayar Sayisi

15

15

17

33

35

15

26

169

Labaratuvarlardaki
Bilgisayar Sayisi

Toplam

15

22

17

33

35

26 41

21

245 245

26

271 440
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Akademik .
N Personel Idari Personel  Labaratuvarlardaki
Birim! Bilgisayar Sayisi  Bilgisayar Sayisi  Bilgisayar Sayisl Toplam
MUSTAKIL SUBE MUDURLUKLERI
Yazi isleri Sube ) ] ;
Madarlag )
Basinevi Sube
Madurlugi
Ozel Giivenlik ve
Koruma Mdirlagu
Bilimsel Projeler ) )
Ars.Birimi 4 4
TOPLAM 1 11
MUSAVIRLIKLER
Hukuk Misavirligi - 4 4
TOPLAM 4 4
FON VE SiViL SAVUNMA
Sivil Savunma
Uzmanhgi
Arastirma Fon ) 3 ) 3
Saymanlig
TOPLAM 3 3
SUBE SEFLIKLERI
Arsiv Sube Sefligi
Yayin Sefligi - 1 - 1
TOPLAM 1 1
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EK 17

FAKULTE BAZINDA OGRETIM ELEMANI DOKUMU IiLE OGRENCI/OGRETIM UYESIi VE OGRENCI

FAKULTELER

ZIRAAT FAKULTESI
FEN-EDEBiIYAT FAKULTESI
iIKTiSADI iDARI BILIMLER FAK:
TIP FAKULTESI

DiS HEKIMLIGI FAKULTESI
K.K.EGITIM FAKULTESI
MUHENDISLIK FAKULTESI
ILAHIYAT FAKULTESI
ERZINCAN HUKUK FAKULTESI
AGRI EGITIM FAKULTESI
ERZINCAN EGIiTiM FAKULTESI
GUZEL SANATLAR FAKULTESI.
ILETiSIM FAKULTESI
ECZACILIK FAKULTESI
VETERINER FAKULTESI
BAYBURT EGITIM FAKULTESI

ERZINCAN FEN-EDEBIYAT FAK.

TOPLAM

PROF.

36
17
11
59
13
14
13
18

184

OGRETIM ELEMANI ORANLARI

DOC.

22
21
10
43
8
18
14
13
6

163

YRD.DOG. OGR.GOR. ARS.GOR.

51
63
30
80
24
107
72
27
26
14
34
11
6
3
15
3

567

16

22

36

15

36

20
11

187

46
31
5
92
11
34
35
6
14
18
21
45

N o oo N o

389

OGRETICI
SAYISI
1636
5965
1863
799
283
8465
2082
326
352
2219
2414
589
265
136
229
539
162

2832¢*

OGRENCI/
OGRETIM
UYESI
15
59
37
4

61
21
6
11
159
69
54
33
27
11

180
162

31 \]

OGRENCI/
OGRETIM
ELEMANI

10
40
32

41
15



UM  pauueds

YUKSEKOKUL BAZINDA OGRETIM ELEMANIDOKUMU

FAKULTELER

HEMSIRELIK YO 1
BESYO

ERZURUM SAGLIK YO

ERZINCAN SAGLIK YO

AGRI SAGLIK YO

ERZURUM MYO

SAGLIK HIiZMETLERI MYO
ERZINCAN MYO 1
BAYBURT MYO

PASINLER MYO

ASKALE MYO

OLTU MYO

REFAHIYE MYO

ISPIRMYO

NARMAN MYO

TERCAN MYO

HINIS MYO

AGRIMYO

KELKIT MYO

TOPLAM 2
GENEL TOPLAM 186

PROF.

EK 17 (DEVAMI)

OGRETIM ELEMANI ORANLARI

DOC. YRD.DOC. OGR.GOR. ARS.GOR.

2 14 1 12
5 20 1
6 2
2 6 2
3 2
1 1 29 3
3 4 8
1 14 24 4
1 4 12 4
2 8 2
1 8
1 7 6
7 3
1 1 7 6
1 15 6
9 2
2 6 4
1
2 4 4
6 73 176 82
169 640 363 471

OGRENCI
SAYISI

335
347
371
191
89
2384
252
1797
591
167
282
399
181
448
326
281
77
337
336
9191

37515

OGRENCI/
OGRETIM
UYESI
20
69

96

199
117
112
118
84
282
399

37
326

39

168
113

38

ILE OGRENCI/OGRETIM UYESI VE OGRENCI

OGRENCI/
OGRETIM
ELEMANI
1
10
46
19
18
54
23
41
28
14
31
29
18
18
15
26
6
337
34

27
21



ATATURK UNIVERSITESI OGRENCILERINE HiZMET VEREN
YUKSEK OGRENIM YURTLARI VE KAPASITELERI

YURDUN ADI

Erzurum Kiz
0grenci Yurdu

Palandoken Erkek

dgrenci Yurdu

Erzincan §grenci
Yurdu

Agri Ogrenci
Yurdu

Bayburt Ogrenci
Yurdu

Tercan Ogrenci
Yurdu

Oltu Kiz Ogrenci
Yurdu

Pasinler Erkek
Ogrenci Yurdu

Askale Ogrenci
Yurdu

TOPLAM

KAPASITE

5080

3220

Kiz: 1000
Erkek: 1020
Toplam: 2020
Kiz. 600
Erkek: 500
Toplam: 1100
Kiz: 200
Erkek: 154
Toplam: 354
Kiz: 104
Erkek: 96
Toplam: 200

144

Kiz: 30

Erkek: 50
Toplam: 80
Kiz: 7158

Erkek: 5160
Toplam:12.318

EK 18

BARINAN K1Z
OGRENCI
SAYISI

4750

823

442

193

81

117

6418

BARINAN ERKEK
OGRENCI SAYISI

2629

665

405

109

16

44

3934

DOLULUK
ORANI (%)

93

81

74

17

85

74

81

13

83

84
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ATATURK UNIVERSITESI ORGUTLENME SEWAAS\

REKTOR
SENATO YONETIM KURULU
Genel Sekreterlik Rektér Yardimcihigi Rektoér Yardimcihigi
AKADEMIK BIRIMLER
Daire Baskanlklari
. - . MESLEK ARASTIRMA
ENSTITULER . i
FAKULTELER YUKSEKOKULLAR YUKSEK OKULLARI MERKEZLERI
Personel Daire Bask. Ziraat Fakultesi C Saglk Ars. ve Uyg. Merkezi
J— Fen Bilimleri Enstitist Erzurum MYO
6grenci isleri Daire Bask. D Fen-Edebiyat Fakiltesi _[ m,al Bilimleri Enstitisi Sagilik Hizmetleri MYO Gevre Sorunlari Ars. Merkezi
Safllik KultOr ve Spor D. Bagk. iktisadi ve idari Bil. Fakiltesi t ) ) Deprem Arastirma Merkezi
Atatiirk llk, ve Ink. Tarihi Enstitlis Erzincan MYO
Kutiphane ve D6k. D. Bask. 1 Tip Fakiiltesi 4 Avrupa Topi. Ars. ve Uyg. Merkezi
[ Safllik Bilimleri EnslilisO Bayburt MYO -
idari ve Mali isler D. Bask. Dis Hekimligi Fakultesi Gizel Sanatlar Enstitiisi Erzincan ilahivat MYO Ibraftun HakJu Ars. Merkezi
zincan iy;
Bilgi islem Daire Bask. ] Kazim Karabekir Egt. Fakiiltesi Tirkiyat Arastirmalar Enstitst Pasinier MYO Bilgisayar Bd. Ars. ve Uyg. Merkezi
Yapi isleri ve Teknik D. Bask. J Mihendislik Fakiiltesi Askale MYO Dd EGL 6grt. Ars. ve Uyg Merkezi
skale
Strateji Gelistirme D. Bask. ] ilahiyat Fakiiltesi Biyoteknofoy Uyg ve Ars. Merkezi
Hemsirelik Yuksekokulu .
Erzincan Hukuk Fakdltesi fah o ormr.-Sanay! Gef. Merkezi
Refahiye MY
~[ Beden Egt. ve Spor Yuksekokulu .
TibbiAra &L ve U ¢ Ars. Merkezi

Agri Egitim Fakultesi
Ispir Hamza Poiat MYO

[ Erzurum Saglk Yiksekokulu

Erzincan Egitim Fakdltesi Tibbi Den. Uyg. ve Ars. Merkezi

Narman MYO
Erzincan Saglik Yuksekokulu N .
- t Guzel Sanatlar Fakiiltesi Turh-Ermert Iks. Ars. Merkezi
. Agn Saghk Yiuksekokulu
lletisim Fakiiltesi
Hinis MYO
Eczacilik Fakultesi Kalicilik Egdim Merkezi
Agri MYO

Gmsimolik Ars. ve Uyg Merkezi

Veteriner Fakdltesi
Kelkit Aydin DoGlan MYO

Bayburt Egitim Fakiltesi I Ogen N. EJL Ars,ve Uyg"

Erzincan Fen-Ed. Fakiiltesi



OGRETIM ELEMANLARININ FAKULTELERE GORE YAS

ORTALAMALARI
FAKULTE OGRETIM
UYESI

ZiRAAT FAKULTESI 44,25
FEN EDEBIiYAT FAKULTESI 4321
iKTiISADI VE iDARi BiLIMLER FAKULTESI 43,45
TIP FAKULTESI 42,08
DiS HEKIMLIGI FAKULTESI 40,37
KAZIM KARABEKIR EGiTiM FAKULTESI 44,85
MUHENDISLIK FAKULTESI 40,26
ILAHIYAT FAKULTESI 48,72
ERZINCAN HUKUK FAKULTESI 39,09
AGRI EGITIM FAKULTESI 40,57
ERZINCAN EGITiM FAKULTESI 43,51
GUZEL SANATLAR FAKULTESI 39,18
iILETiSIM FAKULTESI 44,25
ECZACILIK FAKULTESI 42,40
VETERINER FAKULTESI 38,95
BAYBURT EGITiM FAKULTESI 32,33

29,00

ERZINCAN FEN EDEBiIYAT FAKULTESI

EK 20

OGRETIM
ELEMANI

33,14
35,89
34,75
31,39
30,90
37,06
36,14
42,67
31,07
40,45
39,29
35,13
33,00
31,73
28,60
26,00

32,00

GENEL

40,80
41,53
42,27
35,53
38,68
42,24
38,99
47,11
36,53
40,28
41,24
35,79
36,91
35,06
35,61
28,11

31,25
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OGRETIM ELEMANLARININ YUKSEKOKULLARA GORE YAS

ORTALAMALARI
YUKSEKOKUL/MESLEK OGRETIM
YUKSEK OKULU ADI UYESI
HEMSIRELIK YUKSEK OKULU 39,65
BESYO 36,40
ERZURUM SAGLIK YUKSEK OKULU 0,00
ERZINCAN SAGLIK YUKSEK OKULU 38,00
AGRI SAGLIK YUKSEK OKULU 0,00
ERZURUM MYO 42,40
SAGLIK HIZMETLERI MYO 40,67
ERZINCAN MYO 45,81
RAYBURT MYO 41,20
ERZINCAN iLAHIYAT MYO 49,75
PASINLER MYO 40,00
ASKALE MYO 40,00
OLTU MYO 38,89
REFAHIYE MYO 0.00
o 36,83
iSPIR MYO
NARMAN MYO 39,00
0,00
TERCAN MYO
HINIS MYO 40,00
3 0,00
AGRI MYO
34,50

KELKIT AYDIN DOGAN MYO

EK 20 (DEVAMI)

OGRETIM
ELEMANI
31,85
37,58
33,50
0,00
32,60
41,72
41,75
38,86
34,00
47,25
34,10
36,63
35,38
34,50
33,15
32,80
31,09
31,11
27,00

28,00

GENEL

36,27

37,42

33,50

38,00

32,60

42,77

41,29

41,39

35,71

48,50

35,08

37,00

36,76

34,50

34,92

32,91

31,09

32,73

27,00

29,30
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EK 20 (DEVAMI)

OGRETIM ELEMANLARININ ENSTITULERE GORE YAS ORTALAMALARI

ENSTITULER VE GENEL
SEKRETERLIK

FEN BIiLIMLERI ENSTITUSU

SOSYAL BILIMLERENSTITUSU

GUZEL SANATLAR ENSTITUSU

ATATURK ILKELERI VE INK.TARIHI ENST
SAGLIK BILIMLERI ENSTITUSU
TURKIYAT ARASTIRMALARI ENSTITUSU

GENEL SEKRETERLIK

OGRETIM
UYESI
0,00
0,00
0,00
41,50
0,00
0,00
0,00

OGRETIM
ELEMANI
28,61
29,01
34,67
33,71
28,65
37,50

37,18

GENEL

28,61
29,01
34,67
35,44
28,65
37,50

37,18
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Sin No

Hacettepe
Ankara
oDTU

Marmara
Cukurova
TUBITAK

Akdeniz

Basken!
Ondokuz Mayis

Anadolu

Yiziincd Yil
Dicle
Kocaeli

Osmangazi
Cumbhuriyet
Celal Bayir

Kinkkalc
Yildiz Teknik
Pamukkale
Harran

S.Demirel
A.Menderts
Gebze YTE

Mersin
Sabanci

Balikesir
Abant iBU

A .Kocatepe
Zonguldak KEU
lanir YTE
Kafkis
C.Onsekiz Mart

K.Maras SiU

istanbul Bilgi
istanbul Kltir
Kadir Has

Dumlupinar

Galatasaray
Mimar Sinan

Bahgesehir
fii

734

SON BES YILA AIT BILIMSEL YAYIN SIRALAMASI

Hietuept
Ankara
ODTU
istanbul

Bilkeni

Mamura
TOBITAK

Ondokuz Mayii
Akdeniz

Trakya
Anadolu
Gaziantep
Uludag
Kocaeli
Yiizinci Yil
Cumhuriyci
Kinkkalc
Mersin
Osmangazi
Dicle

Yildiz Teknik
Pamukkale
S.Demirel
Harran________
Celal Bayar
A.Mendercs

Sabanci_______

Sakarya
Gebze YTE

i.Onsekiz Mart

Balikesir
Kafkas____
Zonguldak KEU

izmir YTE

Kadir Has
A.Kocalep

M.Kemal

Galatasaray
Bahgesehir
istanbul Bilgi

istanbul K altir

Mimar Sinan

Hacettepe

139 Marmara

Mersin
Akdeniz______

Ondokuz Mayis
99 Gaziantep

89  Yiizinci Yil

S.Demirel
Anadolu
Trakya
Cumbhuriyet
TUBITAK
Osmangazi
Celal Bayar
Dicle
Kinkkalc
Pamukkale
Yildiz Teknik
Kocaeli

A.Mendercs
Gebze YTE
Gazi 0. Pasa
K.Maras Si0
A.Kocatcl

M Kemal
Kafkas

C.Onsekiz Mart

AbantiBU
Zonguldak KEU
Sabanci_______
Balikesir

izmir YTE
Kadir Has
Atilim

Dumlupinar
Galatasaray
3 istanbul Bilgi
2 Bahgesehir

1 lstanbul Kiltdr

0 Mimar Sinan

Hacettepe
istanbul
Ankara
oDTI)

Dokuz Eylil

Selguk
Ondokuz May1»
Yizinci Yil
Marmara

Akdeniz
Bilkent
Mersin

S.Demirel

Gazianti
Baskenl
Cumhuriyet
Osmangazi
Dicle
Kinkkalc

118
115
110
110
108
10
93
90
86

Trakya
Pamukkale
TUBITAK
Celal Bayar
Anadolu
Harran
Abant iBU
A.Mendercs

=

Yildiz Teknik

A.Kocatepe
Zonguldak KEU
M.Kemal

K Maras Si0
Gazi 0.Pasa
Gebze YTE
Kalkas

Fatih

izmir YTE
Balikesir
Sabanci

.Onsekiz Mart
Adlim
Yeditel
Kadir Has
Mugla

Dumlupinar
istanbul Bilgi

Bahgechir 1

istanbul Kiltar

Galatasaray

Mimar Sinan 0

istanbul
Ihcenci
Ankara

Cukurova
Erciye»

Trakya
Ondokuz May»

Marmara
Bilkent
Akdeniz
Yizinci Yil
inéni______
Mersin
S.Demirel
Bagkent

Uludag

KTO

Anadolu
Kocaeli
Gaziantep
Cumhuriyet
Dicle

Kinkkalc
Zonguldak KEU
A .Kocatepe
Osmangazi
Pamukkale
Sakarya
Hartan_____
Gebze YTE
Yildiz Teknik

K.Maras SiU
A.Mendercs
Gazi 0. Pasa
Celal Bayar

M .Kemal
Abant iBU
Balikesir

izmir YTE
Kafkas________
C. Onsekiz Mart
Sabanci

Nigde_____

Yeditel

Galatasaray
Bahgesehir
istanbul Kltir
Bevkent

istanbul Ticaret
Mimar Sinan

357

11

135

89

Hacettepe
istanbul
Ankara

Caai

Ondokuz May!

Akdeniz
Uludag

Marmara
S.Demirel
Yizinci Yil

Mersin
Bogazigi
Bilkent
Kocaeli

Harran
Pamukkale
Cumhuriyet
Kirikkale

Osmangazi
Gaziantep
Yildiz Teknik

A.Mendercs

A .Kocatepe
Anadolu

Gebze YTE

C. Onsekiz Mart

TUBITAK
M .Kemal

Kafkas
K.Maras SiU
Sabanci
Yeditepl
Balikesir

istanbul Bilgi
Galatasaray

Bahgesehir
istanbul Kiltir

Mimar Sinan
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EK-22

DORT YILLIK FAKULTELER VE YUKSEKOKULLAR ICIN
AGNO ORTALAMALARI

. AGNO OGRENCI DONEM
FAKULTELER TOPLAMI  SAYISI ORTALAMASI
2000-2001 BAHAR YARIYILI 31186.81 13165 237
2001-2002 BAHAR YARIYILI 46396.92 18967 240
2002-2003 BAHAR YARIYIL| 48958.97 19915 246
2003-2004 BAHAR YARIYIL| 49968.83 20040 250
2004-2005 BAHAR YARIYILI 48710.06 19464 251

. AGNO OGRENCI DONEM
YUKSEKOKULLAR TOPLAMI  SAYISI ORTALAMASI
2000-2001 BAHAR YARIYILI 2501.83 1109 226
2001-2002 BAHAR YARIYILI 415147 1715 242
2002-2003 BAHAR YARIYILI 5524.19 2502 221
2003-2004 BAHAR YARIYILI 6053.30 2638 230
2004-2005 BAHAR YARIYILI 6189.50 2708 229
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ATATURK UNIVERSITESI
OGRENCIiI KULUPLERI LISTESI

KULOr ADI
Aintflrk Universitesi 6grenci Konseyi
ileri Teknoloji Kuliibii
Goir Kulubu
iletisim Kuliibii
ATUGEM Kuliibii
Teknolojik Makinacilar Kulibi
insaat Kuliibii
Doga Sporlan Kulubi
Bilge ilahiyatcilar Toplulugu Kuliibi
Arkeoloji Kuliibu
Kitap Kulibu
Peyzaj Mimarhgi 6gr. Kuliibu
Gida Mihendisligi Kuliibi
Biyoloji Kultibu
Fizik Kultbi
Bilisim Kulubi
Doga Etkinlikleri Kuliibu
Matematik Kuliibu
ATABAT 6grenci Kulibu

Net Akademi Sos. Yard. ve Etkilesimli Tek. Egt.

Sosyoloji Kulubi

Geng Egitimciler Kulubi
Aktif Ziraat Mihendisligi
Cevre Kullbi

Oncii Hemsireler Kuliibi
Bilgisayar ve Bilisim Kulubu
Felsefe Kulubi

Geng Saglikcilar Kultbi
Turkoloji Kulubi

Tarih Kullbi

Ekonomi Kulubi

Yonetim Kulubi

Balik¢ilik Kulub

Geng Sanatcilar Kulibi
Evrensel Ogr. Kulubii
Cografya Kuliibu

Atatirkcl Duslince Kullibi
BEF Kulibi

Sanat Tarihi Kulubi

Fransiz Dili ve Edebiyati Kullibi
Akademi Kuliibu

Bilim Kuliibu
Bilgisayar-Elektrik-Elektronik Kulubi
Dis Ticaret Kulubi

ADRES
Kultir Sitesi
M ihendislik Fak.
Tip Fakultesi
iletisim Fakiltesi
Mihendislik Fak.
Miihendislik Fak.
M ihendislik Fak.
Stadyum
ilahiyat Fakiltesi
Fen-Edebiyat Fak.
Fen-Edebiyat Fak.
Ziraat Fakultesi
Ziraat Fakiltesi
Fen-Edebiyat Fak.
Fen-Edebiyat Fak.
Erzurum MYO
Fen-Edebiyat Fak.
Fen-Edebiyat Fak.
Tip Fakultesi
M ihendislik Fak.
Fen-Edebiyat Fak.
K.K. Egt. Fak.
Ziraat Fakultesi
M ihendislik Fak.
Hemsirelik Y.O.
M ihendislik Fak.
Fen-Edebiyat Fak.
Erzurum Sagl.Y.O.
Fen-Edebiyat Fak.
Fen-Edebiyat Fak.
iktisat Fakiltesi
iktisat Fakiltesi
Ziraat Fakdultesi
Glzel Sanatlar Fak.
Ziraat Fakultesi
Fen-Edebiyat Fak.
Fen-Edebiyat Fak.
Bayburt Egt.Fak.
Fen-Edebiyat Fak.
Fen-Edebiyat Fak.
Fen Bilimleri Enst.
Dis Hekimligi Fak.
M uhendislik Fak.
Bayburt MYO
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ATATURK UNIVERSITESI 2005-2006 OGRETIM YILI CiIFT ANADAL VE

EK 24

YANDAL OKUYAN VE MEZUN OGRENCI SAYILARI

Mihendislik Fakdltesi

Kimya
Insaat
Cevre
Makine
Kimya(i.0)
insaat(i.0)
Cevre(i.0)
Makine(1.0)
toplam

Fen Edebiyat Fakultesi
Kimya

Turk Dili ve Edebiyatl
Matematik

TOPLAM

Ziraat Fakultesi
Gida Mihendisligi
TOPLAM

Beden Egitimi ve Spor Y.Ok.

Beden Egitimi ve Spor Ogr
TOPLAM
GENEL TOPLAM

M uhendislik Fakultesi
Kimya

Insaat

Kimya(i.0)

insaat(i.0)

Cevre(i.0)
Makine(i.0)
TOPLAM

Mihendislik Fakultesi
insaat

Makine

TOPLAM

16
22
4
24
16
20
5
15
122

21
24

157

Yandal Okuyan
2

4

5

4

1

2

18

4
5
9

Cift Anadal Okuyan Ogrenci Sayilari

Ogrenci Sayilari

Cift Anadal Mezun Ogrenci Sayilari
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1.INTRODUCTION

Since ils foundation in 1957 Atatiirk Univcrsity has becn undcr a constant proccss of changc.
In order for this changc to advancc thc univcrsity has found it nccessary to be cvaluated by
indepcndcnt organizations. With this aim in mind, thc Univcrsity Administration has applicd
to thc Europcan Univcrsity Association (EUA) for participating in the Institutional Evaluation
Program. Upon thc acccptance ofthe application, necessary studics havc bcen initiatcd.

Thrce Teaching Staff participated in a workshop organized by Europcan Univcersity
Association in Brussels on 3r October 2005. Following this workshop, a Self Evaluation
Stcering Committee was established as a start to the Institutional Evaluation Studies.

A study plan was prepared by the steering committee at the first meeting. It vas decided for
the establishment of a reporting committee which vvould meet five times a week for collecting
and evaluating the feedback from the units and then vvould meet once a week with the steering
committee in order to finalize self-evaluation report. The steering committee, together with
the members of the reporting committee, discussed the philosophy of the European University
Association's Institutional Evaluation Program and tried to figire out a common
understanding of the process. As a team, a common understanding vvas provided in regard to
the committee member’s evaluation process. These committees have performed the follovving
activities in accordance with the study plan:
il Il

« A document was prepared by using the European University Association’s

Evaluation Program Guidelines and in accordance vvith the institution's structure.

« This document was distributed to the Directors of related units, academic and
administrative staff, student representatives and extemal partners. Each unit and
relevant staff examined and discussed the document and they introduced their
opinions to Self Evaluation Steering Committee.

orl'l i "l

+ Seminars vvere organized by the Self Evaluation Steering Committee members for
University employees and students in order to better discuss the subject vvithin the

“jJ'i institution.

I

+ Participation of extemal partnere vvas made possible wvith meetings arranged by the
Self Evaluation Steering Committee.

i« The Self Evaluation Steering Committee prepared a Tentative Self Evaluation

ni n. Report taking ali stakeholders’ vievvs and suggestions into consideration
(nn:viol.-n I m

+ The tentative report vvas sent to university units, academic and administrative staff,
student representatives and extemal partnere for their evaluation.

« The University Self Evaluation Report vvas finalized taking into consideration the
feedback from academic units and extemal partnere.

b junirnon K’ ;

« The report was revievved in the light of these evaluations and presented to the
Rector.

Having observed the report, the University Rector presented it to the University Senate for
further discussion. Once the Self Evaluation Report vvas discussed at the senate, it vvas sent to
the European University Association subsequent to the approval of the Rector.
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2. NATIONAL AND INSTITUTIONAL CONTEXT

2.1 National Education System

The national education system vvith its general characteristics and the frame stated in 1h*
constitution was designed for Pre-School, Primary, Junior, High and the Higher educatiori
levels in accordance with the National Education Principal Law No. 1739. Ali education
Services except Higher Education are under the supervision of the Ministry of Education
(Appendix 1).

Primary Education is compulsory and tuition-free at public schools lasts eight years
Secondary Education lasts four years wvith two different orientations; general and vocational.
It prepares students for higher education.

The Turkish Higher Education System, dating far back in history commenced vvith the Lav
No. 2252 made in 1933 and commenced vvith today's understanding of university education;
it has been arranged vvith different lavvs up until 1981. By these laws. the planning and
application ofauthority of education vvas given to the universities.

The Higher Education Lavv vvas put into aetion on 6 November 1981 and the Higher
Education Council, vvhich brought higher education under one roof. was established. The
Higher Education Lavv No. 2547 covers supreme institutions. ali higher education institutions.
related units and relevant activities in relation to these units. This lavw aims to detem tine the
purpose and principle of higher education as a vvhole and organizes ali higher education
institutions and higher committees. training-teaching research in respect of their processes.
duties, authorities, responsibilities and fundamental principles related to research. publication.
teaching staff, students and other members of staff.

The Higher Education Council consists of tvventy tvvo members appointed for four years. The
chairman of the committee is eleeted among these members by the President of Turkey. The
committee’s daily activities are prepared by an executive committee. vvhich consists o f nine
members, ali chosen vvithin the committee. There are, in addition. two administrative
committees in the area of higher education. These are the Inter-Universities Com mittee
formed by ali university reetors and a seleeted member of the senate from each university. and
the Turkish University Reetors Committee formed by ali university reetors and five former
Reetors.

The appointment of university reetors is carried out in accordance wvith the Higher Education
Lavv. According to this, six nominees among the university Professors of the university run in
the eleetion vvhere teaching staff (Professors, Associate Professors. and Assistant Professorsi
are able to vote. The names of the six professors ranking in the first six orders are sent to
Higher Education Council. The Council forms a shortlist of three nominees out of six and
presents to the president of the Republic of Turkey. The President appoints one of these three
as a reetor for four years. A reetor can be appointed only for two successive terms.

Deans are appointed by the Higher Education Council among the three professors nominated
by the reetor for three years. High School Directors are appointed by the reetor for a 3 year
term. The sub divisions in the faculties form their ovwn departments. The head of the
departinents are appointed by the dean taking into consideration the vievvs of the head o f sub-
divisions.
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Highcr Education covers ali institutes vwhich give at least 2 ycars of highcr cducation aftcr
secondary education. The process of selection and placement of students into Highcr
Education is carried out by the Student Selection and Placement Center (OSYM).

Highcr education in Turkey is maintaincd in three eyeles, vvhich are undergraduate, master
and doctorate. Hovvever, in some programs these stages have becn combincd (Appendix 1).

2.2 Bricf Prcsentation of the University
2.2.1 H istory

The foundation of Atatirk University was inspired by the speech made by the founder of the
Republic of Turkey, our great leader Atatirk, on IstNovember 1937. Atatiirk, in his speech,
eniphasized the necessity of establishing a university in the Eastem Anatolia Region; this idea
wvas put into effect in 1953. The commission constituted at that date found it appropriate for
the university in question to be established in Erzurum, vvith the name Eastem University. In
the same year, the establishment process vvas accelerated vvith the support of the US Agency
for International Development (USAID) and teehnieal collaboration wvvith Nebraska
University. At the end of this process. Atatiirk University vas established on 7 June 1957
vvith the Lavv No. 6990. On 17 November 1958 education vvas commenced vvith the Faculty
of Agriculture and Faculty of Arts & Sciences. Today, Atatirk University. vvhich
commenced education with 125 students, four teaching staff, of vvhich three vvere visiting
seholars and 23 assistants. has become, in terms of attribute and quantity, one of the largest
universities in our country (Appendix 3). Our university, vvhich shall be celebrating its 50k
anniversary on 7thJune 2007, continues its education in 59 academic units and various student
support facilities on its main campus and neighboring provinces.

2.2 .2 Locaiion

Atatiirk University's main campus is in Erzurum city and is located to the north of Eastem
Anatolia Region of Turkey. With its 402.000 urban population, it is the region’s largest city.
The average altitude of the main campus is 1850 meters above the sea level
(Appendix 4).

The university. vvhich ovvns approximately 33.000 decares (8150 acres) land in the main
campus in Erzurum, has also faculty and high school campuses in the neighboring provinces
and districts. There are 11 faculties, 2 high schools and one vocational high school in the
Erzurum main campus; 1 faculty, 1 high school and 1 vocational high school in the Erzurum
city center, outside of the main campus; one vocational high school in each districts of
Erzurum, namely Pasinler. Oltu, Hinis. Narman. ispir and Askale; 1 faculty, 1 high school and
1 vocational high school in Agri city center; 1 faculty and 1 vocational high school in the
Bayburt city ¢enter; 3 faculties. 1 high school and 2 vocational high schools in Erzincan city
center; a vocational high school each in Tercan and Refahiye districts of the Erzincan
Province; 1 vocational high school in the Kelkit district of the city of Gimigshane
(Appendix 5).

2.2.3 Academic U nils

Atatlrk University consists of 17 faculties, 5 high schools, 15 vocational high schools, 6
institutes and 16 research centers. These are listed belovv:
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Facultics: Faculty of Agriculture, Faculty of Arts & Sciences, Faculty of Economics an<i
Administrative Sciences, Faculty of Medicine, Faculty of Dentistry, Kézim Karabekir
Faculty of Education, Faculty of Engineering, Faculty of Theology, Faculty of Fine Arp
Faculty of Communication and Joumalism, Faculty of Pharmacy and Faculty of Vctcrinary

Sciences.

Agn Faculty of Education, Bayburt Faculty of Education, Erzincan Faculty of Lavv, Erzincar,
Faculty of Education and Erzincan Faculty of Arts & Sciences.

High Schools: School ofNursing, School of Physical Education and Sports, Erzurum Schoo]
of Health Services, Erzincan School of Health Services, Agri School of Health Services.

Vocational High Schools: Erzurum Vocational High School. Erzurum Vocational High
School of Health Services, Agri Vocational High School, Askale Vocational High School.
Bayburt Vocational High School, Erzincan Vocational High School of Theology. Erzincan
Vocational High School, Hinis Vocational High School, ispir Hamza Polat Vocational High
School, Kelkit Aydin Dogan Vocational High School, Narman Vocational High School. Oltu
Vocational High School, Pasinler Vocational High School. Refahiye Vocational High School
and Tercan Vocational High School.

Institutes: institute ofNatural and Applied Sciences. Institute of Social Sciences. institute of
Health Sciences, institute of Modem Turkish History and Principles of Atatirk, institute of
Fine Arts, institute of Turkish Studies.

Research Centers and Establishment Dates: Medical Center (1978). Environmental Studies
Research Center (1978), Computer Sciences Research and Application Center (1997).
Development Center for Academic Industrial Cooperation (1988). Center for Earthquake
Research (1989), Research Center for European Union Relations (1989). Language Education
Application and Research Center (1993). Biotechnology Research Center (1995). Medical
Experimental Practice and Research Center (1996). Medical and Aromatic Plants and Dnig
Research Center (1998), Turkish-Armenian Relations Research Center (2000). Strategic
Research Center (2002), Entrepreneurship Research and Application Center (2005). Carpet
Workshop (1962), Organ Transplanting Training and Application Center (2005). Research
and Application Center for Turkish Culture (2005). ibrahim Hakki Research Center (1993).

2.2 .4 Student P rofile

As of 2005-2006 academic year, Atatirk University gives education to 41.613 students.
When observed annually, the number of students at the university since its foundations in
1958 with the Faculty of Agriculture and Faculty of Arts & Sciences has continuously
inereased with the opening of new faculties. high schools and vocational high schools. A
similar inerease in the number of post graduate students registered in the Institutes of Health
Sciences, Social Sciences and Natural & Applied Sciences has also been observed.

The income of Atatiirk University comes from two sources:

1. Annual budget provided by the govemment
2. The revolving fund
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Incliided in the atinual budget provided by the govemment arc subsidics assigncd to thc
universily from the general budget: revenue from rent obtained from buildings, land assigncd
to the university and tuition fees collccted from thc students. Within thcse incomc sourccs,
the largest portion is provided by the general budget.

The revolving fund revenue is obtained from health Services, agriculture and livcstock,
training courses, laboratory analyses, Consulting and expertise Services ete. Health Services
The spending of these incomes is

constitute a large portion of revolving fund revenues.

determined by the law and regulations.

Forecast Table of Three Yearly Income (Million YTL)

Type of Budget

1Government Budget

(Special Budget)

2 Revolving Fund

Budget
ITOTAL

2006

Percentage
Total Total
Income of Total Income

Income
177.92 64.60 186.59
97.52 35.40 114.95
275.44 301.54

2007

Percentage
of Total
Income
61.88

38.12

Forecast Table for Three Yearly Expenditure (Million YTL)

2006 2007
Type of Total _ Percentage  Total _ Percentage
Expenditure Expenditure of Total Expenditure  of Total
Expenditure Expenditure
| Personnel 126.23 4583 140.78 46.69
2 Investment  33.19 12.05 35.33 11.72
3 Purchasing  93.82 34.07 96.58 32.03
of
Merchandise
and Services
4. Other 22.20 8.05 28.85 9.56
Lxpenditures
(Transfer)
TOTAL 275.44 301.54
3. INSTITUTIONAL NORMS AND VALUES

2008

Percentage
ITnoctg:ne of Total

Income
19349  60.26
12759  39.74
321.08

2008
Total Percentage
Expenditure of Total

Expenditure
147.01 45.79
38.03 11.84
105.80 32.95
30.24 9.42
321.08

Atatiirk Universitv's institutional identity is constituted by follovving values and principles:
Commitment to Science. Creative and innovative thinking. devotion to national and universal
values. correct and good use of the Turkish language. participation and sharing. transpareney,
being on the side of justice and freedom. valuing merit. respeeting accomplishments and
appreciating success. producing solution and application instead of complaining, life long
learning. value application as much as theory in teaching, sensitivity to social. cultural,
environmental and artistic quality. adaptation to total quality management philosophv,
effective use of resources. encouragement of constant progress and innovation. more respect
for human rights and different thoughts. adaptation to understanding of management and

application.
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3.1 What is thc institution Trying to Do?

The mission of Atatirk University is to present the knovvledge and technology anc*
Services for it produces to the benefit of community through the graduates who are able to:
contribute to sustainable development at both regional and national levels. have the ability to
make analysis, synthesis and evaluation to put theory into practice. have the skills of
interpersonal communication, teamvvork and leadership; and through the staff who are able to
solve problems to produce knowledge and technology at intemational level and have
enthusiasm for teaching and leaming.

As for its vision, Atatirk University is to be a university which is in demand by the \vorld
with the training and education it provides, information and technology it produces and

Services it presents.
5.12 B alance in term s o fLocal, Regional, N ationaland International P ositions

As the sixth oldest university among the 77 universities founded in the Republic of Turkey
Atatiirk University aims to contribute to the Region's agricultural and livestock development
and social and scientific progress enhancement.

While carrying out education, research and art activities, Atatirk University. is \vell avware ot
both national and intemational developments and vvith a great sense of responsibility o f being
a regional university, it strives to give its knovvledge and e.\perience to the use in local and
regional Services. In other vvords. Atatirk University holds a local and regional position due
to the Services it gives in areas such as health. consultancy and community development to
increase living standards. It also holds on a national and intemational role wvvith its
undergraduate/graduate training. social, cultural. art activities and knovvledge/technology it
produces.

Taking social responsibilities on both local and regional levels as a priority. the university
contributes to sustainable development. For example. wvith agriculture and stockbreeding.
being the most important source of income in the area. it attemps to give its constant serv ices
through the Faculty of Agriculture and Faculty of Veterinary Sciences and also collaborates
with relevant communities as vvell as institutions in these areas. Research and application.
particularly tovvards vegetable production and stockbreeding contributes to productiv ity
increases; it plays an effective role in establishing and developing the domestic industry and
training staff vvith attributes. In addition, necessary advisory Services are also being prov idcd
for suitable industrial investment areas.

Atatlrk University contributed to the establishment of Yiziinci Yil (Van) and Kafkas <kurs 1
Universities in their start-up years. Many teaching staff trained at Atatiirk University are novv
vvorking in managerial and academic positions at other universities of our country. M oreov er
many of its graduates have held duties in various central and local administralive bodies.

Our university signed many collaboration agreements wvith various American and Luropeun
universities (Appendix 6). Furthermore. due to its geographical position. Atatirk University
continues its close relationship wvith the universities in Turkic Republics. Recently.
collaboration agreements have been made wvith Georgian and Taivvanese universities. it nas
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some other collaborations with the intemational organizations such as United Nations
Development Program (UNDP) and Baku-Thilisi-Ceyhan consortium (BTC).

Atatiirk University considers education, research and social Services as bcing closcly related
to one another and perceives ali three areas as being equally important. Hovvcvcr, our
country’s young population and ever-inereasing demand for higher education and insufficient
number of universities to meet these demands affect Atatiirk University, and gives wvay to
inereasing student numbers. These conditions render the university to focus on Education.

Atatiirk University also emphasizes on the activities towards regional development. In this
respect. it contributes to community development by bringing out richness in areas of health,
education, agriculture and stoekbreeding, environment, industrial areas at various scales,
tourism, culture and literatiire. In addition, practical training is given tovvards training buffer
staffat vocational high sehools.

3.1 .4 A cademic Priorities

Atatiirk University gives education in 17 faculties, 5 high sehools and 15 vocational high
sehools. There are many different programs at these academic units (Appendix 2). For
example, there are 22 different teacher training programs at the Kazim Karabekir Education
Faculty and 18 programs at the Faculty of Arts & Sciences. These academic units continue
educational activities towards their objeetives. The rising tendencies in the educational
activities are taken into consideration. The university administration put into effect an
undergraduate training-teaching and examination regulation in 2002. prepared vvith the
understanding of student based education. With this. the objeetive of the university is to help
raise the attribute of education in ali programs, and to gain the comprehension of discipline
and to bring about studies in research activities and interdisciplinary researehes.

Atatlirk University considers carrying out scientific research to be just as important as
educational activities. The physical infrastrueture. teehnieal hardvvare and research in terms
o f attribute and quantity in areas of health. Science and engineering are of an advanced level.
For e.vample. research in the areas of hiotechnology, food technology. material Science,
physics and ehemistry are of a considerable level. Studies of national and intemational levels
are carried out at the university's social Sciences department, particularly in the areas of
archeology. history ofart and Turkish Studies.

Although the teaching staff are free in choosing research subjects. research planning and
application. ali the research projects are approved and subsidized through assessment by
assessing in terms of scientific authenticity. feasibility and vvidespread effect. Moreover
research activities are encouraged on different subjects addressed by research centers.

Education at the university is largely carried out by method of presentation. The reason why
this method vvas opted is due to; excess number of students in elasses and the tendeney of
teaching staff to continue the traditional vvay of teaching. Hovvever, the use of student
centered teaching approaches has recently inereased significantly due to factors such as
improvements in physical infrastrueture. changes made in teaching and examination
regulations. seminars and vvorkshops about teaching approaches and inerease in student
expectations.  Within this context, training techniques such as project planning and
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implementation, interactive leaming, case study, group studies, technical trips and laboratory
applications are being applied. The university is encouraging its teaching staff to adapt the
use of student centered teaching approaches. In these sense, internet and library facilities give
practical opportunuties for students to work at institutions and establishments in the region

and country.

Dclegation of authority is produced through the administrative committees. The sub-
divisions/department academic committees, faculty/high school/institute committees and the
university senate are effective in the decision making processes regarding academic m atters.
For example, determining undergraduate quotas, proposals from sub-division/department
academic committees and proposals from faculty/high school committees are determined by
the university senate and approved by Higher Education Council. Hovvever, Higher
Education Council has the right and authority to change the student quota determined by the
university senate. On the other hand, determination of graduate students quotas are carried
out vvith the proposal of sub-division/department academic committee, proposal of institute
committee and the consent of the university senate. Grade Point Average (GPA) results
obtained from the graduation and the Graduate Placement Exam (LES) determine the
acceptance of graduate students.

The university management committee and faculty / high school / institute management
committees have decision making authorities in regard to administrative matters. Hovvever.
they have limited autonomy regarding financial matters. In these committees. there are
members of staff from ali academic levels.

Training activities and scientific studies at Atatirk University are carried out under the
control of teaching staff and the decision of the department academic committee. Teaching
staff have the authority on the subject of the style ofteaching strategy, method and techniques
during the teaching process. It can be said that the committees vvork effectively in the
continuation of postgraduate studies. For example, the selection of the thesis subject is
carried out vvith the joint decision of the student and the advising teaching staff. Academic
staffalong vvith freedom to choose their subject of study, pay attention to the com patibility of
this subject vvith their major or specialty in the unit they are employed (for example. the
teaching staff of the Faculty of Education concems vvith studies especially on educational
issues) or they carry out researches to find out some Solutions for both national and

intemational matters.

Academic committees are held at academic units at the end of each term/end of year. with the
participation of ali teaching staff; evaluation is done in terms of training and research
activities of the teaching term/year and the newv plans for the follovving term/year are

discussed.

As the other universities in Turkey, Atatiirk University also has a centralized structure in
accordancc vvith the lavv-and regulations developed to protect the rights of the administrativ e
personnel and academic staff. The assigning and use of the budget are also subject to these

lavvs and regulations.
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3.1.7 Relations with FnndingAgencies

A large proportion of Atatiirk Univcrsity’s incomc is provided by the govemment. As a result
o f discussions bctvvecn Higher Education Council, the Ministry of Financc and State Planning
Organization (case of investment budget) with rcspect to the annual budget, the Supreme
Planning Commission’s decision along with the Council of Ministers’ proposal is presented to
the Turkish Parliament and is put into effcct once it has been accepted.

Projects prepared by the teaching staff are presented to the State Planning Organization
through the channels of the university. The projects presented to the State Planning
Organization are taken into evaluation process and those found suitable are taken into the
investment program. The resources assigned for the supported projects are used under the
supervision of the university (Appendix 7).

There is a Scientific Research Projects Unit present within the university’s strueture, which
provides financial support for scientific research projects. A large proportion of the resources
necessary for research projects is met by the university’s revolving find. In addition, projects
are also supported by the Ministry of Finance, State Planning Organization, The Scientific
and Technological Research Council of Turkey ete. These incomes are transferred directly to
the project doers for the implementation of the project.

individual and Institutional buyers of goods and Services from the university make payments
to revolving fund inaccordance with tariffs determined by university administration.

3.1.8 Relations with Society

Atatirk University provides health. education, advisory and consultative Services for the
community. It collaborates with extemal partners in social, cultural. sportive areas and
contributes to the development of Regions' human and physical strueture.

The university’s health units are health centers and two research hospitals pre-eminently
preferred by the communities in the region.With their sophisticated clinics and laboratories.
these centers and hospitals provide better treatment for the people of the region. In addition to
health Services, studies tovvard community health are also being carried out at these
centersand hospitals. For example. Services such as breast cancer sereening and treatment.
reproduetive health (family planning. child care and training). hygiene training. oral health
sereening for primary school students are given. Results from scientific studies are shared
\vith the public via local and national television, radio and other means of media. There are
also research units for agriculture and livestock, \vhich is the main livelihood of the regional
community. In these units breeding animals are supplied. fisheries are encouraged and seed
Inaterials adapted to the region are made available to the farmers.

W ith its experience and accumulation of knovvledge in various disciplines. Atatiirk University
provides Consulting and expertise Services to the Region. Consultancy is provided to business
ovvners and entrepreneurs. Informative and avvareness raising instruetions are also given to
general public about Earthquake researehes. as the region is in a secondary earthquake zone.

Atatiirk University also provides Services on social, cultural. sports and historical subjects at
both regional and national level. In this respect, the University supports primary and
secondary schools in the region by providing educational materials. It plays an effective role
in raising healthy individuals with sports activities, in proteeting the cultural assets in the
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region, in creating a consciousness in Regions’ history and in enriching the national s .. oy
wvith universal values.

Atatirk University carries out studies tovvards implementing sustainable development projects
and supporting joint projects both national and intemational scales. In this way, the
consciousness of producing project focused Solutions for individuals and the public is gained.

In parallel vvith the developments in research and education facilities Atatirk University also
renevvs its physical infrastructure in order to reach intemational standards and to train
graduates vvho have the ability to compete at an intemational scale. For this purpose graduate
and postgraduate programs have been structured in line vvith intemational standards.

The university provides access to scientific databases in education and research fields in order
for them to share their experiences and expertise vvith their colleagues in higher education
institutions abroad. The university encourages its teaching staffand researchers to participate
in the 6th Frame Program.

Atatiirk University has been a member of the European University Association (EU A,
formerly knovvn as CRE) since 1959 and a member of the International Association of

Universities (IAU) since 1975.

The university is in collaboration, in a global context vvith several intemational universities
and research centers. It carried out a comprehensive exchange program vvith Nebraska
University (USA) in its first 20 years (Appendix 8). Today it has exchange programs in the
fields of research and education vvith Ohio State University and Nevv York State University
(SUNY) and is also collaborating vvith Pittsburgh University in the field of medicine
(Appendix 6).

The university has the potential of being an intemational higher education ¢enter amongst the
countries in the Region as it has alvvays been the largest higher education institution of
Eastem Turkey. Bilateral agreements have been made vvith the Tashkent Institute of oriental
Studies of Uzbek Republic, Kyrgyzstan - Turkey Joint University of Manas, Kazakhstan
Hodja Ahmet Yesevi International, Kazakh-Turk University and Kazakhstan Korkutata State
University. Recently, exchange agreements have been made vvith Taipei and Taivvan N ational
Chung Hsing Universities of Taivvan.  Collaboration activities vvith the Thilisi State

University are undervvay.

University has been designated as the authorized regional institution of the "Agri M ountain
Noah's Ark Research Project” (Appendix 9) through a multilateral decision taken by the
Turkish Armed Forces, Ministries of Foreign Affairs, Culture and Tourism and Internal

Affairs.

One of the thirteen European Union Documentation Centers established in seven prov inces of
Turkey is located in Atatirk University. Through this ¢enter academicians and students are
provided vvith information on EU values and opportunities to participate in debates. and
vvithin this frame; conferences and seminars are arranged for national and intemational

participants.

Atatlrk University is in the process of entering the European Research Area vvith the 61h
Frame Program. It is also acknovvledged by the ERASMUS program vvhich gives vvay to

10
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cntcring Europcan Higher Education Arca (Appendix 10). Turkcy initiated cxchangc
programs with EU countries in the acadcmic ycar of 2003-2004, vvithin thc scopc of thc
Erasnius Pilot Project; and Atatirk Univcrsity vas among the first 15 Turkish universitics to
apply this exchange program. In accordance with thc pilot projcct student cxchangces, 9
stiidents \verc sent to Thessalonica Aristotle Univcersity for onc tcrm. On thc othcr hand, a
total of 58 foreign studcnts, havc startcd to rcccive education at Atatirk University during
2005-2006 academic year. The univcrsity has bcen sending intem studcnts to Europcan
Union Institutions for two ycars through thc International Association for thc Exchangc of the
Studcnts for Technical Expcrience (IAESTE). The university will bc accepting studcnts as of
2006 vvithin the same frame. The university also takes part in the Leonardo da Vinci
program, \vhich is carried out with the objeetive of supporting and developing policies
towards full members and candidate countries under the supervision of EU member countries.
in February 2006, Kelkit Aydin Dogan Vocational High School signed an agreement, on an
exchange program with the Austrian Bureau of European Programs relating to agricultural
technology (Appendix 11).

Atatirk University also aims to undertake a more aetive role in the EU education programs in
the 2006-2007 academic year. In this respect, a Coordinators Office has been constituted for
the European Union Education and Youth Programs. This ofifice orgamzes.informative
seminars for teaching stafFand students on EU programs.
| ti7197Iny ™ tijo

In coIIaboratron with the United Nations Development Program (UNDP) Ataturk Unrversrty
has been executing the “Linking Eastem Anatolia to Progress Program” (LEAP) since 2001
(Appendix 12). Community development projects in the fields of rural development, tourism
and entrepreneurship vvithin the scope of LEAP, vvhich is a “sustainable human development
program”, have been carried out for five years. With the Baku-Thilisi-Ceyhan consortium, the
"Erzurum Sustainable Rural Development Project” wvith the aim to contribute to the Region in
economic. cultural and social aspeets. covers 63 villages in 6 districts (Appendix 13). The
university has produced a great number of highly attributed projects by carrying out training
studies' for various social groups in the Erzurum. Erzincan and Bayburt NUTS Il
(Nomenclature of Territorial Units for Statistics) region to develop the capacity of benefiting
from the European Union Regional Grant Program. The university units have submitted many
projects to the EU Regional Development Grant Program to support regional development
efforts. The assessment process for these projects is stili going on.

3.2 Cohstrairits

\Y
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A *Selection and Appointment of Academic and Administrative Sta?f "

The academic and administrative personnel’s attribute and quantity is thought to have
relcv ance to the effective administration of training and research activities. This is dependent
on the legal and administrative order reIating o the seleeting and appointing ofpersonnel.

ant /d nv':: izz: jLuriini. 1 i/lo .in il Lnfi (23U) »orJ£ni(ilex;t
Academic posts are assigned to the university by the govemment and approved by Higher
Education Council. The university has the authority of seleeting, appointing and promoting
personnel vvithin the boundaries of related regulations. Additional criteria vvere brought by
"Conditions for Application to Assistant Professor, Associate Professor and Professor posts
and Principles of Execution”. vvhich vvas approved by the university senate on 29 September
2002 (Appendix 14). Educational, scientific and social activities of teaching staff have shovvn
an inerease wvith the application of this direetive. Appointing research staff for the Faculty of
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Mcdicinc is carricd out with the “Specialist in Medicine” Examination, vvhich is executed by
the Student Selection and Placement Center. Appointing research staff to the academic staff
positions at the institutions, as of 2001, is carricd out according to the Graduate Placement
Exam, GPA and Ccntralized Foreign Language Examination scores for graduate students.
This recruitment policy can be evaluated as an opportunity for motivating students into
studying and contributing to the appointing of staff with attributes.

The attribute and quantity ofauthorized administrative staff are notified to the Prime M inistry
Public Personnel Bureau by the Rectors Office and are appointed according to the preference
listing of those successful in the Civil Servant Selection Examination (KPSS) carried out by
the Student Selection and Placement Center (OSYM). There is a centralized system in vvhich
the academic units and Rectors Office have no authority for appointing administrative staff.
Procedures for the promotion of administrative staffare arranged according to the related lavv
and Higher Education Council’s promotion regulations. University can procure security and
supporting Services from companies.

The fact that the university does not have autonomy to recruit the academic and
administrative staff, is an important impediment for academic units whit particular referenceto
this short, middle and long term plannings.

The norm position and re-organization studies carried out by the University for
Administrative Staffhave been presented to the Presidency of Administration and M inistry o f
Finance for approval. On the condition that the norm position studies are approved, a more
effective and productive use of human resources will be provided.

The fact that the university does not have the authority to promote, revvard and dismiss
academic and administrative staff in accordance with performance evaluation results can also
be considered as an obstacle in terms of productivity. In the present system, the job security
vvhich academic and administrative personnel have is a dravvback as it, in some cases. can
cause inertia.

B - Selection of Students

The university has no authority dver the selection and acceptance of students. Students are
accepted to the university according to their grades gained in the Student Selection
Examination (OSS) and the preference order of the students. Proposals for student quotas are
suggested by the university senate to Higher Education Council. Hovvever, as approximately
one million seven hundred thousand candidates take the university exam and Higher
Education Council’s tendency is to plage as higher number of candidates as possible. the
quotas are exceeded in some programs.

The students are admitted to the Faculty of Fine Arts, Physical Education and Sports High
School along vvith Fine Arts Education and Physical Education and Sports Teacher Training
at the Education Faculties in accordance vvith their success level in the Student Selection
Examination (OSS) and the results ofa special aptitude test given by the University.

Graduate student quotas are determined by Executive Boards of relevant institutions. GPA
and Graduate Placement Exam (LES) results are the determining factors for admitting
graduate students.

Although Atatiirk University takes place in high ranks in respect of its physical infrastructure
and human resources at national level, it carries comparatively less precedence for students
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due to negative conditions arising from its geographica! location, prcjudicc against the region
and elimate, and lack of advertiscment. its objeetive is to becomc a university carrying
precedence by students via raising the education quality, incrcasing social, cultural and sports
activities, providing an environment for leaming advanccd-lcvel forcign languagcs, and
improving better student support Services.

C - Teaching and Leaming

There are 37 associate level, 76 undergraduate, 130 masters and 133 doctorate programs
\vithin Atatiirk University. In addition there are “specialist in medicine” programs at 36 sub-
divisions (Appendix 2).

As in the other universities, faculties and institutes at Atatiirk University are opened vvith the
proposal of the university and Higher Education Council and the decision of the Cabinet. The
opening and/or elosing of programs and research centers are carried out vvith the university's
proposal and approval of the Higher Education Council. Curricula in most academic units are
determined upon the proposal received from the academic committee of relevant unit and the
approval of the university senate. Teaching staff are generally free in terms of planning the
teaching process, choosing, applying and evaluating training approaches. The Institution’s
program designation autonomy and the teaching staffs freedom of choosing teaching
approaches can be seen as an opportunity in terms of rapidly adapting to the changing
conditions in the field ofeducation.

As for the Education Faculties and Vocational High Schools, package programs prepared by
Higher Education Council are applied in some of their programs. The reason for the
standardization of curricula in education is to get conformity with primary and secondary
education curricula ofthe Ministry of Education.

D - Research

The opening and elosing of research laboratories are vvithin the university's authority.
Financial support for scientific research is provided mostly by the university’s income
sources. In addition. projects prepared by the university are also supported by institutions
and organizations such as State Planning Organization (DPT) and The Scientific and
Technological Research Council of Turkey (TUBITAK) (Appendix 7 & 15).

Scientific researehes. in addition to producing information and technology, also contribute to
the enhancement of quality of Education. In other vvords. research and training activities are
carried out in a complementary manner. The fact that the university has an extensive
infrastrueture and high variety of programs gives the opportunity for interdisciplinary studies
in research laboratories and research centers. Hovvever, sometimes problems can arise in the
use of funds constituted from the university's ovvn resources for scientific researehes. For
e\ample. the govemment. at the end of 2003. confiscated the unused portion of the research
fiind. vvhich was formed from the university's ovvn resources and planned to be used in the
follovving years.

E - Entrepreneurship
Atatiirk University aims to possess. apply and disseminate ali types of innovation in the fields

of education and research. There is no obstacle at present for entrepreneurs in receiving
academic support. No financial support for enterprises vvhich require use of resources and
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fund raising can be provided. Hovvever, along wvith the creation of Techno Kent ..ivviv o
university’s strueture, more service will be provided for both researehers and entrepreneurs.

The activities of the University Industry Corporation Center (USIGEM) and Entrepreneurship
Support Center (GIDEM) aiming to advance University-Industry collaboration are going on.
In these centers, current problems are determined and plausible Solutions are discussed in
joint meetings vvith entrepreneurs and industrialists. The entrepreneurs vvho vvish to make
investments and make contribution to the development of the region are given business
development Services. The university started many initiatives vvhich will contribute to the
development of the region. These inelude implementing pilot projects on geothermal heated
greenhouse, aiming produetivity inerease in rural development, conducting advocacy and
promotional activities for hosting Winter Olympics in the future, developing organic
agriculture in the region, supporting vvomen entrepreneurship and developing rural tourism ..
The university gives guidance on many subjects to Small and Medium Enterprises (SM Es)
such as, the development of trade vvith neighboring countries vvith public incentive and credit
Services, introducing the EU Regional Grant Program in the NUTS 1l region, supporting
corporate and civil society organizations and seminars tovvards forming a local trademark.

F - Finance

Financial resources for ali units vvithin the university are formed by subsidies determined vvith
the Budget Lavv. These subsidies. of vvhich the amount and type of expenditure is determined
beforehand and is spent according to the related regulations. Necessary inerease and decrease
in subsidies throughout the budget year can be carried out wvith the approvals of both the
university and ofthe Ministry of Finance in accordance wvith the principles of the related lavv.

Subsidies for buying equipment and large repairs to buildings and special subsidies pertaining
to ali units are ali ineluded in the budget of the Rector’s Office and is allocated by the
Reetor's Office to the units according to amount needed and precedence. Criteria for the
allocation are the grounds of request, university's mission. and the importance and size o f the
service to be produced.

Moveable and immovable properties belonging to the university are managed and used in
accordance vvith the aim ofallocation vvithin the frame of the related lavw and regulations.

Income generated from goods and Services produced by units such as Medical Research
Centers, Faculty of Dentistry, Faculty of Agriculture, Faculty of Engineering and Education
Faculties are gathered at the University Revolving Fund.

The university is avvare of its current potential in terms of creating resources that vvould meet
the region’s need for development. Having various academic units vvithin its strueture. the
University has, in many vvays, the opportunity to create its ovvn resources, especially through
consultancy in the service sector, courses and training seminars. Hovvever. Law and
Regulations play a restrictive role in creating resources.

» 3.2 .2 Evaluation o fthe Curren t Regionaland N ational M arket Situation

The university aims to contribute to the regional and national wvork force through research and
training.  In this respect, wvith its physical infrastrueture and diversified programs. the
university contributes to the society and industry through educated and qualified staff.
especially in the fields of health Services, education. agriculture and livestock. Hovvever.
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limited cmployment opportunities in some fields reduce the quality of ncw students and the
Inotivation of existing ones.

Atatiirk University is an important sourcc of qualificd work forcc rcquircd by the public
seclor. In addition, inslitutions and organizations ot regional and national levels crcatc
cmployment opportunities for Atatirk University graduates, cspccially in agriculture,
livestock and related sectors.

The university is spread approximately éver a 1.200.000 m2 elosed and 32.000.000 m2open
area with the main campus being the largest unit in terms of buildings and area. The Faculty
of Medicine, Faculty of Dentistry, Faculty of Agriculture, Faculty of Engineering, Faculty of
Arts & Sciences, Faculty of Economics and Administrative Sciences, Kazim Karabekir
Education Faculty, Faculty of Theology, Faculty of Fine Arts, Faculty of Communication and
Journalism. and Faculty of Pharmacy are located at the main campus. The Faculty of Fine
Arts, Faculty of Communication and Journalism, Faculty of Pharmacy and the Faculty of
Veterinary Sciences (which is located at a different campus in the city), are the most recently
established faculties. Other faculties are located at neighboring provinces and districts.

The equipment of classrooms and laboratories of faculties located at the main campus can be
thought as sufficient. Problems of offices for teaching staff and classrooms may arise from
opening and commencement of new sub-divisions. However, the lack of individual offices
and. especially. classrooms are tried to be overeome by decreasing the student quotas. On the
other hand. renovations of individual ofFices and classrooms with technologies required for
students-centered education is continuing. With this aim. ali teaching staff are been provided
\vith computers and internet access by the Rector's Office and the internet infrastrueture
throughout the University campus ineluding apartments has been provided for the use of the
academic and administrative personnel. There are 1865 computers provided for the use of
students. 170 of these computers are situated at the Computer Laboratory. 75 at the Computer
Sciences Research and Application Center and the remaining are constantlv open forjoint use
ofthe librarv and other units (Appendix 16).

DiPficulties are experienced at some of the faculties. which are situated outside the main
campus and /or have just been established, in terms of technological materials, physical
infrastrueture and academic positions. The University is \vorking towards the solution of
these problems. Ali of these units use the online databases of which the university is a
member.

Atatirk University owns one of Turkey’s most extensive libraries. \vith its 250,000 printed
and approximately 22.000 electronic books in different languages. The Seyfettin Ozege
Section of the library contains 68,800 rare books, of which 1580 are rare handvvritten pieces.
These books. \vhich are Turkish but written/printed vvith the Arabic alphabet, constitute a
priceless asset for the University. The library stands as an important reference genter for
researehers as some of the handvvritten pieces are unique. There are approximately 180,000
hooks of foreign languages \vritten vvith the Latin alphabet and 100,000 of these are
constantlv used. Sixty percent of these books are in the field of social Sciences, thirty-tvvo
percent in teehnieal Sciences and eight percent in medical Sciences. Reading halis situated at
units also have important number of resources for reference. On the other hand, the
university library' is subscribed to 21.000 scientific magazines vvhich are accessible by ali
units through 35 online databases. The number of printed scientific magazines vvhich the
library has been a subseriber to for many years, is around 750 and this number is decreased to
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350 dite in rfoc development of ihc online libmry in 2005. The univcrsity Iins speni 1.800.000
Nevv Tuiklvh Unu for conUAnI impmvcment Mudicn.

inMilules, with their cxiMing physicnl fncilities condncl foreign Inngungc preparnlion rrninint/
with general mimInistration of mtiMcrs ainl gradiilc programs. Conslriiction has commenced
no as 10 hring logcihcr nll inMitutes »iniler onc roof in énler lo mnke Ihcm morc ciptippcd nnd
beller funelioning.

The university is nlvnrc of thc importnncc of poslgraduale studies for providing quality
education. producing quality scrvices, nchicving scicntific progress, betler training of
academic staiT and incrcasing compctilive strength at national and intemational levels. Wilh
this aim, physicnl and tcchnologic infrastrueture improvements are emphasized in order for

institutes to \vork morc cflfcctivcly.

Research centers conduct their activitics with the aim of contributing to national and
intemational scicntific literatire, and rcalize studies that take on opportunities and threats
which arisc from thc Rcgion’s gcographical location. These centers provide leadership for the
rcgional community by producing projects on such community development areas as organic
agriculturc, livestock, trout farming and beekeeping, vvhich can be considered as an
opportunity for thc region. In addition, two research centers, namely Environmental and
Earthquake Research Centers, on the fields of environment and earthquake are in operation.

The university is well avvare of the necessity of sufficiency in foreign languages as one o f the
important conditions in fomiing a quality culture. It is knovvn that the first tool to be able to
follovw intemational developments, to carry knovvledge produced into intemational
environments, lifelong leaming, effective application of exchange programs and follovving
knovvledge technologies is foreign languages. The Language Teaching Center (DIL-M ER),
vvhich is vvithin the strueture of the university, can not, wvith its current strueture, meet the
demand for foreign language education, vvhich has become an important necessity, and for

this reason, the preparatory work for the establishment of a School of Foreign Languages has .

been completed, vvhich will be equipped for a much more developed and comprehensive
foreign language education.

Insufficient technological equipment and physical infrastrueture is a problem at some high
schools/vocational high schools situated outside of the main campus. Hovvever, the Kelkit
Aydin Dogan Vocational High School is an example in terms of its national and intemational
level of technological equipment and infrastrueture. By bringing quality education together
wvith application and wvith transforming it to produetion, it sets an example from the point of
viewv of its foundation philosophy.

As a result, the university, in many wvays, is the most comprehensive higher education
institution of the region.  Development activities continue for the elimination of

infrastructural restrictions.

The University, as of 2005/2006 academic year, is one of the higher education institutions in
our country vvith the highest number of students. There are 37,515 undergraduate and 4.098
graduate students, totaling 41,613. This situation inereases the importance of effective and
produetive use of ali resources. Human resources especially need to be developed and made
more effective in respect of quality and quantity. As a starting point. a vvide scale staff
analysis vvas found necessary and this analysis vvas ineluded in the university’s strategic plan.
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One of the most important restrictions, vvhich nrc hindering qunlity education and long-term
rescnrch, is the intense desire of academic staff to transfer to other universities in the Wcstern
parts of the country. The most important rcason for this migration is gcographical and social
situntion and harsh elimate of the Region in wvhich the University is situated. The University
is vvorking hard with the understanding of the ncccssity of developing social, cultural and
economic conditions, to kccp migration of academic staff at a normal level. For cxamplc, an
opportimity of an allocation of a university apartment to ali academic staff is being presented,
and tennis courts, an indoor svvimniing pool and sports centers are provided. Education
scrv iccs are provided in a vvell-equipped private primary school for the children of academic
and administrative staff. Academic staff can also benefit from the University Development
Subsidy.

The number of teaching staff as of January 2006 in total is 2549, vvhich consists of 256
professors, 204 associate professors, 705 assistant professors, 179 teaching staff, 176
lecturers, 965 research assistants, 64 specialists. The ratio average of student/academic staff
is 38 and student/teaching staff is 21. Hovvever, important variations vvere observed among
the units in respect of student/academic staff. The university is firstly trying to decrease the
student quotas that are high and/or balance the student/academic staff ratio around ideal
values in programs which have higher student/staff ratios. (Appendix 17).

The university has commenced studies related to matters such as, lack of planning,
accreditation studies and academic staffs excess vvorkload at some of its units, vvhich can be
evaluated vvithin the frame of other restrictions. The accreditation studies and the experience
obtained from these. wvhich constitutes an example at a national level, is planned to be
extended to ali units.

Benefiting largely from its own graduates for forming the university*s academic staff is an
opportunity in respect of meeting the needs of teaching staff. The need for academic staff at
faculties and vocational high sehools. especially at those outside the main campus, is
generally met by our ovwn graduates. Hovvever, this can also be considered as a threat for the
university in terms of opening extemally and the enrichment of the institutional culture. The
encouragement of periodic studies, nationally and intemationally. of academic staff and
provision of means for this end will be usefiil in terms of diminishing these restrictions. The
university units are sending their research assistants to national and foreign universities for
graduate studies for further specialization so as to meet existing and future necessities.

Atatirk University is carrying out studies for its graduates to experience minimal effects of
the unemployment problem, wvhich can be evaluated as another restriction. The university
possesses this core duty and supports the studies of the Erzurum Atatiirk University Graduates
and Members Association (ERATUN), wvhich is organized at national level.  The
establishment ofa career advising and monitoring ¢enter vvithin the strueture of the university,
for personal development is thought to be beneficial for graduates.

The effective use of Academic Consultancy System as envisaged by the relevant direetive
will help students for academic guidance and personal career development.
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.U llow I1 Ihc Institution Trying to Do i1?
SJ | Academic Activities

Atattirk University's academic activities can hc ovcrvicvwed in two areas: education arul
research. In recent ycars, the incrcasc of financial resources reserved for research and the
conslant improvement of physical strueture and technological cquipnicnt has a positive
impact on the researehes carried out at the university, in terms of quality and cjilantity.
improvement cfforts shall be continucd in a resolute manner.

Care has heen taken for research to be carried out according to intemational standards.
During research activities, units, in accordance with their missions, use qualitative and/or
quantitativc, as it is the case in social fields. and theorctical and expcrimental rcscarch
methods, as it is the case in medical, engineering and basic Sciences. Atatirk University.
whilc encouraging interdisciplinary research activities on the one hand, also adopts problem
solving techniqucs, such as aetion research and case studies in the process of research-subject
selection and implementation, in order to create knovvledge and technology vvhich vvill help
incrcase the social and economic vvelfare of the community at regional and national scale.

Atatirk University is revievving educational methods in the light of the rising values of
contcmporary education; and it is carrying out necessary administrative arrangemenls in order
to apply a student-centered education based on lifelong leaming, leaming how to leam. aetive
leaming, structural leaming and flexible leaming approaches. Seminars and meetings are
arranged for raising avvareness of university staff, and academic consultancy to students is
given as wvell.

The academic units have overvievved their curricula in view of their own missions and have
made it compatible wvith the institutions mission. With the amendments to the Tvvo Y ear
University Diploma and Undergraduate Training-Teaching Regulations, the follovving
changes vvere put into effect; shifting from absolute scoring to relative scoring in grading of
student performance, spreading student performance measuring and evaluation to vvhole year.
vvhich once carried out only at the end of the semesters or academic years, inereasing the
number of optional elasses, providing the students wvith the possibility of having courses from
other departments, faculties, universities, both national and intemational. creating aetive
leaming opportunities for students, such as conducting research. preparing projects, individual
leaming, by reducing the total credits required for the graduation, granting double-major and
mindr diploma opportunities for the students vvho reached a particular level of success.
providing the students with summer elasses, vvhich will enable successful students to get an
early graduation and create make-up opportunities for the others.

Package programs, prepared by the Higher Education Council for the faculties of education
and theology and high schools may at first seem to be an obstruction, but they carry
opportunities wvith the optional elasses that they contain. The university is carrying out
necessary studies for optional elasses tovvards the interest and needs of students. Package
programs at the Faculty of Education are carried out tovvards meeting teaching proficiency.
which has been envisioned by the Ministry of Education. For this reason, programs for
secondary education field teaching are structured for 3.5 years and education elasses at
education faculties are structured for 1.5 years. Atatiirk University also implies a three stage
System suitable for the Bologna Process, which consists of undergraduate, master and
doctorate programs for training teachers (except programs of secondary education field
teaching).
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The university incrcascs its infomintion nnd tcchnology investments by consinntly upduting
the technological matcrials it ovvns. Ali academic and administrolivc personnel havc a
computcr-cquipped ofllcc with internet access. it is possible to obtain acccss to publishcd
\vorks along wvith scicntific databases and also to rcach important information resources via
our library, vvhich is quitc cxtcnsive in terms of rare vvorks of art.  Technology transfer is
carried out to givc opportunity to the application of modem education methods. Within this
context, the studies of cstablishment of technological elasses, vvhich havc commenced in
many units (computcrs, ovcrhead projectors, ete.) to rcach an 80 % level in ali units vvithin 3
years and the eficctivc usc of technological matcrials for training and communication areas is
planned.

The university observes closely the technological developments of the vvorld in the areas of
education, medicine, agriculture and livestock. Technologies developed in these areas are
transferred wvith the participation of academic and/or teehnieal staff in national and
intemational seminars, congresses, conferences and fairs, and wvith the exchange programs
carried out intemationally.

Accommodation Services are provided to university students by the Higher Education Credit
and Dormitory Institution, vvhich is independent from the university. Although it is sufficient
in terms of quantity. the service provided needs to be developed in quality (Appendix 18).
There are dining halis situated at the main campus, wvith capacity to serve ali personnel and
students. In addition to this, there are canteen Services (food, photocopy, communication ete)
at ali units. The university also provides approximately 250 students vvith the opportunity of
part time jobs in various units. Health Services are available ali students; Students vvith no
health insurance are taken inside the scope of health insurance. Work is going on for
spreading adaptation activities throughout the University, establishing a student orientation
unit and spreading academic consultancy Services in ali units.

There are cultural centers, conference halis and sports facilities vvithin Atatiirk University's
campus in order for students to carry out scientific, social. cultural and sports activities.

The management of universities is subject to Higher Education Law No. 2547. According to
this lavv. universities are administered by the Reetors. The Reetor assigns vice reetors and
advisors to help in ali different matters. and appoints a general secretary. There are two
different committees in vvhich administration and execution processes are discussed. The
University Administration Committee, consisting of the Reetor, faculty deans and three
professors eleeted by the Senate carry out administration and execution processes. University
Senate vvhich is formed of the Reetor vice reetors, faculty deans, direetors of High Sehools,
Direetors of Institutes and Faculty representatives eleeted from the faculty committees vvorks
as a decision-making organ on processes related to academic matters. The Rector’s Office
provides coordination betvveen units through these committees (Appendix 19).

The faculties are managed by deans who are eleeted from three candidates proposed by the
Reetor and appointed by Higher Education Council. The deans assign assistant deans from
academic staff vvithin the faculty. Department heads are appointed by the dean wvith the
vvritten opinion of the sub-division chairpersons, who are eleeted by the academic staff.
There are two committees vvhere procedures of the faculty administration and management
are performed. The Faculty Management Committee consisting of three professors, vvhich are
eleeted by the dean and Faculty Committee, two associate professors and one assistant
professor. carry out the administration and auditing duties. The Faculty Committee is formed
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under 1thc presidcncy of the dean wvith the participation of department hcads of the faculty and
if there nre nny, institute and high school dircetors connectcd to the faculty and 3 professors. 2
associatc prefessors and | assistant pmfessor eleeted by faculty. On the other hand, there are
commitiocs at faculty, department, and sib-division levels. These committces ensure
participation of teaching stafTinto govcmancc in academic and administrative respeets.

The dean is influcntial in the clTcctive and produetive use of the faculty budget, cffectivc
csccution of education activitics dctcmiining the research policy, forming study committces
and coordinating bctvveen faculty units. Hovvever, the dean is not authorized in allocating
academic and administrative positions, seleeting the students, academic and administrative
promotions and ercating financial resources. The nced for staff and budget proposals are
presented to the Rector with a report stating the grounds of request.

Institutes are units vvhich have been established to coordinate university graduate education
and research activitics. They are managed by direetors appointed by the Rector. The institute
director appoints tvo assistants from among the university staff. ~ There are institute
Administration Committces and institute Committees at the institutes, vvhich run
administrative, cducational and research activities. The institute Management Com mittee is
formcd of the institute Director, assistant direetors and three academics seleeted among 6
candidates proposed by the director and assistant direetors. The institute Committee, on the
other hand is formed by the director, the assistant direetors, and the heads of sub-divisions
that form the institute. The department heads at the faculties are also direetors at the institute
sub-divisions.

The high schools are managed by direetors eleeted by the Rector, the assistant direetors. are
proposed by each director, and appointed upon the approval of the Rector. The management
and training activities are run by the High School Managing Committee and High School
Committee respeetively.

Research centers are opened wvith the proposal of the university senate and approval of Higher
Education Council. Research centers are managed by direetors appointed by the Rector. The
management committee members of these centers are proposed by the director from among
the university’s academic staffand appointed vvith the approval of the Rector.

Students participate in the govemance through participation in the University Senate and in
respeetive unit committees. The Chairman of the Student Committee participates in meetings.
vvhere student affairs and related subjects are discussed upon the invitation of the Rector. The
student representatives at other levels participate upon the invitation of the dean/direetor.

The University’s Student Council consists of departmental student representatives.
Departmental student councils are formed by program representatives. Student
representatives and the Council are eleeted according to rules and regulations set out in the
direetives.

Constituting and funetioning of committees for developing administrative practices that are in
{ine wvith the vision and mission of the University is a necessity. The establishment of a total
quality management unit is planned for this aim.

A great number of teaching staff have been transferring from Atatirk University to other
universities. While this is forming an obstacle to the university, in terms of lack of human
resources, it also has had an effect in the constant renevval of academic staffand inereased the
number ofyoung teaching staff (Appendix 20). It is not only inereasing the need for training
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stafl' to he appointed in order to fiil vacaticics openccl by thosc that have lefi but also the
necessity of rcscarch assistants to nin cficctlve anil produetive education and research at the
academic units. Howcvcr, the university is able to cmploy suffleicnl research assistants fur
edricationa! purposes although cnough posts are not allocatcd by the government,

Promoting and assigning of academic staff al the university is carried out vvith the dircctivc
"Conditions for Application to Assistant Professor, Associatc Professor and Professor Posts
and Principlcs of Exccution’, which was acccptcd by the Atatiirk University senate according
Lavv No. 2547 (Appendix 14).

11te academic units at the university are sending research assistants vvithin their departments
to national and intemational universities for graduate studies in order to mect existing and
future needs. Inaddition, the university is using its ovvn resources effeetively vvith the aim of
dcveloping its human resources in terms of quality and quantity.

4. QUALITY MANAGEMENT AND MONITORING

The quality perspeetive of the institution relies on the total quality management principles
such as fomiing of a quality culture. academic and individual development and continuous
improvement. The University initiated the quality studies at the beginning of the 2000-2001
academic year in the seleeted pilot units, such as Kazim Karabekir Faculty of Education. and
Engineering Faculty. The follovving assurances are carried out in this frame: establishing
accreditation units in aforementioned departmental units, establishing quality circles from
students and teaching staff. both being separate from each other. founding quality
management committees, defining job deseriptions. determining education standards.
appointing vice deans responsible for the management of the quality studies. using the
request or vvishes and suggestions boxes functionally. vvhich are on the data collection
resources. imposing surveys on the students and teaching staff to evaluate faculties.
evaluation and presenting the education process. vvhich is evaluated in the personal activitv
reports by the teaching staff to the administration. In the light of the data obtained. the aim is
10 e.\tend such studies to ali units. With this objeetive. establishment of a Total Quality
Management Unit is planned vvithin the strueture of the Rectors Office. In this respect. a
Slrategic Plan is being prepared wvith the feedback from the partners.

The University believes in the necessity of forming the quality monitoring units/committees
and determining the quality monitoring standards. For this. infomiative and conscious
providing studies have started. and are aimed to he extended throughout the institution in
order to have the participation of academic and administrative personnel. students and other
partners to the total quality management of the University.

In addition. the Higher Education Council Presidency started qualitv improvement studies in
the universities vvith the "Regulation of Academic Evaluation and Quality Development in
Higher Education institutions" published in the Official Gazette in September 20,2005.

in this context;

m  Tovvards the forming of a quality assurance in educational activities; the surveys of
evaluating the completed education process at the end of the academic year, lecture
load forrns for teaching staff at the beginning of every academic year. the continuous
intervievvs wvith students and teaching staff vvithin the academic year, also counseling
provided by teaching staff vvithin the academic year. alumni monitoring surveys in
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various units and faculty evaluation surveys by students and tcaching staffare . .. ..
out rcgularly.

Tovvards thc forming of a quality assurancc in research activities; academic activity
reports (Individual Academic Activity Report, Program/Department Academic
Activity Report, and Faculty/lligh School Academic Activity Report) covering
national and intemational publications, studies such as confcrcncc papers and the
citations rcccived at the completion of one academic ycar, evaluation and observation
reports of scicntific research projects carricd out in terms of regulations, the studies of
quality monitoring by means of doctoratc thesis supervision committccs are
maintained. In addition, thc Univcrsity vvhich appraises the ethical values as a part of
total quality fomtcd thc Ethical Committee for the purpose of applying the ethical
principlcs in the scicntific rescarches, publications, applications of training-cducation
nnd hcalth scrviccs pcrfomicd in academic units and in intcrpcrsonal relationships.

Atatiirk Univcrsity rose quickly in the number of publications in scientific magazines
and joumals vvhich arc ineluded in intemational indices. Although up until around the
ycar 2000. thc University’s position vvas around 20thamong 81 universities in terms of
publication, it vvent up to 1l hplace in 2001, and 5lhin 2003, and then 8lhin 2004 and
2006 (Appendix 21). This inerease in the number of publications, besides the studies
of quality monitoring. is the direct result of enriching the resources of the University
library, improving thc internet infrastrueture, inereasing the on-line databases (I in
2001. two in 2002. 21 in 2003, 27 in 2004, and 35 in 2005). determination of the
criteria of assigning and proniotion of academic personnel and especially the general
improvements on providing project support. This situation is an important indieation
in thc point of the university’s contribution to intemational Science and renevving
itself.

Tovvards the forming of a quality assurance in students’ performances; at the end of
every academic year, the analyses of student success and graduation are done and a
honor and high-honored student ranking system is applied, the tuition of the top 10
students in the second education program is reduced to the value that of the first
education tuition (Second education program provided for the students after 5 pm and
is a separate program from the first education vvhich is provided vveek days from 8 am
to 5 pm). With the changed Exam Regulations for Undergraduate Education-Teaching.
it vas observed that the average success inereased (Appendix 22). In addition. there
are 44 student clubs vvhich help inerease the performances of the students in various
activity areas (Appendix 23). The students, together vvith the scientific activities.
shovved success in social, cultural and sports activities, and received various avvards at
national level.

Tovvards the forming of a quality assurance in the administrative process: the verdicts
of the adjudication conceming the university are also evaluated beside the legal
inspeetion processes. job deseriptions are done at administrative units. the
performance evaluation of the academic and administrative personnel are done b\ the
heads of each unit at the end of each year.

Tovvards the forming of a quality assurance, in entrepreneurship aetivities; the reports
for the Entrepreneurship Center vvithin the strueture of the university. are presented to
the Rector’s Office relating to entrepreneurs for the matters of new investments and
Small and Medium Enterprises (SMEs) vvhich take administrative support Services. in
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lirorder to fulfill its mission in an effective manner, the administration of Atatirk 'Ufnir/'er's'riju
shares its authority and responsibilities vvith its units. It is focusing on the determining and
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strengthening of weak points of the university as a result of the quality monitoring and
cvaluation proccss, \vhich are revealed in the result of evaluation of the quality monitoring
throughout the University. The University expressed its expectations from its administrators,
academic and managerial personnel in the 2006-2008 Strategic Plan vvhich is in prcparation.
In this rcspect, the studies are madc tovvards the development of institutional culture in the
university vvithin the frame oftotal quality management.

5. CONCLUSION

Although it vvas establishcd as a regional university, Atatirk University aims to realize its
mission at national and intemational levels. Atatirk University continues to improvc by
enriching its fifty years cxpcrience vvith modem educational perspeetives and research

methods.

Atatiirk University adopted an education perspeetive relying on research, and revievving the
cfTectivcness of the education in the context of its rising values in order to be compatible vvith
the student-centered education perspeetive, by changing the undergraduate education and
examination regulations. W ithin this frame, the credit hours vvere decreased throughout the
university departments to provide possibilities of aetive leaming such as individual study.
team vvork, project vvork, problem-solving ete. In order to meet the concems and expectations
of the students, to provide means for the development of interdisciplinary vvorking ability of
the students, double-major and mindr programs vvere put into effect (Appendix 24). In
addition, the improvements on the physical infrastrueture and technological instrumentation
are undergoing, in order to facilitate the use various of education methods and to provide the
possibilities of reaching various databases and information resources.

Together vvith defining its aims as to provide Solutions to the problems related to education.
economy, society, culture, health, agriculture and farming of the region, Atatiirk University
also strongly considers the researehes being done on national and intemational levels to be
crucial. In order to fulfill its research mission, produetion of information and technology is
encouraged by financial support for research projects. Hovvever, it is thought that. for the
realization of the University’s mission, the majority of the projects should be of the problem -
solving kind.

In order to realize its mission in more effective vvays, the University strongly considers the
ability of creating its ovvn financial resources. As in other universities, the highest proportion
of available resources for Atatirk University is also provided by the govemment. Hovvever.
because these resources are not enough, the University is highly conscious to create its ovvn
resources and also needs to take aetion in areas such as continuous improvement, in order to
be able to compete vvith its national and intemational institutional competitors, to make
lifelong leaming a vvay of life, and to make educational environments oriented tovvards
application rather than theoretical knovvledge.

With the beliefofthe necessity for creating a continuous quality development system. Atatirk
University is determined to maintain the vvorks related to the necessary administrative
regulations or arrangements vvithin the frame of related lavvs and vvithin its authoritv.
enriching the institution’s culture vvith the universal values and improving the physical
infrastrueture continuously. The institution, in order to create a povverful quality culture.
gives priority to the attempts of becoming an attraction ¢enter due to the necessity of formine
acommon conscious by the effective communication netvvorks and team vvorks, developinti a
devotion to the institution and vvorking together vvith the other partners.
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Considering the perspeetive of total quality management in the ficlds of administration,
education. research. and social scrviccs, the institution planned to sprcad the accrcditation
activitics (cxtemal inspeetion), \vhich \verc previously started in some units, morc rapidly,
throughout thc university. Mence, by rcaching the superior quality level as it aimcd to,
Atatlrk University believes that it shiall be a lIcading university, regionally, nationally and

intcmationally.
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APPENDIX-2

PROGRAMMES UFFERED BY ATATURK UNIVERSITY
AND STUDENT NUMBERS FOR THE ACADEMIC YEAR
2005-2006

FACULTIES

Faculty of Agriculture

Standart Education

Department Student Numbers
Nutritional Engineering 500
Landscape Architecture 136
Agricultural Technology 140
Agricultural Machinery 16
Horticulture 5
Agricultural Structures and Irrigation 6
Field Crops

Animal Husbandry 1
Plant Protection 9
Agriculture Economics 10
Soil 9
Fisheries 3
Agriculture Engineering 786
TOTAL 1636

Faculty of Arts and Sciences

Standart Education Evening Education

Student Student
Department NuUmbers Department Numbers
English Language & Literatiire 342 English Language & Literatire 251
Sociology 129 Sociology 127
Geography 202 I’hysics 194
Physics 379 Turkish Language & Literatire 223
Turkish Language & Literatire 268 History Of Arts 136
Archaeology 152 Historv 211
Mathematics 437 Archaeology 125
History 325 IMathematics 314
Chemistry 264 Geography 203
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APPENDIX-2 (CONT.)

Biology 408 Biology 283
Philosophy 155 Chcniistry 93
Pcrsian Lnngtiage & Literatiire 113 Plilosopliy 139
Arabic Languiage & Literatiire 122 Persian Lnngunge & Literatiire 4
UistoryOfArts 150 Freneh Langiagc & Literatire

Gemian Languiage & Literatire 105 Arabic Language & Literatire 3
Frendi Langiiage & Literatiire 107 Gemian Language & Literatire -
TOTAL 3658 TOTAL 2307
OVERALL 5965

Faculty of Economics and Administrative Sciences

Standart Education Evening Education
Department Student Department Student
Numbers Numbers
Management 563 Management 410
Economics 529 Economics 361
TOTAL 1092 TOTAL 771
OVERALL 1863

Faculty of Medicine

Standart Education

Department Student Numbers
TOTAL 799

Faculty of Dentistry

Standart Education

Department Student Numbers
TOTAL 283

Scanned wvith
(2 CamScanner



Faculty of Education

APPENDIX-2 (CONT.)

Standart Education

Department

Teacher Training in Biology
Teacher Training in
Mathemetics at Primary
School Level

Teacher Training at
Pre-school Level

Teacher Training in
Mathemetics

Teacher Training in History
Teacher Training in
Philosophy Groups
Teacher Training in Social
Studies

Teacher Training in Chemistry
Physical Training & Sports
Teacher Training in
Geography

Teacher Training in Turkish
Manguage & Literatiire
Teacher Training in Music
Teacher Training at Primary
School Level

Teacher Training in English
Teacher Training in Arts
Guidance and Psychology
Counselling

Teacher Training in Computer
Science & Teaching Tech.
Teacher Training in Physics
Teacher Training in Turkish
Teacher Training in Sciences
Teacher Training in French
Teacher Training in German

TOTAL
OVERALL

Student
Numbers
249

407

243

299
248
240

407

251
176

234

352
143
557

473
137

18]

230
4217
411
107
116

6075

Evening Education

Department

Teacher Training in Biology
Teacher Training in
Mathemetics at Primary
School Level

Teacher Training at
Pre-school Level

Teacher Training in
Mathemetics

Teacher Training in Social
Studies

Teacher Training in Turkish
Language & Literatire

Teacher Training at Primary
School Level

Teacher Training in English
Teacher Training in Arts
Guidance and Psychology
Counselling

Teacher Training in Physics
Teacher Training in Turkish
Teacher Training in Sciences

‘eacher Training in German

8465

Student
Numbers

311

197

310

470
315

139

326
316

2390
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APPENDIX-2 (CONT.)

Faculty of Engincering

Standart Education

Student
Department

Numbers
Chemical Engincering 286
Civil Engincering 284
Environmental Engincering 231
Mechanical Engineering 304
Elcctrical & Electronics

. 60

Engineering
TOTAL 1092
OVERALL

Faculty of Theology

Evening Education

Student
Department

Numbers
Chemical Engineering 220
tivil Engineering 238
Environmental Engineering 218
Mechanical Engineering 241
rOTAL 771

1863

Standart Education

Department

Theology
Teacher Training in Religious Culture and
Ethics at Primary School Level

TOTAL

Erzincan Law School

Student Numbers
147

179
326

Standart Education

Department
TOTAL

Student Numbers
352
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APPENDIX-2 (CONT.)

Agn Faculty of Education

Standart Education

Department Student
Numbers
Teacher Training at Primary
School Level 592
Teacher Training in Turkish 183
Physical Training & Sports 160
Teacher Training in Social
Studies 179
Teacher Training in Sciences 383
Teacher Training in Arts 142
TOTAL 1639
OVERALL

Erzincan Faculty of Education

Standart Education

Department Student
Numbers

Teacher Training in Sciences 241

Teacher Training at Primary 631

School Level

Teacher Training in

Mathemetics at Primary 266

School Level

Teacher Training in Music 44

Teacher Training in Social

Studies 229

Physical Training & Sports 162

Teacher Training in Turkish 242

TOTAL 1815

OVERALL

Evening Education

Department Student
Numbers

Teacher Training at Primary
School Level

Teacher Training in Turkish
Physical Training & Sports
Teacher Training in Social
Studies

Teacher Training in Sciences
Teacher Training in Arts
TOTAL

580

580
2219

Evening Education

Student
Department

Numbers
Teacher Training in Sciences
Teacher Training at Primary
School Level

Teacher Training in
Mathemetics at Primary
School Level

Teacher Training in Music
Teacher Training in Social
Studies

Physical Training & Sports
Teacher Training in Turkish

TOTAL

599

599
2414
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APPENDIX-2 (CONT.)

Faculty of Fine Arts

Standart Education Evening Education
b Student b ¢ ¢ Student
epartmen
epartment Numbers P Numbers
Music Sciences 82

Traditional Turkish

Handicrafts 195

Painting 4 Painting 74
Graphic Design 76 :

Performing Arts 91

Sculpture 37

TOTAL 515 TOTAL 74
OVERALL 589

Faculty of Communication & Journalism

Standart Education

Department Student Numbers
Radio, Cinema & Television 179
Journalism 86
TOTAL 265

Faculty of Pharmacy

Standart Education

Department Student Numbers
TOTAL 136

Faculty of Veterinary Sciences

Standart Education

Department Student Numbers
TOTAL 229
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APPENDIX-2 (CONT.)

Bayburt Faculty of Education

Standart Education

Department Student Numbers
Teacher Training at Primary School Level 152
Teacher Training in Sciences 121
TOTAL 273

Erzincan Faculty of Arts and Sciences

Standart Education

Student Numbers

Turkish Language and Literatire 82
Mathematics

80
TOTAL 162
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APPENDIX-2 (CONT.)

HiIGH SCHOOLS

School ofNursing

Standart Education
Department Student Numbers

TOTAL 335
School of Physical Training and Sports

Standart Education

Department Student Numbers
Sports Teacher Training 179

Coach Training 82

Sports Organization & Management 86
TOTAL 347

Erzurum School of Health Services

Standart Education

Department Student Numbers
Midwifery 120
Nursing 251
TOTAL 371

Erzincan School of Health Services

Standart Education

Department Student Numbers
Nursing 191 .
TOTAL 191

Agn School of Health Services

Standart Education

Department Student Numbers
Nursing 89
TOTAL 89
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APPENDIX-2 (CONT.)

VOCATIONAL HIGH SCHOOLS

Erzurum Vocational High Scliool

Standart Education Evening Education
Department Student Department Student
Numbers Numbers
Electric 141 Machinery 71
Tourism 156 Fumiture Decoration 73
Construction 111 Accounting 95
Marketing 98 Chemistry ]
Accounting 147 Electric 99
Radio-Tv Broadcasting 101 Marketing 100
Automotive 123 Tourism 4
Machinery 126 Accounting 115
- - Handicrafts 68
Childcare 114
Machinery (B) 74
_ - Industrial Electronic 102
Electronic Communication 89
Automotive 91
Construction 77
- - Textile 72
TOTAL 1003 TOTAL 1381
OVERALL 2384

Health Sciences Vocational High School

Standart Education

Department Student Numbers
Anaesthesia 49
Radiology 52
Medical Laboratory 51
Ambulance & Emergency Care 52
Medical Documentation & Secretariat. 48
TOTAL 252
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APPEND!X-2 (CONT.)

Erzincan Vocational High School

Standart Education

Student
Department N UM bers
Electric 191
Construetion 88
Accounting 191
Machinery 119
Industrial Electronic 84
Computer Systems & 87
Software
Office Management & 105
Secretary Programme
industrial Automation 50
Land Surveying 70
Automotive. 83
Law 132
TOTAL 1200
OVERALL

Bayburt Vocational High School

Standart Education

Student
Department Numbers
. 115
Accounting
Office Management & 88
Secretary Programme
Marketing 82
International Trading 91
Chemical Technology 85
TOTAL 461
OVERALL

Evening Education

Student

Department Numbers
Electric 76
Construetion 27
Accounting 163
industrial Electronic) 30
Electronic Communication 48
Computer Systems &

90
Sofhvare
Computer Systems &

98
Sofhvare
Textile 36
Fumiture Decoration 29
TOTAL 597

1797

Evening Education

Student
Department Numbers
Computer Systems & 88
Software
industrial Electronic 42
TOTAL 130

591
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APPENDIX-2 (CONT.)

Erzincan Theology Vocational High Scliool

Standart Education

Department Student Numbers
TOTAL

Pasinler Vocational High School

Standart Education

Department Student Numbers
Natural Gas & Heating Technology 55
Accounting 88
Construction Technology 24
TOTAL 167

Askale Vocational High School

Standart Education

Department Student Numbers
Natural Gas & Heating Technology 95
Accounting 109
Electric Programme 78
TOTAL 282

Oltu Vocational High School

Standart Education

Department Student Numbers
Carpet Workshops 48

Milk & Milk Products ,
Nutrition Technology 107
Marketing 83

Metal Processing 34
Accounting 127
TOTAL 399
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APPENDIX-2 (CONT.)

Refahiye Vocational High School

Standart Education

Department
Accounting
Electric
TOTAL

ispir Vocational High School

Standart Education

Department

Marketing

Accounting

Office Management & Secretary Programme
Greenhousing

Field Crops

Fisheries

Beekeeping

Management

TOTAL

Narman Vocational High School

Standart Education

Department
Medical Documentation & Secretariat

Office Management & Secretary Programme
Nutrition Technology

Accounting
Construction Technology

TOTAL

Student Numbers

109
72
181

Student Numbers

71
126
108
5
19
22
6
a

448

Student Numbers

39
96
74
106
n
326
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APPENDIX-2 (CONT.)

Tercan Vocational High School

Standart Education

bppartment Student Numbers
Ivrcountmg 126
Pisheries 53
piectnc 29
Office Management & Secretary Programme 73
TOTAL 281

Hinis Vocational High School

Standart Education

Department Student Numbers
Fisheries 24
Animal Husbandry 4
Nutrition Technology 49
TOTAL 77

Agn Vocational High School

Standart Education

Student Numbers

Department

Accounting

Computer Systems & Sofnvare 10
Machinery 78
Electric 79
Design 35
TOTAL 3371

Kelkit Aydin Dogan Vocational High School

Standart Education
Student Numbers

Department 90
Computer Systems & Softvvare 7
Industrial Electronic___ 92
Orcanic Apriculture 83
Accounting 336
TOTAL
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INSTITUTES

MASTER

APPENDIX-2 (CONT.)

Standart Education

Institute

Health Sciences

Natural & Applied Sciences
Social Sciences

Modem Turkish History &
Principles of Atatlrk

TOTAL
OVERALL

DOCTORATE

Institute

Health Sciences

Natural & Applied Sciences
Social Sciences

Student
Numbers
132
1125
1534

22

Institute

2813

Standart Education

Modem Turkish History & Principles of

Atatlrk
TOTAL

OVERALL (INSTITUTES)

Evening Education

Social Sciences

TOTAL
2917

Student Numbers
172
485
509

15
1181

4098

Student
Numbers

104

104
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APPENDIX-2 (CONT.)

INSTITUTE OF NATURAL & APPLIED

SCIENCES AS TO MAIN DISCIPLINE FOR THE LAST FIVE YEARS

MASTER

Main Discipline
Horticulture
Plant Protection
Nutritional Eng.

Fisheries
Landscape
Architecture

Agricul. Economics
Agricul. Machinery
Agricul. Structures &
Irrigation

Field Crops

Sail

Animal Hushandry
Environmental Eng.
Chemical Eng.
Mechanical Eng.
Civil Eng.

Electric & Electronic
Eng..

Physics
Chemistry
Biology

Mathematics
Secondary Education
Mathematics

Biology Education
Physics Education
Chemistry Education
Math. Education
Primary Education
Computer Sciences
TOTAL

2000-2001
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2
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appENDIX-2 (CONT.)

HVMBEROFGRADUATESOF THE INSTITVTE OF L
APPLIEDSCIENCESAS TOM M MSCIPLmEFORT? *'f 1+

not available

feng-
. 4 4 4 A

Physics 8 7 6 3

Chemistry ! 4

Riolonv ! 4 : 2

Mathematics 1 8 2 3

Secondaly Education

Mathematics

fiology Education 2 1 1 1

’hysics Education 2 1

Chemistry Education 1 3 1 1 2

Math. Education 1 2 2 2

Primary Education NOT AVAILABLE

TOTAL 29 66 5> 1 43 | 39
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APPENDIX-2 (CONT.)

M A CTKR (AVITHOUT THESIS)

"MnPiscipling 2000-2001  2001-2002  2002.2003 2003-2004  2004-2005
gT~ndary Education Mathematics

Rinlogy Education 45
Physics. Education 68 9
rhemistry Education 64 87
Math. Education 85
TOTAL 137 309

NUMBER OF GRADUATES OF THE INSTITUTE OF HEALTH SCIENCES ASTO
MAIN DISCIPLINE FOR THE LAST FIVE YEARS

MASTER

Main Disciptine 2000-2001 2001-2002 2002-2003 2003-2004 2004-2005
Medicial Sciences 1 Ti 1
Dentistly

Pharmacy 2

Nursing 3 10

Physical Training & Sports —2-

Veterinerinary Sciences

TOTAL 1 18 25

NUMBER OF GRADUATES OF THE INSTITUTE OF HEALTH SCIENCES ASTO
MAIN DISCIPLINE FOR THE LAST FIVE YEARS

DOCTORATE
2000-2001  2001-2002  2002-2003 2003-2004  2004-2005

Anabilim dali
1 13

Medicial Sciences
Dentistry 10

Pharmacy

Nursing

Physical Training & Sports

Veterinerinary Sciences " 25 17 17

TOTAL
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NUMBER OF GRADUATES OF THE INSTITUTE OF SOCIAL SCIENCES AS TO

APPENDIX-2 (CONT.)

MAIN DISCIPLINE FOR THE LAST FIVE YEARS

MASTER

Main Dlsclpline

Gcerman Lancuaec & Literature
Archeolopy

Geopraphy

Eastcm Lanpuapes & Literatire
Philosophy

Freneh Lanpuagc & Literatire

Enplish Lnnpuacc & Literatire
History of Arts

Sociolopy

History

Turkish Language & Literatlre
Photographv

Traditional Turkish Handicrafts
Sculpture

Music Sciences

Painting

Performing Arts

Economy

Manaeement

Philosophy and Religion Sciences
History of islamic Religion and Arts
Basic islamic Sciences

Education Sciences

Fine Arts Education

Primary Education
Secondary Education Social Sciences

Education

Secondary Education Teacher Training
Turkish Education

Foreign Languages Education
Journalism

Radio TV and Cinema

Private Law

Public law

TOTAL

2000-2001  2001-2002
8 5
2 1
2 5
1 4
3 3

1
1 1
4 6
8 3
1 1
1
3 -
1 4
1 5
19 18
2 8
1
10 10
14 7
8 5
6 17
3 6
3 2
6 2
4
107 120

2002-2003

16
241

356

2003-2004

A O NN R -

N s W

162

216

2004-2005

1

~

N b O

190
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APPENDIX-2 (CONT.)

NUMHEU

Turkish Lnnftunue & Literatire
Photoarmphy

Trmlitionnl Turkish Hindicrnfls
Sculpturc

Music Sciences

Painting

PerforminK Arts

Economy

MnnnRcment

Philosophy nnd Rcurlioii Sciences
History of Isinmic Rcliftion nnd Arts
Basic Islnmic Sciences

Education Sciences

Fine Arts Education

Primary Education

Secondary Education Social Sciences
Education

Secondary Education Teacher TrnininR
Turkish Education

l'oreiRil LaliRilaRcs Education
Journalisin

Rndio TV nnd Cincmn

Privnlc Law

Public Inw

TOTAL 33

CIHADUA 11'S OK THE INSTITUTEOKSNN a t.
MAIN DISCIPLINE FOR T

Iliaw S S ffl® SASTO

12

37 53 46 40
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STUDENT NUMBERS AND DISTRIBUTION AS TO FACULTIES SINCE THE FOUNDATION OF ATATURK UNIVERSITY

Faculty of Arts and
Sciences

Faculty of Agriculture

Faculty of Economics and
Administrative Sciences

Faculty of Medicine
Faculty of Education
Faculty of Theology
Faculty of Dentistry
Faculty of Engineering
Erzincan Law School

Agri Faculty of Education

Erzincan Faculty of
Education

Faculty of Fine Art

Faculty of Pharmacy

Faculty of Communication
and Journalism

.Faculty of Veterinary
IScicnces

1Bayburt Faculty of
\E.ducation

\Erzincan Faculty of Arts
land Sciences

1957

1957

1964

1965

1982

1970

1970

1982

1986

1992

1992

1992

1997

1997

1997

2002

2003
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STUDENT NUMBERS AND DISTRIBUTION AS TO HIGII SCHOOLS SINCE THE FOUNDATION OF ATATUFAC VTN\VEF.S\TN

/ high schools

School ofNursing

School of Plhiysical Training
And Sports

Erzurum School of Health
Services

Erzincan School of Health
Services

Agr School of Health Services
Erzurum Vocational High Sch.
Erzincan Vocational High Sch.

Health Sciences Vocational
Training School

Erzincan ilahiyat M.Y.O.
Bayburt Vocational High Sch.
Pasinler Vocational High Sch.
Askale Vocational High School
Oltu Vocational High School
Refahiye Vocational High Sch.
Narman Vocational High Sch.
ispir Vocational High School
Tercan Vocational High School
Hinis Vocational High School
Agr Vocational High School
Kelkit Vocational High School

TOTAL

Datc of
Foundation

1977

1992

1997

1994

1994
1981
1980

1991

1991

1990
1993
1993
1993
1993
1995
1995
1995
1998
2001
2000

1

Enrollcd

1958

Elisting

Enrollcd

1960
Ei

APPENDIX-3 (CONT.)

isting



UIAA  pauuedsS

APPENDIX-3 (CONT.)

STUDENT NUMBERS AND DISTRIBUTION AS TO INSTITUTES SINCE THE FOUNDATION OF ATATURK

UNIVERSITY
2
INSTITUTES D;ilt_ehOf 1990 N 2000 o 005 o
Establishment gnrolled  Existing  Enrolled  Existing  Enrolled  Existing
Institute of Social Sciences 1982 . 337 333 998 952 2147
Institute ofNatural and Applied Sciences 1982 - 214 138 462 788 1610
Institute of Health Sciences 1982 116 73 183 100 304
Institute of Modem Turkish History and 1077
Principles of Atatlrk 19 12 24 10 37
Institute of Turkish Studies* 1992 _
Institute of Fine Arts* 1992 _ . . _ _ _
TOTAL - 686 556 1667 1850 4098

* No graduate studies .



NUMBER OF STUDENTS REGISTERED AT ATATURK UNIVERSITY YN2000-2006 PERIOP

2000 2001 2002
VOCATIONAL HiGH SCHOOLS Associatc Dcg. Undergr. Master Doctorate Total Associate Dcg. Undergr. Master Doctorate Total Associate Dcg. Undergr. Master Ooctormte Total \
Erzurum Vocational High School 488 488 514 514 1162 1 m2\
Health Services Vocational High Sch. 101 101 104 104 99 991
Erzincan Vocational High School 568 568 587 587 783 7831
Bayburt Vocational High School 212 212 188 188 314 3141
Pasinler Vocational High School 90 90 80 80 104 1041
Refahiye Vocational High School 103 103 101 101 120 1201
Oltu Vocational High School 131 131 132 132 151 151
Askale Vocational High School 77 77 84 84 101 101
ispir Vocational High School 140 140 226 226 130 130
Narman Vocational High School 103 103 120 120 107 1071
Tercan Vocational High School 87 87 93 93 52 52
Hinis Vocational High School 30 30 25 25 un 1
Agri Vocational High School 220 2201
FACULTIES AND HiGH SCHOOLS
Faculty of Dentistry 53 5 . 53 5: 53 53
Faculty of Arts and Sciences 1274 J— 1274 1303 e e 1303 132. 1325
Faculty of Econ. & Admin. Sciences 450 450 452 452 45( 450
Faculty of Theology 134 134 125 125 105 105
Faculty of Education 2313 2313 2319 . 2319 2144 2144,
Faculty of Engineering 440 440 . 433 433 410 410
Faculty of Medicine 113 13 T 124 124 128 1281
Faculty of Agriculture 330 330 331 331 318 31SI
Faculty of Fine Arts 1i8 118 143 e 143 149 149i
Erzincan Law School 63 63 R 82 82 83 83
Agri Faculty of Education 707 707 613 613 609 609
Erzincan Faculty of Education 774 774 722 722 628 628i
Faculty of Pharmacy 32 2 . 32 32 32 32
Fac. of Communication & Journalism 41 41 - Ao 41 40 40i
Faculty of Veterinary Sciences 32 32 41 41 38 38
School of Nursing 82 82 83 83 83 83
School of Physical Training & Sports 75 75 Ut 60 60 41 41
Erzurum School of Health Services 94 94 93 93 94 94
Erzincan School of Health Services 32 32 32 32 31 311
INSTITUTES
Institute of Social Sciences 262 71 333 473 55 528 474 61 5351
Ins. of Natural & Applied Sciences 92 46 138 435 86 521 488 75 563
Institute o f Health Sciences 37 36 73 44 19 63 37 21 58
Ins. of Md. Tr, His. & Pr. of Atatiirk 5 7 12 5 4 9 9 2 11

TOTAL 2130 7157 396 160 9843 2254 7082 957 164 10457 3354 6761 1008 159 U282i
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vocational high schools
Erzurum Vocational High School
Health Services Vocational High Sch.
Erzincan Vocational High School
Bayburt Vocational High School
Pasinler Vocational High School
Refahiye Vocational High School
Oltu Vocational High School
Askale Vocational High School
ispir Vocational High School
Narman Vocational High School
Tercan Vocational High School
Hinis Vocational High School
Agri Vocational High School
Kelkit Vocational High School
FACULTIES AND HiGH SCHOOL,S
Faculty of Dentistry

Faculty of Arts and Sciences

Faculty of Econ. & Admin. Sciences
Faculty of Theology

Faculty of Education

Faculty of Engineering

Faculty of Medicine

Faculty of Agriculture

Faculty of Fine Arts

Erzincan Law School

AQgri Faculty of Education

Erzincan Faculty of Education
Faculty of Pharmacy

Fac. of Communication & Joumalism
Faculty of Veterinary Sciences
Bayburt Faculty of Education
Erzincan Faculty of Arts & Sciences

School of Nursing

School of Physical Training & Sports

Erzurum School of Health Services

Agri School of Hcallh Services
INSTITUTES

Ins of Nalural & Applied Sciences
Institute of Health Sciences

Ins. of Md. Tr. His. & Pr. of Atatilirk
n TOTAL

Associate Deg.

903
101
485
155
44
51
88
96
98
48
72
37
83
92

2351

Undergr.

55
1394
451
84
2133
447
124
339
148
83
608
648
32
72
41
106

83
101
94

31

*127

APPENDIX-3 (CONT.)
NUMBER OF STUDENTS REGISTERED AT ATATURK UNIVERSITY IN 2000-2006 PERIOD (CONT.)

2003 2004
Master Doctorate Total kssociate Deg. Undergr. Marter Doctorate Total
903 962 962
101 100 100
485 570 570
155 278 278
44 53 53
51 74 74
88 153 153
96 108 108
98 186 186
48 119 119
72 111 1m
. 37 22 22
1 83 168 168
92 114 114
55 54 54
1394 1465 1465
451 365 365
84 85 &
2133 2018 201S
447 477 47-
124 126 1<
[ 339 345 34
148 15C 15D
---- T 83 83 83
608 604 604
648 627 627
32 33 33
72 c 70
41 43 42
106 225 229
- 8l 81
83 83 83
101 10 103
94 93 93
53 5. 5
31 3: 32
580 129 709 ! 7221 1161  S3S
596 139 735 593[ Y 751
32 32 64 ! 42 37 i
12 %OH 301 loyu% 10— 7250f iA— 4 —!—IMI4

956
99
644
317
87
78
221
109
256
213
136
52
173
132

“tn)

4irroeiatr Deg. Undergr.

54
1440
372
85
1909

71"/

2005
Marter

*

613
46

7
t-rtt/

«|

Doctorate Total

956

99
644
317

87

78
221
109
256
213
136

52
173
132

54
1440
372
85
1909
477
127
361
146
82
607
626
41
73

238
811
83/

1001
93/

54/

31

20Si 952
17si 7SS
54 100

X7
+mt—LtSSV



APPENDIX-3 (CONT
NUMBER AND DISTRIBUTION OF STUDENTS iN 2000-2006 PERIOD

263
5564
2057

517
9374
1933

807
1694

514
314
2581
2875
127
158
114
335
273
368
116

2000 2001

VOCATIONAL HiGH SCHOOLS Associate Dcg. Undergr. Mastcr Doctorate Total Associate Dcg. Undergr. Master Doctorate Total Associate Deg. Undergr.
Erzurum Vocational High School 1321 1321 1236 1236 1899
Health Services Vocational High Sch. 218 218 230 230 217
Erzincan Vocational High School 1633 1633 1655 1655 1880
Bayburt Vocational High School 442 442 443 443 598
Pasinler Vocational High School 233 233 212 212 225
Refahiye Vocational High School 188 188 218 218 260
Oltu Vocational High School 248 248 287 287 296
Askale Vocational High School 182 182 208 208 240
ispir Vocational High School 182 182 362 362 378
Narman Vocational High School 217 217 223 223 252
Tercan Vocational High School 160 160 186 186 144
Hinis Vocational High School 58 58 61 61 43
Agri Vocational High School - - - - 220
Erzincan Thcology Voc. High Sch. 26 26 6 6 2
FACULTIES AND HiGH SCHOOLS

Faculty of Dentistry 232 232 251 251

Faculty of Arts and Sciences 5873 5873 5710 5710

Faculty of Econ. & Admin. Sciences 2003 2003 2011 2011

Faculty of Theology 967 967 773 773

Faculty of Education 8748 8748 9157 9157

Faculty of Engineering 1934 1934 1903 1903

Faculty of Medicine 871 871 835 835

Faculty of Agriculture 2026 2026 1824 1824

Faculty of Fine Arts 486 486 483 483

Erzincan Law School 296 296 299 299

Agn Faculty of Education 3011 3011 2816 2816

Erzincan Faculty of Education 2831 2831 3050 3050

Faculty of Pharmacy 92 92 119 119

Fac. of Communication & Joumalism 84 84 125 125

Faculty of Veterinary Sciences 31 31 75 75

School of Nursing 335 335 343 343

School of Physical Training & Sports 300 300 302 302

Erzurum School of Health Services 374 374 355 355

Erzincan School of Health Services 60 60 88 88

INSTITUTES

institute of Social Sciences 583 415 998 930 410 1340

Ins. of Natural & Applied Sciences 204 258 462 561 291 852

institute of Health Sciences 63 1201 183 83 120 203

Ins. of Md. Tr. His. & Pr. of Ataturk 12 12 24 1 16 27

TOTAL 5108 30554 862 805 37329 5327 30519 1585 837 38268 6654

29984

2002

Mastcr Doctorate Total \
1599i
217
18S0i
598
225
260
296
240
378
252
144
43
220

263
5564
2057

517
9374
1933

807
1694
514
314
2581
2875
127
158
114
335
273
368
116

1135 356 1491
873 292 1165
97 120 217
n 18 29

2116 786 39540
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rviny lyrtonviDu i'lUN OF STUDENTS IN 2000-2006 PERIOD (CONT.)

i i 2003 2004 .
VOCATIONA_L HIGH SCHOOLS  Assodate Deg. Undergr. Master Doctorate Total Assodate Deg. Undergr. Master Doctorate Total Assodate Deg. Undergr. Mzggtser Doctorate Total J1
Erzurum Vocational High School 2212 2212 2328 2328 2384 saga1
Health Services Vocational High Sch. 211 211 234 234 252 s0i
Erzincan Vocational High School 1796 1796 1565 1565 1797 17971
Bayburt Vocational High School 460 460 536 536 591 5911
Pasinler Vocational High School 171 171 140 140 167 1671
Refahiye V.ocatlon.al High School 206 206 170 170 181 181
Oltu Vocational High School 259 259 280 280 399 3991
Askale Vocational High School 271 271 280 280 282 282
ispir Vocational High School 287 287 307 307 448 448
Narman Vocational High School €, ., 161 200 200 326 326
Tercan Vocational High School 130 130 209 209 281 28
Hinis Vocational High School 59 59 54 54 77 77
Agn Vocational High School 273 273 282 282 337 337
Kelkit Vocational High School 92 92 205 205 336 336
FACULTIES AND HiGH SCHOOLS
Faculty of Dentistry ~— commmmeeeem 268 o 268 286 286 283 283
Faculty of Arts and Sciences 5602 5602 5757 5757 5965 59651
Faculty of Econ. & Admin. Sciences 2012 — 2012 1931 1931 1863 18631
Faculty of Theology 447 447 380 380 326 3261
Faculty of Education _ 9365 9365 8942 8942 8465 84651
Faculty of Engineering 1992 T 1992 2001 2001 2082 20821
Faculty of Mcdicine 791 791 771 771 799 799
Faculty of Agriculture '. 1615 1615 1582 1582 1636 16361
Faculty of Fine Arts 532 532 569 569 589 5891
Erzincan Law School 333 333 342 342 352 352
Afin Faculty of Education 2401 2401 2292 2292 2219 2219
Erzincan Faculty of Education oo 2693 2693 2520 2520 2414 2414
Faculty of Pharmacy 123 123 124 124 136 136
Fac. of Communication & Joumalism 199 199 229 229 265 265
Faculty of Veterinary Sciences 151 151 189 189 229 229
Bayburt Faculty of Education 106 106 328 328 539 539
Erzincan Faculty of Arts & Sciences — - 81 81 162 162

School of Nursing 341 341 351 351 335 335
School of Physical Training & Sports 294 294 323 323 347 347
Erzurum School of Health Services 368 368 370 370 371 371
Erzincan School of Health Services =~ 150 © 150 179 1791 191 191
Afin School of Health Services - 31 31 62 62 89 89

INSTITUTES

Institute of Social Sciences 1232 402 1634 509/ 2147/
Ins. of Natural & Applied Sciences 1048 346 1394 4851 1610l

Institute of Health Sciences 98 129 227 1721 3041

Uns. of Md. Tr. His. & Pr. of Atatiirk _ 14 13 27 15/ 37/

I TOTAL 2392 890 39684 6790 296009,
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Central Heating
(24) Water Supply Centre

(25) Aquarium Fish Rearing Facility
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Slaughtertiouse
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School of Sports and Physical Traning
(2j) Computer Centre

(30) Mosque

(S|) GuestHouse

(3) Graduate School
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APPENDIX-5

UN.iTS OF ATATURK UNIVERSITY
IN MAIN and neighroring provinces

ERZURUM

1 Main Campus
2 Askale Vocational High School
3 ispir Hamza Polat Vocational High School
Oltu Vocational High School
Narman Vocational High School
Pasinler Vocational High School
Hinis Vocational High School

9 Refahiye Vocational High School
10 Tercan Vocational High School

ERZINCAN AGRI
8 Erzincan Faculty of Education 11 Agn Faculty of Education
Erzincan Faculty of Arts and Sciences Agn School of Health Services
Erzincan Faculty of Law Agn Vocational High School

Erzincan Vocational High School BAYBURT

12 Bayburt Faculty of Education
Erzincan Theology Vocational High School Bayburt Vocational High School

GUMUSHANE
13 Kelkit Aydin Dogan Vocational High School

Erzincan School of Health Services
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APPENDIX-6

AGREEMENTS AND PROTOCOLS (WITH FOREIGN INSTITUTIONS)

Corresponding University
Tashkent State institute of Eastem Studies

USA Pittsburgh University

Hodja Ahmet Yesevi International Kazakh-Turkish University
The Ohio State University
Morrisville State College- State University of New York
State University of New York
College of Agriculture and Technology at Cobleskill
State University of New York at Syracuse
College of Environmental Science of Forestry (SUNY-ESF)
University of New York
College of Agriculture and Life Sciences- Comell

EU Centre of Education and Y outh Programmes

Kyrgyzstan-Turkey Manas University

Korkut Ata State University
University of New York
College of Agriculture and Technology at Cobleskill (SUNY)

National Taipei University R.0.C, Taiwan
National Chung Hsing University Taichung, Taiwan

Subject of the Agreement

Academic Cooperation
Academic Cooperation

(in the field of Medicine)

Academic Cooperation
Academic Cooperation
Academic Cooperation

Academic Cooperation

Academic Cooperation

Academic Cooperation

Erasmus Pilot

Implementation Agreement

Academic Cooperation
Academic Cooperation

Academic Cooperation

Magna Charta
Academic Cooperation
Academic Cooperation

Date of Signing

14.12.2000

17.01.2002

2002
20.01.2003
18.09.2003

19.09.2003

22.09.2003

14.01.2004

11.03.2004

22.10.2003-
25.03.2004
02.06.2005

08.06.2005

08.06.2005
20.01.2006
23.01.2006
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APPENDIX-7

Projects Supported by State Planning Organization
within the Last Five Years

ATATURK UNIVERSITY

12 -11 -

i il |

2001 2002 2003 2004 2005
YEARS
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collaboration agreement with university of nebraska
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APPENDIX-0

COOPERATION protocol for
AGRI MOUNTAIN NOAH’S ARK RESEARCH PROJECTS

(TENTATIVE)

1. This Protocol is valid only after the required permissions from the related institutions of
Republic of Turkcy (Security Units of the Prime Ministry, Headquarters of the General
Staff, Ministry of Foreign Affairs, Ministry of Internal Affairs, Ministry of Cuiture and
Tourism, Atatiirk University) are granted.

Following conditions are sought in applications for permission:

a) Applications are evaluated annually and are made to the foreign delegations of
Republic of Turkey or to the Ministry of Foreign Affairs through the delegation of the
country of which the applying researcher is a national. The deadline for applications is
the end ofthe official workday ofthe first Monday of April ofeach year.

b) Documents that should be in the application folder (6 copies ofthe folder should be
presented) are as follows:

Detailed project proposal (each project must include project’s objective, summary
of literatire, methods to be implemented, expected benefits, expected outcomes,
approximate project costs and list of expenses, demanded time -start/end-,

references, ete.).
Detailed resumes ofthe persons who will participate in the project.
Presentation (as summaries) of people or institutions that are supporting the

project.
Origins, amount and documents of proof of the financial resources available for

the realization ofthe project.
Detailed deseription of the area that is demanded for the research and the borders

ofthe area.

¢) Ministry of Foreign Affairs sends the application folders to relevant
institutions in order to get their opinion.

d) Scientific evaluations of the projects are carried out by the Archaeology
Department ofthe Faculty of Arts and Sciences of Atatirk University.

e) If the opinions of ali relevant institutions are positive, the decision of grant
of permission is informed to the applicant group by the Ministry of Foreign Affairs in

written form.

1) In case the research site stated in the projects fail in miiitary zones, then
aetion taken according to “Principles of Execution in Second Degree Forbidden
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APPENDIX-9 (CONT.)

Militnry Lnnd Zoncs” wlich arc statcd in Law and it is compulsory to takc thc
opinion orilcndqunrtcrs of General Staff.

2. Noah’s Ark research studies arc carricd out in other arcas thian known archacological sites,
if any archacological sites arc found during thc coursc of works, provisions of "Lavv of
Proteetion of Cultural and Natural Enlitics” nunibcred 2863 arc in cffcct and permission must
be taken from Ministry of Culturc and Tourism if any works arc considcrcd in these arcas.
Research site and duration arc deseribed in detail in thc pcmiission document as demanded by
the security units. No research can be carricd out in arcas and durations different than thc
statcd.

3. Ali types of scientific and cultural findings resulting from the research may not be
published under any circumstances, may not be disseminated as theses, and may not be
announced in national or foreign press vvithout the permission of the authorized personnel of
Atatiirk University. Since the researehes are conducted under the aetual leadership of
Ataturk University, a protoeol regarding the publication rights is prepared betvveen
Atatiirk University and foreign research commissions. If any archaeological findings are
found during the course of research, the nearest Museum direetorate should be informed
about. Samples of findings from the research that wished to be brought to national scientific
institutions and universities for scientific research purposes should be examined by a
committee, commissioned by the relevant Museum Direetorate, within the framework of the
Law numbered 2863. If the demand for scientific research found appropriate by this
committee, three copies of protocols, which inelude retum date of the findings, reports and
official documents written by the relevant Museum Direetorate, are prepared. One copy is
kept in the relevant Museum Direetorate, one copy is given to the researehers and the other
copy is sent to the General Direetorate of Cultural Entities and Museums. Archaeological
findings are handed dver to the nearest Museum Direetorate in retum for a signed official
delivery document by the Archaeology Department of the Faculty of Arts and Sciences of
Atatirk University after the scientific research is completed.

4. Research findings are informed to the Dean of Faculty of Arts and Sciences of Atatiirk
University in form of monthly reports. Scientific report, vvhich contains results of the
research, is prepared by Atatiirk University at the end of each research season and sent to
General Direetorate of Cultural Entities and Museums of the Ministry of Culture and Tourism
and to other relevant institutions and organizations that have given opinion about and
permission to the study. Final report written at the end of the research is also sent to the

Ministry of Culture and Tourism.

5. Archaeology Department of the Faculty of Arts and Sciences of Atatiirk University leads
the research groups at every stage of the implementation of the project. Erzurum Museum
Direetorate is informed about the stages of the research (Date of work, place, members of the
research group, ete.). Ifitis deemed necessary by Erzurum Museum Direetorate, participation
of expert/experts of Museum Direetorate is provided. Traveling allovvances and daily
subsistence expenses of these experts are paid from the project budget as provided in Clause 9
of this very protoeol. It is compulsory that research groups to be accompanied by the
representative(s) of the Ministry of Culture and Tourism and certificated mountain guides
who are commissioned by The Presidency of Federation of Mountaineering of the
General Direetorate of Youth and Sports.
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APPENDIX-9 (CONT.)

6. Projccts are implemented undcr the coordination of Archaeology Department of the Faculty
of Arts and Sciences of Atatiirk University and undcr the acknowlcdgement of Erzurum
Museum Directorate. Ministry of Culture and Tourism cxpresscs its opinion for each
Research Project. Erzurum Museum Directorate ovcrsccs/obscrves the project implementation
or gets information about the project implementation for the Ministry.

7. Expenses for equipment, tools, dcviccs, materials, vchiclcs, transportation, rcsidence,
manpower, scientist salarics and other expenscs required at each stagc of the project are will
he met by the project budget prepared by the organization/institution that is applied for
research. Travel and daily subsistence allovvances of personnel commissioned by ali
institutions and organizations are paid from the project budget vvith the condition that daily
fees ofthese personnel will not be less than those of the staff of the research group.

8. Participants from Atatiirk University are determined vvith the approval of the Dean of
Faculty of Arts and Sciences upon the proposal of Archaeology Department. Representatives
from other institutions and organizations are identified by the respeetive institutions and
informed to Atatiirk University. Final st of participants is forvvarded to Erzurum Museum
directorate by Atatirk University.

9. An office and a vvorking laboratory will be established under the Archaeology Department
of the Faculty of Arts and Sciences of Atatiirk University for the research project. Necessary
equipment for these units is supplied from the project budget vvith the approval of the Dean of
Faculty of Arts and Sciences upon the proposal of Archaeology Department. Office and
laboratory equipment are registered to the inventory stock of the Faculty of Arts and Sciences
at the end ofthe project. In addition, expenses arising from the execution of required activities
under the framevvork of the “Law of Protection of Cultural and Natural Entities” numbered
2863 for Ministry of Culture and Tourism and Erzurum Museum Directorate are paid from
the project budget.

10. Ali the revenues from the research project (obtained from photographs, dia CDs and video
film recordings and ali kinds of visual material and from other data) are deposited to Atatiirk
University Research Fund. Rights of Ministry of Culture and DOSIM (Revolving Fund
Enterprise Directorate) rights are proteeted under the framevvork of the “Lavv of Protection of
Cultural and Natural Entities” numbered 2863.

11. If any commissioned personnel from Atatirk University or other institutions and
organizations are to travel abroad in order to discuss and evaluate the results of the research,
travel and daily allovvances and other expenses of these personnel are paid from the project
budget.

12. 1f any moveable cultural and natural entities, as deseribed under the “Lavv of Protection of
Cultural and Natural Entities” numbered 2863, are deteeted during the course of the project,
these are taken under protection either in the nearest State museum or in any state museum
that is deemed appropriate by the Ministry of Culture and Tourism.

13. If any disagreements arise betvveen the relevant institutions of Republic of Turkey
stated in Clause 1 of this protoeol and foreign institutions and organizations that are
applied for research, vvhich are parties, relevant institutions of Republic of Turkey may
unilaterally annul the cooperation and stop the research, if necessary. Courts of Republic of
Turkey have the full authority dver the resolution of legal disputes betvveen parties.
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14. Agri Mountain Noah’s Ark Research Project starts after it is found appropriate and
approved by the authorized organis of Atatlilk University following the opinions and/or
permissions of relevant public institutions and organizations. The agreement is valid for 1
year. Permission is only valid for the calendar year in which it has been granted. Permission
may be renewed every year if necessary.

15. This text is subject to the rules of general intemational law, and is in effect upon the grant

of required permissions following its signing by the parties, after the parties read and accept
and duly fillfill ali of the provisions stated within.

S
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EUROPEAN COMMISSION
Education and Culture

Lifelong Leaming: Education and Training, Programmes and Actions

Erasmus -Jean Monnet

Action Name: ERASMUS University Charter

Application Reference:  227810-1C-1-2005-1- TR-ERASMUS-EUC-I
ERASMUS University Charter

Dear Siror Madam,

Y ou submitted an application for the ERASMUS University Charter for LNovember 2005.

| am pleased to inform you that your application wvas successful and that you have been avvarded the Charter
for the Academic Year2006/2007.

Y ou vvill soon receive your Charter. We ask that you wvill take good ¢are of it, as no duplicates wvill be made.
As you knovv, the ERASMUS University Charter entitles you to participate in decentralised ERASMUS
activities (for vvhich you should contact your National ERASMUS Agency), as vvell as in ERASMUS Projects
(IP, PROG, MOD and Thematic Netvvork Projects) provided any application you make is successful.

I vvould like to congratulate you on your successful application and hope that your institution vvill be an active
participant in ERASMUS dver the coming years.

Yours sincerely,

Belén Bernaldo De Quir6s
Head ofUnit

Commission europeenne, B-1049 Bruxelles /Europese Commissie, B-1049 Brussel- Belgium.
Telephone: (32-2) 29911 11. Office: B-7. Fax: (32-2) 2994153.
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COOPERATION agreement
BETNVEEN
KELKIT AYDIN DOGAN VOCATIONAL TRAINING SCHOOL
AND
BEP (BUREAU FOR EUROPEAN PROGRAMMES)
UNDER LEONARDO DAVINCI Il
FOR “AGRI-TECH” AGRICULTURAL TECHNOLOGY PROJECT

Wc, the undcrsigncd undertake to collaborate within the framework ofthe LEONARDO D A
VINCI Il programme. We agree to do our utmost to support transnational placements o f

students, graduates AND lecturers in enterprises in our region.

The proposed student mobility Project “AGRI-TECH” will be facilitated by our co-operation

in:

m  Alipractical matters for the identification of prospeetive enterprises

m The preparation ofadequate placements in the region

m Monitoring ofthe placement

m  Evaluation ofthe placement

m  AH financial matters conceming the smooth running of the placement project

m The dissemination and transfer of results during the forthcoming period of mutual co-

operation
Ali the details mentioned above are outlined in the proposal and are agreed upon mutually.
Mag. Franz Winner

Managing Director

BEP
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p 7PN~ATIONAL coordination unit

T KA 1600 FINMSTSAR (014 "

www.dakap.org.tr

UNITED NATI® ~ BEALOPMENT PROGRAMME / ATATURK UNIVERSITY
ng Eastem Anatolia to Progress Program (LEAP)

Introduction

flassification

Program Field

Duration of Application
GeneralObjective (Mission)
Soecial objective of Program
Strategy

Methods of Application
Fields of Activity

TUR/98/002

Regional Development Pilot Programme

Erzurum, Kars, Ardahan, Erzincan, Bayburt Provinces
23 Mav 2000 - 30 June 2006

Contribute to development efforts in the region
Establishing sustainable local development models
Sustainable human Development

Training, counseling, organizing

Rural Development, Entrepreneurship , Tourism

Target Group Disadvantaged groups of the community
Implementing Ageney Atatlirk University

Web Address www.dakap.org.tr

Budget

Source $ Amount
United Nations Development Program (UNDP) 500.000
TC. Government Cost Sharing 200.000
Switzerland Development and Cooperation Ageney (SDC)  2.095.237
CCFCIF 47.051
Country Office Management Cost 117.116
TOTAL 2.959.404

Short Definition of Program

UNDP/Atatiirk University Linking Eastem Anatolia to Progress Program (LEAP) is a pilot
Regional Development Program planned for the purpose of application at Erzurum, Kars,
Ardahan, Erzincan and Bayburt provinces between the dates 23 May 2000 - 31 December 2004

extended until 30 June 2006).

he objective of the program is to contribute to the regional development efforts and constitute
sustainable local development models by developing the capacity in human Capital vvith methods
of Training, Counseling and Organizing in areas of Regional Development, Entrepreneurship and

Tourism.

In addition to the project fields mentioned above, independent activities within the scope of
LEAP, such as Information and Communication Technology (ICT), youth imtiative, support of

NGO'sand project preparina ete. are being carried out.
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The most important factor in development is the quality human capital, not the quantity of
physical investment or financial resources. Human Capital can be deseribed as the capacity, or the
powcr of the individuals to produce, to producc goods, Services and ideas. This capacity is based
on qualified knowlcdge, positivc attitude and physical talent. Social capital on the other hand, is
the produet of human capital. It can be degeribed as the collcctive capability of the individuals to

find common Solutions to thcir common problems.

The program came into efleet on 23 May 2000 after the signing of the documents. The first
steering committee meeting took place in Ankara on 12 March 2001 with the participation of
representatives from Atatiirk University, United Nations Development Program, Government
Planning Organization, The Union of Chambers and Commodity Exchange of Turkey,
Administration for Southeastem Anatolia Development Project (GAP) from the Prime M inistry
and other institutions involved. At this meeting, the principles adopted were; the subprojects to,
take part under the program were to be constituted in the fields of rural development,
entrepreneurship and tourism, to provide the local community’s aetive participation in the
planning and application stages of the projects and to collaborate with the civil society groups
(NGO'S) that are experienced in the project fields.

LEAP activities are mainly meant to be in the areas of Rural Development, Entrepreneurship and
Tourism. However, limited studies in areas such as information and communication technologies,
youth initiatives, civil society groups and project process methods have been carried out to
enhance the human capital in the program area. These studies shall set an example to fiiture
development efforts and also give opportunity of finding greater resources.

The project management has, from the begjnning, strived for the project resources to be used in
accordance wvith the mandate of UNDP and the principles mentioned above and have vvorked to
find other resources too to use in regional development activities. We hope that these efforts will
prove not to have been made in vain.

Objectives of the Project

The generalobjective the Participatoly Rural Development Project is to carry out exemplary
studies that can contribute to the development efforts in the rural area and constitute development

models based on sustainable human development.
The Specific Objectives can be put forvvard as follovvs:

In terms of economy; to inerease investment, produetivity and employment, to conduct studies
tovvards introducing new technologies to be carried out in the region, to initiate potential income
activities other than agriculture and encourage entrepreneurship in the rural area,

In the social field; to strenglhen local organizations in rural communities, encouraging
participation and collaboration, development of organizational capacity and supporting
produetion organizations,
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In cultural arca; to crcale awarcness to health protection and communication,

In environmental area; to encourage the protection of natural resources and their effective usc.

In other \vords, the objective of a project, which does not include physical investment and credil
Services, is to improve 'human capital' and develop capacities to find comman Solutions to

comman problems in rural communities, by way of applied training which includes
demonstrations, coungeling and organizingo

S
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ATATURK UNIVERSITY

ERZURUM SUSTAINAIILE RURAL DEVELOPMENT PROJECT

Atatiirk University - BTC - Erzurum Sustainablc Rural

Project Nnnic Devclopment Project

Project Exccutivce :Prof.Dr.Yasar SUTBEYAZ(Rcctor)
Project Administration Project Coordinator  :Prof.Dr.Mikcrrem KAYA

Project Manager :Prof.Dr.Faik KANTAR

To inerease the incomes of local communities through income
generating activities, to inerease education opportunities in
the region through activities direeted to women and girls, to
promote entrepreneurship through capacity-building activities
and to improve infrastrueture that will inerease wealth and

Project Objective bring immediate positive effects through small-scale quick
impact projects, in 63 villages (which lie within the 4-km
diameter of the BTC Crude Oil Pipeline) of seven districts
(Senkaya, Horasan, Képriukoy, Pasinler, Erzurum Central,
[lica, and Askale) of Erzurum Province.

The project is executed according to the 32nd Article of Lalv
numbered 5234 and to “Principles and Procedures regarding
Legal Background of the the Usage and Accounting of Grants from European Union
Project and International Organizations to Public Administrations as
Project Allowances”, published in Official Gazette numbered
25766 on 25 March 2005.

Accounting of the project is carried out through The
Accounting Process Directorate ofthe Budget Department of Atatiirk University.

Supporting Institutions - Atatlirk University
BTC(Baku-Thilisi-Ceyhan) Crude Qil Pipeline Project
Directorate

Project Budget 1.300.900$
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REPUBLICof turkey
ATATURK UNIVERSITY RECTORATE
ERZURUM

CONDITIONS FOR APPLICATION TO
ASSISTANT PROFESSOR, ASSOCIATE
PROFESSOR AND PROFESSOR POSTS AND
PRINCIPLES OF EXECUTION

29 SEPTEMBER 2002
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(»KN.KHAI, QBJKC:r1VF.

The Sen*te of Atutflrk University etpccts teaching staff to:

1. Conduet research in their respeetive scicncc and art fields at a univcrsal level, and
contribute to the widening and development of scicncc through transferring their research to

national and intemational knosvlcdgc-sharing cnvironnicnts;

2. Find Solutions to scicntific and technological problems of our country through individual or
intcrdisciplinary group studies;

3. Organize local, national, and intemational meetings in order to present their studies as well
as their countcrparts’ clsewhcrc and to provide environments for the discussion of the

contcmporary problems ofscicncc and technology;

4. Create better educational conditions through improvement of educational methods and
educational matcrials;

5. Carry on these studies continuously and in a determined manner.
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b0 OKS: In order for a book |0 be amH 1 R P° STS
jvancements and appointments, it shm.M t .n Profcssor 1

“ontains lhe results of research in the «<spe”~~n/m =har“cleriaiic ,,f“ “ Clalc P'f«sor

*x> or 35 3 part ofdoc,oratc « « z s 7z €%* « o* o* f

2 joURNALS/PERIODICALS: Sclection of 1 o
International indexes is done according to tim °* Umals/Pcri°dicals that nr

principlas ofand cnteria for app,inlment and

a) Main Discipline branches of related Institutes present ..

5) institute Committee evaluates roumalg/nnKr ?

prepares joumal/publication lists pertaining to te3 tasttatf'l « a" Main Di%iplines. It
with the copies of these joumals/publications’UnL” SrAe”f,,S™ ardS] 1,0 the R* "*™e
(irel itsts (for both refereed and other types ofjoumals/pubttiiOis “ decides ,he

3. SCORING OF PUBLICATIONS ANn IY.rusL
studies s and °™ ERscientific AND ARTISTIC

a) A single author gets the full mark.

p)) Scores for the studies with more than one author are calothmH . )
rmulae: according to the following

(y Firstname or the corresponding author:

[(1.4 x Points)/ Number ofauthors] + (Points x 0.20)
Scores of Other nam es:

Second Name: [(1.4 x Points)/ Number ofauthors] + (Points x 0.10)
Third Name: [(1.4 x Points)/ Number ofauthors] + (Points x 0.05)
Fourth Name and Others: [(1.4 x Points)/ Number ofauthors]

O Multi-center studies are evaluated as multi-author studies.

- C) Name of the corresponding (or responsible) anthor i“onsideredas
names are considered as second . third, and so on. w«hout changmg the
written on the article.
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1 SClH ”
gnidc points as to the sconn» 1 j, points should bc collccted from ilem 11 }a , 20
"X I i tan iteni 7). However, 11 compulsot® «U
e\ﬂlnlca jlostps IfEacuIIy oj P ser/ School of Nurslnvgh brancllcs of Malhcmallcs Mii

Discipline 'F\]/?d Wlﬁq‘sé’l\éwcs ha A don Socia| Sciences are gradcd or evalygW

Enginccnng

Modicin) i u  be laken fromd» tana U and 1.2 of Ihe scormg I.sl m .he Anne*.

1.2 Social Sciences Dlsciplincs: To collect a total of 30 poinls;as to the scoeing lia
provided in the Anne*, vvith the eondition that a. least 20pom.s colleeted from iten» 1 4, Ind
item 7 (at most 6 points from this item could be added).

1.3 Fine Arts Disciplines:

1.3.1 Conceptual Disciplines: Principles of Social Sciences Disciplines (1.1.2) are
applicable.

1.3.2 Applied Disciplines: To collect a total of 30 points as to the scoring list provided
in the Annex, wvith the eondition that at least 20 points colleeted from items 8or 11,12,13 or
14,15,16,17,18, or20, 21 or 26, 27, 28.

1.4 Musical Disciplines:

1.4.1 Music Artistry Discipline: To collect a total of 30 points as to the scoring list
%m\girgigdgsin the Annex, vvith the eondition that at least 20 points colleeted from items 32,33,

1.4.2 Music Composition Discipline: To collect a total of 30 points as to the scoring
list provided in the Annex, vvith the eondition that at least 20 points colleeted from item 13.

lict, .. OisdpUnes of Architecture: To collect atotal of 30 points as to the scoring
™ . :
P28 8 mos? ool 51450 P REHET" sl st 10 points colleetd fom fems 14,

attoided™v acoLmin®* ~  Candidate 8ives a seminar/trial lecture at a meeting whichis
of ta r r iSS,0ned by the respec,ive tarinistrative cormcil .ha. corsists

*x * This: f ¢ X r , 5 ofwhom s from respective
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3. The candidate should be taken at least 60 points from the UDS (University Language
Examination) or KPDS (Public Personnel Language Examination) or equivalent from the
language exams that are approved by the Inter-University Council. Candidates whose
discipline of Science associated with a certain language should take the foreign language exam
from another language.

4. Legal process is carried out for the candidates who comply with the above criteria
according to “Instructions on Advancement and Appointment to Teaching Staff”, which was
publishcd according to the 65* Article of Law numbered 2547,

5. Reappointment at the end of Contract: Assistant Professors who are applying for
reappointment should be published at least one article in refereed joumals/publications for the
conceptual disciplines of Science, Engineering, Medical Sciences, Social Sciences,
Architecture and Fine Arts, and at least one study from the accepted types of studies at the
date of the first appointment for applied fields of Fine Arts and Music, from the prior
appointment date.

6. These criteria are not applicable to Assistant Professors in other units, except faculties, of
University outside Erzurum City Center. However, candidates who possess Assistant
Professor posts in outside units but wish to be appointed to units in the Central campus are
evaluated according to “first appointment” criteria.

Temporary Clause 1- For the first appointment to Assistant Professor posts of Clinical
Sciences of Faculty of Dentistry, School of Nursing, branehes of
Mathematics Main Discipline that are not applied Sciences,
Disciplines which are ineluded in Science, Engineering and
Medical Sciences but based on Social Sciences are graded or
evaluated under the scope of Social Sciences (such as Philosophy
and History of Science, History of Medicine), studies listed under
the item 1.3, in addition to the contents of items 1.1 and 1.2, are
considered for the compulsory 11 points stated in item 111 of
“Necessary Conditions for Application and Principles of
Execution” up to 13.04.2003.

Temporary Clause 2- item 1.5 of “Necessary Conditions for Application and Principles of
Execution” is applied for the reappointment of teaching staff, who
appointed to Assistant Professor posts after the avvarding of
Doctorate, Expertise in Medicine and Capacity in Art degrees, at
the end of their contracts, is applied after 01.05.2002.

CONDITIONS FOR APPLICATION TO ASSOCIATE PROFESSOR POSTS AND
PRINCIPLES OF EXECUTION (B

To meet with the minimum criteria for Associate Professorship for the announced post in the
respeetive discipline as stated in Conditions for Application for Advancement to Associate
Professorship, \vhich is designated by Inter-University Council and is valid at the date of the
application.

¢ Annexed on 24.09.2002 with the University Senate decision numbered 7/103.
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rONDITIONS FOR APPLICATION TO PROFESSOR Pos
CONUI prinCIPLES OF EXECUTION TS

1. Publications, Academic Studies

A i t For Science, Engineering and Medical Sciences Disciplines: To collect a,
irade ooinfs as lo the scoring list provided in the Annex, with the condition tha, falofli0

ske S from iten, 1 (at least 30 points should be collec.ed fren, , " 7
Associate Professorship awarded) and item 7 (at most 20 points should be collec] M %
£ horvever, at least 5 ofthese points should come from item 7.1). from ilcill

1. For Social Sciences Disciplines: To collect a total of 120 points as to the sc,ri
provided in the Annex, with the condition that at least 70 points collected from items, V®
least 30 points should be collected from items 1and 4 afler Associate Professorship awJ ?
and item 7 (at most 20 points from this item could be added).

1.3 For Fine Arts Disciplines:

1.3.1 Conceptual Disciplines: Principles of Social Sciences Disciplines (i 2) are

applicable.
1.3.2 Applied Disciplines: To collect a total of 120 points as to the scoring list

provided in the Annex, with the condition that at least 70 points collected (at least 30 points
should be collected after Associate Professorship awarded) from items 8 or 11, 12, 13 0r 14
15,16,17,18, or20,21 or 26, 27, 28.

1.4 For Musical Disciplines:

1.4.1 For Music Artistry Discipline: To collect a total of 120 points as to the scoring
list provided in the Annex, with the condition that at least 70 points collected (at least 30
points should be collected after Associate Professorship awarded) from items 32, 33, 34, and

1.4.2 For Music Composition Discipline: To collect a total of 120 points as to the
sconng list provided in the Annex, with the condition that at least 70 points collected (at least
points should be collected after Associate Professorship awarded) from item 13.

to provM eTiir™ 18 of Architecture: To collect a total of 120 points as to the scoring
points should be rni a** tlIC corK™ti°n that at least 35 points collected (at least 20

i * Bao* p awarded) from items 1m4,7 Md a'
2. Book: Candidates in Sor” 1c m

in their respeetive disciplines  °lences an(*“ine Arts should have published at least one boo

3. Conference' Candidat
*nal lvcfures/conferences/semtn™u” from outs'de the institution or who has nof giv®
of I1h r committee conimissioned h A giVes a ~"ference at a meeting which

fhengval peigSS’ s’ one of whom s $6, respétpai)éepshy,\Administrative Erqﬁgdcm%m@,s
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(*) Disciplines vvhich are included in Science E, m =

Social Sciences are graded or evaluated and* Sciences but based on
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ANNEX

SCORING LIST

o3
presentations™” . lelters ,0,he editdr, discussions, case presenlations j»

(A r t s Q ther°thaji (echnical notes, Icttcrs to the etliler, discussi

1.2 For the papets published in refereed foreign joumals/periodieals outside theumbr(,ja

SSCI SCIl-Expanded, and AHCI:
1.2.1 Papers other than teehnieal notes, letters to the editér, discussions, Case

presentations"echnta” )etters t0 the editor, discussions, case presentations n

1.3 For the papers published in refereed domestic joumals/periodieals outside the umbrella of

SSCI, SCI-Expanded, and AHCI:
1.3.1 Papers other than teehnieal notes, letters to the editdr, discussions, case

presentations:
Foreign Language 2

Turkish 10
1.3.2 Teehnieal notes, letters to the editdr, discussions, case presentations:
Foreign Language

Turkish 5
1.4 Forthe papers published in other scientific joumals/periodieals:
14.1 Papers other thanteehnieal notes, letters to the editér,discussions, case

presentations 5
1.4.2 Teehnieal notes, lettersto the editdr,discussions, case presentations 3

2. ANNOUNCEMENTS/COMMUNIQUES (ORAL OR POSTER)
2.1 For announcements/communiques ineluded in the program of scientific meetings such as
intemational congresses and symposiums through presentation:
2.1.1 Announcements/communiques published as fiili text 8
2.1.2 Announcements/communiques published as summary
2.1.3 Unpublished announcements/communiques
2.1.4 2 points added to each ofthe above items for invited speakers

2.2 For announcements/communiques ineluded in the program of scientific meetings such as
national congresses and symposiums through presentation:
2.2.1 Announcements/communiques published as fiili text \
22.2 Announcements/communiques published as summary |

2.2.3 Unpublished announcements/communiques
2 points added to each of the above items for invited speakers

he pap"? Wi" b<i baSed °n 'he Classiflcati0l' »fjoumal/publication at the date ofpublication of
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3. EVENTS SUCH AS PANELS, CONFPDPMrro
"tONFERENCES, SEMINARS, AND DISCUSSIONS

31 Participation in International Pancls as:
3.1.1 Panel Chairman

3.1.2 Panelist )
10

3.2 Participation in National Panels as:

3.2.1 Panel Chairman
3.2.2 Panelist

rcsprve dhdpli'nes as*pcakcr “ C°nfcrences’ scminars* «»««»io™ | and eonversations in

4.BOOKS

4.1 Authorship in thc respective discipline:

4.1.1 Forbooks publishcd abroad in a forcign language 40
4.1.2 For books publishcd domcstically in a forcign language 25
4.1.3 Forbooks publishcd domcstically in Turkish 20
4.2 Chaptcr, Articlc, and Unit Authorships in Books and Encyclopcdia rclatcd to the

rcspective discipline (at most 3 chaptcrs, articlcs, or units in thc samc book or encyclopcdia
arc takcn into considcration)

4.2.1 Forbooks and encyclopcdia publishcd abroad in a forcign language 10
4.2.2 For books and encyclopcdia publishcd domecstically in a forcign language 6
4.2.3 For books and encyclopcdia publishcd domecstically in Turkish 4

5 TRANSLATIONS
5.1 Book Translation in thc respective discipline 10

5.2 Translation of thc Chaptcrs ofa book in thc respective discipline 3
(At most three chaptcrs in thc samc book arc takcn into considcration)

5.3 Translation of papers, articlcs, ctc. in thc respective discipline 2
(The paper, articlc, ctc. must bc publishcd)

5.4 Translation of manuseripts or prititcd vvorks in Ottoman or other Turkish dialccts thorough
siinplification vvith a scicntific method and format sucl as cdition, critiquc, ctc. 10

6. EDITORSHIPS AND REFEREESHIPS

6.1 Edilorship in joumals/publications scanned by SSCI, SCI-Expanded, and AHCI (for
cacliyear) 30

6.2 Edilorship in forcign joumals/publicalions nol includcd under SSCI, SCI-Expnndcd, and
AHCI (for cacli year) 20
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mestic it*** 1joumals/publications not included

6.3 (1i»rcachycar)
Ejpandc , ~ -~ professional joumals/publications

64 - awarded wi,h ,he halfofthe ” poims* * « IS
‘n,c stated above is awarded for refereeshin e
S

6'5ASS1S
66 one M > ~ ¢ , 2. 6.3, and 6.4). At most five rcfereeships 1 >
» 0o N

J  abpub”calion di a given year are laken mto cons.dentf.on,

6.7 Book Editorships:

671 Book editorship Knnks oublished abroad in the respective discipline
#

67.2 Bookedi.orship in books published domesficaily in the respective discipline

7.CITATIONS

7.1 Citations injonmals/publieations scanned by SSCI, SCI-Expanded, and AHci(fottlct
5

citation)
» joumals/publications not included under SSCI, SCI-Expanded, ard

7.2 Citations in . . .
AHCI (foreach C|tat|on)

1 3 Citations in domestic joumals/publications not included under SSC1, SCI-Expanded, and

AHCI (for each citation)

7.4 Citations in other scientific and professional joumals/publications (for each citation) |

7.5 Citations in Books
7.5.1 Inbooks published abroad in a foreign language (for each citation)

7.5.2 Inbooks published domestically in a foreign language (for each citation) 5

7.5.3 Inbooks published domestically in Turkish (for each citation)

8. EXHIBITIONS

8.1 Domestic Exhibitions

8.1.1 Personal Exhibitions

; 3U.2 Participation in national biennales, triennials

. -8.1.3 Group Exhibitions

; *8-1.4 State Painting and ScUpture Exhibition
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8.1.5 Participation in cxhibitions organizcd by univcrsitics

8.1.6 Mixed Exhibitions

8.1.7 Participation in exhibitions organized by public institutions

8.1.8 Participation in exhibitions organized by private institutions

8.2 Exhibitions Abroad
8.2.1 Personal Exhibitions
8.2.2 Group Exhibitions
8.2.3 Mixed Exhibitions

8.3 International Exhibitions

8.3.1 Participation in intemational biennales, triennials

8.3.2 International Group Exhibitions
8.3.3 International Mixed Exhibitions
8.4 Art Symposiums
84.1 Symposium Participation
8.4.2 Symposium Organization
9. WORKSHOPS
9.1 Workshop Chairmanship
9.2 Workshop Participation
10. CURATORSHIP
10.1 International
10.2 National
11. COLLECTIONS
11.1 Collection Preparation and Presentation
11.1.1 Fabric Design (Collection)

11.1.2 Clothing Design (Collection)

20
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11.1,3 Accessory Design (Colieclion)

11.2 Works in Collection

11.2.1 Oflicial Collections

11.2.2 Special Collections

12. MUSIC TECHNOLOGY-APPLICATION

12.1 Completing a Tonmeister Project

12.2 Completing a Sound System . ;. ..

12.3 Participation in a Tonmeister Project

13. MUSICAL COMPOSITIONS

13.1 Stage Artvvorks (opera, ballet, oratorio, ete.)

13.2 Symphonic Artworks (symphony, concerto, ete.)

13.3 Chamber Music, chorus and solo creation
13.4 Arrangements
13.5 Electronic Music Works

13.6 Authentic Musical Works for Plays

14. LONG MOVIES

14.1 Director
14.2 Director of Photography/Editing

14.3 Scriptvvriter/screenplay

15-short FILMS AND DOCUMENTARIES

15.1 Director

15-2 Director o f PhOtOgraphy

16, TV FILMS/SER1ES

16.1 Director

16,2 DirectorofPhq)tgraphy

20

5

2

10

10

20

2

20

10

10
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16.3 Scriptwriter/screenplay

10

17.TV PROGRAMS

17.1 Director 10

17.2 Cameranian 5

17.3 Text \vriter 5
18. advertisement/promotion films

gnol-li
18.1 Director 5
18.2 Cameraman o 3
aworfi. tib ro atnld

18.3 Text writer 3
19. festival works
(ON] , (ighr>2 bar, VT ,0ibBU .sgelZ) yr.lq ritgrral-Hi/l ¢ 3

19.1 Organizing an intemational film festival L _ 20

f)cino2 bne VT ,o0ibsH ,03518) yElcjridfls s snitn . £.0£

19.2 Participation in an intemational film festivalwith a film 15

19.2 Participation in a national film festival vvith a film 10

19.4 Organizing a national film festival 5

nnitauh T9010 n012iY3i3i 30 itlIn BIIl fl91&3D 130 1V4

20. Traditional Turkish handicrafts and decryption and publication of documents preserved in

such public institutions as the Archives of Prime Ministry, Topkapi Palace, General
Direetorate ofWaqfs, ete. :ifi «Vfilg fi i° ST LAk,

ii

01 ™
21. RESTORATION

21.1 Restoration of immovable antiauities i is
0: noi>j»bdig mngoic «toki* ,!,j.y.lq < >« .dpob »nuftoO fA£

21.2 Restoration of movable antiquities 10
[flIElgpio noi'ivobt 10 «miil ,yr.lq filo qucrs ngizab omulRto arli ni noirEqrjtiild £ ~£
22. DISPLAYS

22.1 International Dia Displays 10

22.2 International Multivision Displays 10
23. ARTISTIC AVVARDS

23.1 International Awards 20

23.2 University Awards 15
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23.3 OfTicial National Awnrds 10

23.4 Privatc National Alvanls 5
24. JURY MEMBERSHIPIN ARTISTIC COMPETITIONS

24.1 In International Competitions 20

24.2 In National Competitions 1o

25. THEATRE \WVORKS

25.1 Presentation of a full-length play 20
25.2 Presentation of a shortplay 5
25.3 Music seleetion for plays, films or dia shows 3

26. PLAYWRITING

26.1 Writing a full-length play (Stage, Radio, TV and Seript) 20
26.2 Writing a shortplay (Stage, Radio, TV and Seript) 1o
26.3 Writing series, dramas (Radio, TV) 5

27. STAGE DESIGN

27.1 Setdesign in a play, film, or television program produetion
20

27.2 Participation in the set design group of a play, film, or television program
produetion 10

28. COSTUME DESIGN
27.1 Costume design in a play, film, or television program produetion 20

27.2 Participation in the costume design group of a play, film, or television program
produetion 10

29. PROJECTS AND APPLIED STUDIES IN MAIN DISCIPLINES OF
ARCHITECTURE

29.1 Participation in projects obtained through revolving fund and through official
channels as project executive 20

29.2 Participation in project teams in projects obtained through revolving fund and
through official channels 10
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30. PROJECT COMPETITIONS IN MAIN DISCIPLINES OF ARCHITECTURE
30.1 First Place Avvard in International Compctitions
30.2 Other awards in International Competitions
30.3 First Place Avvard in National Competitions

30.4 Other avvards in National Competitions

25

15

20

10

(Divided equally betvveen the participants if the vvork is the product of more than one

person)

31. JURY AND COMMITTEE MEMBERSHIPS IN MAIN DIiSCIPLINES OF

ARCHITECTURE

31.1 Jury Membership in International and National Competitions

10

31.2 At least tvvo-year membership in Committees of Preservation of Cultural and

Natural Entities of Ministry of Culture
32. DOMESTIC ARTISTIC EVENTS
32.1 Solo Concerts
32.2 Mixed Concerts
32.3 Participation in promotions as accompanying artist
32.4 Participation in an Orchestra, Opera, or a Ballet as soloist
32.5 Chamber Music Concerts
32.6 Participation in an Orchestra (.. vy, Opera (cvorie), Ballet oo ae vaney
32.7 Radio-TV Events
32.8 Audio Publications (cassette, CD)
33. 5 points added to each item above if artistic events stated in item 32 carried out abroad.
34. DOMESTIC ARTISTIC ACTIVITIES DIRECTED
34.1 Organization and Presentation of Solo Concerts
34.2 Organization and Presentation of Mixed Concerts
34.3 Organization and Presentation of Concerts as accompanying artist

34.4 Organization of Orchestral, Opera, Ballet events

5

20

15

15

20

15

10

20

15

10
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34.5 Organization of Chambcr Music Ovcnls 10
34.6 Organization of Radio-TV cvents 5
15

34.7 Organization of Audio Publications

35. Artistic Activities Dircctcd Abroad: 5 points added if the activities stated in item 34 are
carricd out abroad. 5

36. TEACHING ACTIVITIES

36.1 Post-graduate Leetures (for each of at most two lectures given every semester o f
the past five years) 2

36.2 Masters Thesis Advisory (per student) 2

36.3 Doctorate, Expertise or Competence in Art Thesis Advisory (per student) 4

36.4 Halfofthe points in 36.2 and 36.3 avvarded for an additional advisory.

36.5 Undergraduate student thesis advisory (per thesis) 1
2

36.6 Undergraduate student advisory (per elass per year)

37. COMPLETED PROJECTS

37.1 Participation in projects supported by intemational organizations/institutions as
project manager/executive 25

37.2 Participation in projects supported by intemational organizations/institutions
8

37.3 Participation in projects supported by national institutions other than universities
as project manager/executive 15

37.4 Participation in projects supported by national institutions other than universities
5

37.5 Participation in projects supported by university research fund as project
manager/executive 3

37.6 Participation in projects supported by university research fund 1
38. OTHER SCIENTIFIC ACTIVITIES
38.1 Participation in the organization of events such as International Symposiums,
International Congresses, and International summer schools:
15

38.1.1 As Chairman/President

Scanned with
E CamScanner



APPENDIX-14 (CONT.)

38.1.2 As participant 10

38.2 Halfof the points stated in 38.1 arc avvarded for thc organization of cvents such
as National symposiums, congresses, and sunimcr schools.

38.3 Being granted vvith intemational scholarships for scientific rcscarch and studies in
the respective discipline 4

38.4 Being granted vvith national scholarships for scientific research and studies in the

respective discipline 2
38.5 For each licensed invention 20
38.6 For each intemational scientific avvard 25
38.7 For each national scientific avvard 15
38.8 Webpage design for scientific purposes (for each design) 5

39. ADMINISTRATIVE DUTIES
39.1 Vice Rector, Dean 10

39.2 Consultant to the Rector, High School Director, Institute Director, Medical
Superintendent, Vice Dean, Research Center Director, University General Secretary (for each

year) 8

39.3 High School Assistant Director, Institute Assistant Director, Assistant Medical
Superintendent, Hospital Director, Farm Director, Head of Department, Research Center
Assistant Director, Assistant to General Secretary (for each year) 5

39.4 Vice Head of Department, Head of Main Discipline or Main Art Discipline (for
each year) 2

39.5 Membership in University-vvide commissions (for each member) 5

39.6 Membership in Faculty, High School and Institute commission(for each

member) 2
39.7 Investigative duties given by the Rectorate 4
39.8 Investigative duties given by Deans’ Offices, HighSchools, and Institute
Directorates 1
39.9 Coordinatorships (for each year) 4
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40. SOCIALcontribution

40.1 Participation in the administrations, councils, commissions or committees of
intemational scientific, professional, social,cultural and economicorganizations and
institutions (for each year) 10

40.2 Participation in the administrations, councils, commissions or committees of
national scientific, professional, social, cultural andeconomic organizations andinstitutions

(for each year) 5

40.3 Publication activities in printed or visual press at the national or local level (for
each year) 2

40.4 Guidance or participation in scientific excursions on commission by the
University Rectorate (per event) 5

40.5 Participation in activities such as scientific diggings and surface researches on
commission by the University Rectorate 5
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APPENDIX-15

Projects Supported by TUBITAK within the
Last Five Years

ATATURK UNIVERSITY

2001 2002 2003 2004 2005

YEARS
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DISTRIBUTION OF COMPUTERS AMONG THE UNITS WITHIN
ATATURK UNIVERSITY

Administrative

Unit Academic Staff Staff Laboratories Total
faculties 1626 525 1021 3172
INSTITUTES 62 30 6 98
HiGH SCHOOLS 349 160 561 1070
RESEARCH

16 19 6 41

CENTERS
rectorate - 15 - 15
DEPARTMENTAL

169 26 195
DIRECTORATES
INDEPENDENT
SUBDIVISION - il - 1
DIRECTORATE
OFFICE OF

4 - 4
CONSULTANTS
FUND AND CIVIL ]

3 -
DEFENSE
BRANCH

1 - 1
OFFICES
TOTAL 2053 937 1865 4855
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Unit

FACULTIES

Faculty of
Agriculture

Faculty of Aits and
Sciences

Faculty of Economics
and Administrative
Sciences

Faculty ofMedicine
Faculty of Dentistly

Faculty of Education

Faculty of
Engineering

Faculty of Theology

Erzincan Law School

Agn Faculty of
Education

Erzincan Faculty of
Education

Faculty of Fine Arts

Faculty of
Communication and
Joumalism

Faculty of Pharmacy

Faculty of Veterinary
Sciences

Bayburt Faculty of
Education

Erzincan Faculty of
Arts and Sciences

TOTAL

Academic Staff

168

265

67

199

65

280

180

81

47

52

65

30

16

3

1626

APPENDIX-16 (CONT.)

Administrative
Staff

62

45
23

93
58
30
61
30

16

14

37

525

Laboratories

36

87

177

23

60

125

67

30

1021

Total

266

422

177

312
123
532
418

11
86

122

204

145

59

45

64

44

42

3172
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Unit

HiGH schools

School of Nursing

School of Physical
Training And Sports
Erzurum School of
Health Services
Erzincan School of
Health Services
A{gri School of
Health Services
Erzurum Vocational
High School.
Health Sciences
Vocational School
Erzincan Vocational
High School
Bayburt Vocational
High School
Erzincan Theology
Vocational High
School

Pasinler Vocational
High School
Askale Vocational
High School.

O Itu Vocational High
School.

Refahiye Vocational
High School.

Ispir Vocational High

School.

Narman Vocational
High School.
Tercan Vocational
High School.
Hinis Vocational
High School.

A{gri Vocational High

School.
Kelkit Vocational
High School.

TOTAL

APPENDIX-16 (CONT.)

Academic Staff

39

32

15

ju

46

16

15

16

349

Administrative
Staff

of.

14

160

Laboratories

20

33

16

00

18

93

40

36

20

23

49

45

32

14

10

561

Total

79

35

18

160

27

153

62

60

37

45

38

8

72

45

30

20

25

1070
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Unit Academic Staff

RESEARCH CENTERS

Health Applications
& Research Center
Earthquake Research
Center
Environniental Issues
Research Center
Biotechnology
Research Center
ibrahim Hakki
Applications &
Research Center
Language Education
ADDlications &
Research Center
Computer Sciences
Applications &
Research Center
European Union
Applications &
Research Center
USIGEM
Strategic Research
Center

Carpet Business
Application Center
Medical Plants and
Medicine Research
Center

Medical
Experimental
Applications &
Research Center
Turc and Armenian
Relations Research
Center
Transplantation
Applications &
Research Center

TOTAL

APPENDIX-16 (CONT.)

Adniinistrative
Staff

16 19

Laboratories Total
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Unit

RECTORATE

Rectorate,General
Secretariat, Office of
Public Relations

TOTAL

APPENDIX-i6 (CONT.)

Academic Staff Administrative Laboratories

Staff

15

DEPARTMENTAL DIRECTORATES

Office of Personnel

Office of Student
Affairs

Office of
Construction and
Technical Support
Office of Health,
Sports, and Cultural
Affairs

Office of Library and
Documentation

Office of
Administrative and
Financial Affairs

Office of Informatics

Budgetary Control
Office

Development
Foundation

TOTAL

17

33

35

15 26

245

26

169 271

Total

15

15

22

17

33

35

41

245

26

440
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. i Administrati .

Unit Academic Staff mlsnt;sf;a Ve Laboratories Total
INDEPENDENT SUBDIVISION DIRECTORATE
Office of 7 ) 7
Correspondance
Printing Office
Special Security
Subdivision
Scientific Projects A ) 4
Research Unit
TOTAL n 1
OFFICE OF CONSULTANTS
O ffice of Legal A ) 1
Affairs
TOTAL - 4 - 4
FUND AND CIVIL DEFENSE
O ffice of Civil
Defence
Research Fund

- 3 - 3

Accountancy
TOTAL " 3 : 3
BRANCH OFFICES
Archives
O ffice of Publishing - 1 - 1
TOTAL - 1 - 1
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APPEN D IX-x7

teaching staff distribution as to faculties and teaching staff/student rates

faculties

Faculty of Agriculture
Faculty of Arts and Sciences

Faculty of Economics and
Administrative Sciences

Faculty of Medicine

Faculty of Dentistry

Faculty of Education

Faculty of Engineering
Faculty of Theology

Erzincan Law School

Agri Faculty of Education
Erzincan Faculty of Education
Faculty of Fine Arts

Faculty of Communication and
Journalism

Faculty of Pharmacy

Faculty of Veterinary Sciences
Bayburt Faculty o f Education
Erzincan Faculty o f Arts and
Sciences

TOTAL

Professors

36
17

11

59
13
14
13
18

184

Associate
Professors

22
21

10

43
8
18
14
13
6

163

Assistant
Professors

51
63

30

80
24
107
72
27
26
14
34
1

567

Research
Assistants
&

Instructors

51
47

8

114
11
70
44
21
15
54
41
56

15

1

576

Number of
Students

1636
5965

1863

799
283
8465
2082
326
352
2219
2414
589

265

136
229
539

162

28324

Students/Members of
Teaching Staff
(Professors, Assoc.
Professors & Assistant
Professors)

15
59

37

4
6
61
21
6
11
159
69
54

33

27
11
180

162

31

Students/
Members of
Teaching StafT
(Research
Assistants)

10
40

32

3
5
41
15

33
32

12

60
41

19
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high schools

School of Nursing
School of Physical Training And
Sports
Erzurum School of Health Services
Erzincan School of Health Services
Agri School of Health Services
Erzurum Vocational High School
Health Sciences Vocational
Training School
Erzincan Vocational High School
Bayburt Vocational High School
Pasinler Vocational High School
Askale Vocational High School
Oltu Vocational High School
Refahiye Vocational High School
ispir Vocational High School
Narman Vocational High School
Tercan Vocational High School
Hinis Vocational High School
Agn Vocational High School
Kelkit Vocational High School

TOTAL
OVERALL RATES

Professors

186

APPENDIX-17 (CONT.)

teaching staff distribution as to high schools and teaching staff/lstudent rates

Associate
Professors

169

Assistant
Professors

14

73

640

Research
Assistants
&
Instructors

13

31

5
32

12

28
16
10
8
13
10
13
21
1
10
1
8

258
834

Number of
Students

335
347

371
191

89
2384

252

1797
591
167
282
399
181
448
326
281

77
337
336

9191
37515

Students/Members of
Teaching Staff
(Professors, Assoc.
Professors & Assistant
Professors

20

69

96

199
117

112
118
84
282
399

37
326

39

168
113

38

, Students/ \
1 Members of \
1Teaching Staff
(Research
Assistants)
11

10

46
19

18
54

23

41
28
14
31
29
18
18
15
26
6
337
34

27
21



APPENDIX-18

HIGHER EDUCATION DORMITORIES AND THEIR CAPACITIES FOR THE
STUDENTS OF THE UNIVERSITY

Name of the
Dormitory

Erzurum Female

Students Dormitory

Palanddken Male

Students Dormitory

Erzincan Student
Dormitory

Agr Student
Dormitory

Bayburt Student
Dormitory

Tercan Student
Dormitory

Oltu Female

Students Dormitory

Pasinler Male

Students Dormitory

Askale Student
Dormitory

TOTAL

Capacity

5080

3220
Female: 1000
Male: 1020
Total: 2020
Female: 600
Male: 500
Total: 1100
Female: 200
Male: 154
Total: 354
Female: 104
Male: 96
Total: 200

144

120
Female: 30
Vfale: 50
‘otal: 80
Female: 7158
Male: 5160
Total: 12.318

Number of
Female Students
Boarding

4750

823

442

193

81

117

6418

Number of Male

Students Boarding

2629

665

405

109

66

16

44

3934

Fullness Rate
(%)

93

81

74

1

85

74

81

13

83

84
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ATATURK UNIVERSITY ORCIANISATIONAL CMART

university
v SENATE >

General Secretary

Departmental
Directorates

Office of Personnel

Office of Student Affairs

Of of Health, Sporu & Cultural Aff
Oflice ofLibrary & Documoiution
Office of Adinin A Financial Altair®
Office of Inforraatic*

Office of Cotis & Technical Support

Office of Strategic Development

Vice Reetor

FACULTIES

Faculty of Agriculture

Facuhy of Arts and Sciences
Facuhy of Econ & Admin Sciences’
Facuhy of Medicine~

Facuhy of Dentistry

Facuhy of Education

Facuhy of Engineering

Facuhy ofTheology

Erzincan Law School

Agri Facuhy o f Education
Erzincan Facuhy of Education
Facuhy of Fine Arts

Facuhy of Commun. & Joumalism
Facuhy of Pharmacy

Facuhy of Veterinary Sciences
Bayburt Faculty of Education

Erzincan Facuhy of Arts & Sciences

RECTOR

ACADEMIC UNITS

T

INSTITUTES

Ins. of Natural & Applied Sciences
Insthute o f Social Sciences

Institute of M odan Turkish History &
Principle* o f Atatiirk.

Institute o f Health Sciences
Insthute o f Fine Arts

Institute of Turkish Studies

School o f Nursing

School of Physical Training & Sports

Erzurum School of Health Services

Erzincan School of Health Services

Agn School of Health Services

university

EXECUTIVE BOARD

Vice Reetor

high schools

vocational
high schools

RESEARCH
CENTERS

- | Health Applications & Rocarch Ccntcj

Erzurum Vocational High School

Heahh Sciences Vocational High Sch

Erzincan Vocational High School

Bayburt Vocational High School

Erzincan Theology Voc. High Sch.

Pasinler Vocational High School
Askale Vocational High School
Ohu Vocational High School
Refahiye Vocational High School
ispir Vocational High School
Narman Vocational High School
Tercan Vocational High School
Hmis Vocational High School

Agn Vocational High School

Kelkit Vocational High School

| Fjnhfnlf Rf*rpch Cf-rarr

Europc-m Union Research Cel

ibrahim Hakki Research Cel

1 Research Cemer

Mcdical Plaas & M olcae Re» Cc
| M&liol Eipenmcrail Research Casa

Turc-Annenian Rciaiaa Rncrch C

| Stmcpc Research Cel

| Capa Bmneu AypUaim C

| Emn-onmenral Issucs Research Cent



APPENDIX-20

average age of academicians as to FACULTIES

Members of Members of
Tcaching Staff Teaching Staff
FACULTIES (Professors, Assoc. (Lecturers, Experts  Overall
Professors & Assistant & Research
Professors) Assistants)

FACULTY OF AGRICULTURE 44,25 33,14 40,80
FACULTY OF ARTS AND SCIENCES 43,21 35,89 41,53
FACULTY OF ECONOMICS AND 4345 3475 4297
ADMINISTRATIVE SCIENCES k ' '
FACULTY OF MEDICINE 42,08 31,39 35,53
FACULTY OF DENTISTRY 40,37 30,90 38,68
FACULTY OF EDUCATION 44,85 37,06 4224
FACULTY OF ENGINEERING 40,26 36,14 38,99
FACULTY OF THEOLOGY 48,72 42,67 47,11
ERZINCAN LAW SCHOOL 39,09 31,07 36,53
AGRI FACULTY OF EDUCATION 40,57 40,45 40,28
ERZINCAN FACULTY OF EDUCATION 43,51 39,29 41,24
FACULTY OF FINE ARTS 39,18 35,13 35,79
FACULTY OF COMMUNICATION AND 4495 3300 36,91
JOURNALISM ' ' '
FACULTY OF PHARMACY 42,40 31,73 35,06
FACULTY OF VETERINARY SCIENCES 38,95 28,60 35,61
BAYBURT FACULTY OF EDUCATION 32,33 26,00 28,11
ERZINCAN FACULTY OF ARTS AND

29,00 32,00 31,25

SCIENCES
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APPENDIX-20 (CONT.)

AVERAGE AGE OF ACADEMICIANS AS TO HIGH SCHOOLS

Members of Members of
Teaching Staff Teaching Staff
HiGHschools (Professors, Assoc. (Lecturers, Experts  Overall
Professors & Assistant & Research
Professors) Assistants)
SCHOOL OF NURSING 39,65 31,85 36,27
SCHOOL OF PHYSICAL TRAINING
36,40 37,58 37,42
AND SPORTS
ERZURUM SCHOOL OF HEALTH
40,67 41,75 41,29
SERVICES
ERZINCAN SCHOOL OF HEALTH
38,00 33,50 35,00
SERVICES
AGRI SCHOOL OF HEALTH SERVICES 0,00 32,60 32,60
ERZURUM VOCATIONAL HiGH
42,40 41,72 42,77
SCHOOL
HEALTH SCIENCES VOCATIONAL
- 38,00 32,18 33,07
TRAINING SCHOOL
ERZINCAN VOCATIONAL HiGH
4581 38,86 41,39
SCHOOL
BAYBURT VOCATIONAL TRAINING
41,20 34,00 35,71
SCHOOL
ERZINCAN THEOLOGY VOCATIONAL
) 49,75 47,25 48.50
HiIGH SCHOOL
PASINLER VOCATIONAL HiGH
40,00 34,10 35,08
SCHOOL
ASKALE VOCATIONAL TRAINING
40,00 36,63 37,00
SCHOOL
OLTU VOCATIONAL HiGH SCHOOL 38,89 35,38 36,76
REFAHIYE VOCATIONAL HiGH
0,00 34,50 34.50
SCHOOL
iSPIR VOCATIONAL HiGH SCHOOL 36,83 33,15 34,92
NARMAN VOCATIONAL HiGH
39,00 32,80 32,91
SCHOOL
TERCAN VOCATIONAL HiGH SCHOOL 0,00 31,09 31.09
HINIS VOCATIONAL HiGH SCHOOL 40,00 31,11 32,73
AGRI VOCATIONAL HiGH SCHOOL 0,00 27,00 27,00
KELKIT AYDIN DOGAN VOCATIONAL
34,50 28,00 29,30

HiGH SCHOOL
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APPENDIX-20 (CONT.)

AVERAGE AGE OF ACADEMICIANS AS TO INSTITUTES

INSTITUTES

INSTITUTE OF NATURAL AND APPLIED
SCIENCES

INSTITUTE OF SOCIAL SCIENCES

INSTITUTE OF HEALTH SCIENCES

INSTITUTE OF MODERN TURKIiSH
HISTORY AND PRINCIPLES OF ATATURK

INSTITUTE OF FINE ARTS

INSTITUTE OF TURKIiSH STUDIES

GENERAL SECRETARIAT

Members of
Teaching Staff
(Professors, Assoc.
Professors &
Assistant Professors)

0,00
0,00
0,00
41,50
0,00
0,00

0,00

Members of
Teaching Staff

(Lecturers, Experts Overall

& Research
Assistants)

28,61
29,01
28,65
33,71
34,67
37,50

37,18

28,61

29,01

28,65

35,44

34,67

3730

37,18
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APPENDIX>21

KANKINC) 01' ACADRMIC 1MJHIICATIONS OH TIIH NATIONAL UNIVIIHSITIHS

Atdrnlz

Anadolu
i/mucp

Kocaeli

Omuy/l

Yildi/ Teknik

B.lkemitcl
A.Mendelel

Menin
Sabanci
I'lih
llalikerir

A.Kocitcpc
Zonguldak KBtf
izmir YTIi
Kalkil
C.Onicklz Mail
K.MiruSIu
lik

Cankaya
lilanbul Hilgl
lilanbul KIIGT
Kadirlin
Mufta
Punilupmir

Qalalanray
M imar Sinan
lleykenl
llaligciellr

Inlvn
imi

Qniliil.il/ M1yn.

Al S
(I/hnlcp

Kocaeli
vn/iintil Vil.
fumhiuwiyc*
Kinkkalc
Menin
Oinum»izl

Yil.li/ Teknik
Pniukkilc
S Demirci

A.Mcnderti

Sabanci

Siki/ya

Gebze YTR
G.Onicklz Man
K.Mm iiSU I~
Ihhkeiir
Kalkil
ZoiiKuldak K1iU
Niflde

I/jiiif YTB

Oihtinray
llaligeachlr
lilanbul llilgl

Mimar Sinin

0

HHTVVHRN 2000 - 2000

Cukurova
Tutumu
Sellik________
Ouiliku/. M«yin
Vn/iinco Yil
Manitan
Akdeniz
OmuUn; Mayii
Chi/linUp
Kili 143 8 Demirci
Yll/UncO Yil
(h/1mltp
S.Demini Haikenl
Anadolu 112 Cumhuriyet
Tutyi loi Owmnnti/1
Cumbhuriyet
Kirikkale
94  Kocaeli
Punukkilc
Kinkkilc
rmiukkilc
Anidolu
A.Mcnde/ci
A.Mcudcrca
Gebze VTi: 32 Yildiz Teknik
45 A.Kocaler
C.Onicklz Miri 38 Gebze YTB
Abani in0~ ~
Zonguldak KKtT
Sabanci izmir YTE
Balikesir Balikesir
Sabanci
Nijjdc.
C.Onicklz Mart
15 Kadirlin
dalatilan
0 llanbul Bilgi
Halitcidiir
3 Bceykenl
2 Oalalanray
Mimar Sinan

0  Mimar Sinan

144
140

129

113
1P
1P
108

80

74

48

42

Al
I/nkn/ lyinl

Ondukin Mayii

Hilkrnl
Akdeniz
VIl/IincuU Yil

Anadolu
Kocaeli
(hzhnltp
Cumhuriyet

Kinkkile
Zonyuldik KELI
A.Kocaupc
Oimanyizl
Pimukkilc

Yildiz Teknik

A.Mendcrca
Gazi O. Payi
Celal Dayar
M.Kemal
Abani iDU
Balikesir

Kalkil
Onicklz Mart
Sabanci

Yedilcpc

Duinlupinar

Kadir llai

lilanbul Bilgi
Galatasaray

llahj
lilanbul Ticaret
Mimar Sinan

132
120
119

114
112
11

'l |y|‘||
kirit
id<,kw/ M«/1t

f.utr UP/*

Akdeniz

Marmara
S Uenilrtl
Ynz/IntO Yil

Bitken!
Kocaeli

Pimufckile
Cumhuriyet
Kirikkele

Ounrunyizl
Gaziantep
Yildiz Tekmile
Zonguldak KEtT
Celal Diyif
Gazi O. Pip

A.Mendelel

A.Kocatepe
Anadolu

C. Onacklz Mart
Sakarya
TUBITAK

izmir YTE

K.Mara; |
Sabanci
Yeditcpe

Balikesir

Dumlupinar

1jik /
Kadir Has

Doflui

istanbul Bilgi

Galatasaray

Mimar Sinan
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CGPA AVERAGES FOR FOUR-YEAR FACULTIES AND

FACULTIES

2000-2001 SPRING SEMESTER
2001-2002 SPRING SEMESTER
2002-2003 SPRING SEMESTER
2003-2004 SPRING SEMESTER
2004-2005 SPRING SEMESTER

HiIGH SCHOOLS

2000-2001 SPRING SEMESTER
2001-2002 SPRING SEMESTER
2002-2003 SPRING SEMESTER
2003-2004 SPRING SEMESTER
2004-2005 SPRING SEMESTER

APPENDIX-22

HIGH SCHOOLS

TOTAL CGPA

31186.81
46396.92
48958.97
49968.83
48710.06

TOTAL CGPA

2501.83
4151.47
5524.19
6053.30
6189.50

NUMBER OF
STUDENTS

13165
18967
19915
20040
19464

NUMBER OF
STUDENTS

1109
1715
2502
2638
2708

SEMESTER
AVERAGE

2,37
2,40
2,46
2,50
2,51

SEMESTER
AVERAGE
2,26
2,42
2,21
2,30
2,29
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APPENDIX-23

ATATURK UNIVERSITY
STUDENT CLUBS LIST

CLUB NAME
Atatirk University Student Council
Advanced Technology Club
GolfClub
Communication Club
ATUGEM Club
Technologic Machinists Club
Construetion Club
Nature Sports Club
Wise TheoloEians Conununity Club
Archaeology Club
Book Club
Landscape Architecture Students Club
Food Engineering Club
Biology Club
Physics Club
Informatics Club
Nature Activities Club
Mathematics Club
ATABAT Student Club
Net Academv Social Assistance and Interactive Technical Education
Sociology Club
Young Educators Club
Active Agricultural Engineering
Environment Club
Pioneer Nurses Club
Computer and Informatics Club
Philosophy Club
Young Health Servers Club
Turkology Club
History Club
Economy Club
Management Club
Fishery Club
Young Artists Club
Universal Student Club
Geography Club
Kemalist Thought Club
BEF Club
History of Art Club
French Language and Literatiire Club
Academy Club
Science Club
Computer-Electric-Electronics Club
Foreign Trade Club

AnnRESS 1
Culture Site
Faculty of Engineering
Faculty ofM edicine -
Faculty of Communication
Faculty of Engineering
Faculty of Engineering
Faculty ofE ngineering j
Stadium
Faculty of Theology —i
Faculty of Arts and Sciences i
Faculty of Arts and Sciences 1
Faculty of Agriculture i
Faculty of Agriculture |

Faculty of Arts and Sciences J
Faculty of Arts and Sciences 1
Erzurum Vocational Training School 1

Faculty of Arts and Sciences
Faculty of Arts and Sciences
Faculty of Medicine |
Faculty of Engineering |
Faculty of Arts and Sciences
K.K. Faculty of Education
Faculty of Agriculture
Faculty of Engineering
School of Nursing
Faculty of Engineering j
Faculty of Arts and Sciences
Erzurum School of Health Services
Faculty of Arts and Sciences J
Faculty of Arts and Sciences
Faculty of Economics and Administrative Sciences
Faculty of Economics and Administrative Sciences
Faculty of Agriculture ~
Faculty of Fine Arts
Faculty of Agriculture
Faculty of Arts and Sciences
Faculty of Arts and Sciences
Bayburt Faculty of Education
Faculty of Arts and Sciences
Faculty of Arts and Sciences
Institute of Natural and Applied Sciences
Faculty of Dentistry
Faculty of Engineering
Bayburt Vocational Training School

[N
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APPENDIX-24

NUMBER OF STUDENTS ENROLLED IN DOUBLE-MAJOR AND MINOR

Faculty of Enfiinccring
Chemical Engineering

Civil Engineering

Environmental Engineering
Mechanical Engineering
Chemical Engineering(S.E.)

Civil Engineering (S.E.)
Environmental Engineering (S.E.)
Mechanical Engineering (S.E.)
TOTAL

Faculty of Arts and Sciences
Chemistry

Turkish Language and Literatiire
Matliematics

TOTAL

Faculty of Agriculture
Food Engineering
TOTAL

School of Physical Training and Sports
Physical Training and sports Teaching
TOTAL

GRAND TOTAL

Faculty of Engineering
Chemistry

Civil Engineering
Chemistry(S.E.)

Civil Engineering (S.E.)
Environmental Engineering (S.E.)
Mechanical Engineering (S.E.)
TOTAL

Faculty of Engineering
Civil Engineering
Mechanical Engineering
TOTAL

PROGRAMS
(2005 - 2006)

Number of Students Enrollcd in Doublc-Major Programs

16
22
4
24
16
20
5
15
122

21
24

157

Number of Students Enrolled in Minér Program
2

N = o

18

Number of Graduates from Double-Major Programs
4
5
9
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